
Abstract

The subject of this thesis is the comparison of family policy in the Czech Republic and 

Federal Republic of Germany in terms of measures adjustment enabling the reconciliation of 

work and care about the preschool children. The issue of work-life balance is further 

presented in the context of traditional sociological concepts and welfare state model theories, 

followed by a description of trends and current order of women´s employment on the labor 

market of both countries and accompanied by the description of demographic trends. Thesis is 

specifically focused on the description of the governmental family policy of both countries in 

the perspective of parental leave entitlement settings, facilities of children day care facilities 

like nursery schools and creche, and formal involvement of fathers in the childcare. The 

methodological part of thesis is focused on the description of the family policy measures of 

the respective country. Comparison of both countries in terms of enabling the reconciliation 

of work and childcare is made on the basis of analyse and comparison of both the secondary 

quantitative data and the qualitative data drawn from the discussions placed on the free 

available web sites. The conclusion of thesis tackles the question of possible applicability of 

the family policy measures in the Federal Republic of Germany on the conditions in the 

Czech Republic and whether is it possible to consider the German family policy as an 

example of good practice.


