
This thesis deals with description of social security system (also only „system)“ with 

focus on the period before and after the year 1989. To find out whether the current system is 

sufficient, methods of strategic management like Porter´s Five Forces, Flow Diagram and 

SWOT analysis were employed. In the thesis there are also included opinions of respondents 

which were divided into three categories according to age. These respondents reviewed which 

advantages and disadvantages were in the system of social security before and after the year 

1989. 

 The aim of this thesis is to prove that the system of social security evolving since 1989 

is sufficient for most of the Czech population. This finding was approved both by the answers 

collected from the respondents and by employed methods.  

 

 


