
Summary 

 

 An employment is an important part of everybody´s life. This fact is proved 

by particular researches dealing with men and women attitudes to jobs. On the other 

hand men and women do not have the same labour conditions. In a society in which 

gender inequalities based on gender stereotypes are still prevailing, there are created 

barriers for women in the process of finding employment. These inequalities have 

an impact on the gender structure of a labour market in a labour use when one 

gender dominates over the second one within a profession. The inequalities are 

caused by the gender structure of educational system since women and men are 

divided into different subjects of studies. The consequences of this gender 

segregation of a labour market are connected with differences in men and women 

salary conditions. Women earn less money than men, considering the average 

payments across the whole labour market. 


