
ABSTRACT 

 

This thesis deals with the analysis of the pension security of miners in the Czech Republic from 

its historical beginnings to the present day, with the main focus on the legislation de lege lata. 

The selected range of employees in mining industry is in Czech law of pension insurance in 

comparison with other insured persons favoured in determination of retirement age and the 

determination of amount of the old-age pension. These benefits are limited for the time being; 

however, currently the preferences are enforced to be listed in the public pension system 

permanently. The main focus of work is therefore an analysis of the legislation relating to the 

entitlement of miners to an old-age pension, taking into account the specific retirement age and 

the determination of the amount of this pension. The work also touches other pension benefits 

paid out of the Czech pension system, i.e. disabled pension and survivors' pensions. Mentioned 

are also some of the claims arising from compensation legislation and the selected topics of 

international legal issues that may have an effect on the performance of paid to the miners from 

the Czech pension system (particularly the top-up allowance). 

 
 


