
The thesis discusses current regulation of employment agencies. In a greater
detail it deals also with the legal regulation of the institute of agency employment, as
a form of recruitment, which falls within the exclusive competence of the
employment agencies. After outlining the development of legislation follows an
introduction of the main international and Community sources of law, which affect
the current national legislation the most..
The thesis also describes the public aspects of the current legal regulation
of employment agencies, which includes issuing licenses for employment mediation,
depending on the creation of employment agencies, conditions for its issue, as well
as the reasons for termination of employment agencies. Furthermore, the legislation
as well as the consequent process of issuing licenses is evaluated.
The following part is devoted to agency employment. Relationships created in
this type of employment are discussed in detail. The thesis seeks to highlight the
shortcomings which must the subjects of relationship deal with, such as inadequate
compensation of damages and confusion about law to be used on a contractual
relationship.
The conclusion discusses how the employment agencies abide the law and how
the state authorities undertake the control competencies.


