
Diploma thesis is focused on the issue of gender equality in labour relations in order to assess 

what role the trade unions can or could play in promoting gender equality. The theoretical part 

introduces the basic concepts of gender issues and outlines the historical development of 

unionization in the Czech lands. Attention is paid to legislative standards governing the 

conditions unionization and analysis of legal measures to promote equality in labour relations. 

The research focuses on analysis of the texts of collective agreements, and analyses semi-

structured interviews performed with representatives of trade unions and the Committee on 

Equal Opportunities for Men and Women at Czech-Moravian Confederation of Trade Unions. 

 


