
Abstract 

A common phenomenon among migrants is called language attrition, or the partial 

loss of language skills caused by changes in the active use of the language. This phenomenon 

occurs in the Czech Republic, where numerous young Vietnamese are often praised 

(especially by teachers) for their quick acquisition of the Czech language in the school 

environment, but experience shortcomings in their Vietnamese language and socio-cultural 

competence during early adulthood, on the basis of which they begin to go "back to their 

roots." The main topics of research in this thesis are 1) the experience of loss of the 

Vietnamese language and socio-cultural competence by individual Vietnamese and by the 

Vietnamese community in the Czech Republic, 2) adjustment designs to remedy these 

deficiencies and 3) the (non-)implementation of these adjustment designs  by both individuals 

and organizations in the Czech Republic. The theoretical- methodological framework is a 

Language Management Theory (Neustupný 2002) and the main methodological approaches 

are language biography (Nekvapil 2004) and ethnography. The results of the analysis 

indicate the critical points to be addressed in  incentives for Vietnamese language teaching 

methodology for young Vietnamese, as well as in the experience and reflection of their 

personal identities. 

 


