
Abstract 

 

The thesis deals with the organizational changes in connection with the use of subsidies from 

the European Union. It focuses on the changes and processes in civil society Organizations, 

these processes identifies and describes. It also examines which of them can lead to the 

successful functioning of the organization. Based on the theoretical assumption that in civil 

society organizations certain organizational changes occur as a result of subsidies from the 

EU. This assumption is based on findings from previous published studies and work. 

Presented theory are demonstrated on examples of good practice, using case study. 

 


