Abstract

This thesis deals with the Europeanization of the selected Czech social policy actors, among
them some trade unions and non-governmental organizations. It examines their changes in
some particular areas: in an organizational structure, in financial resources, in activities, in
interests, in the used argumentation towards representatives of state power and in attitudes to
the cooperation with partners from the other EU countries. These changes are observed thanks
to the country’s accession to the EU and/or thanks to the actors” membership in the European
interest groups. The thesis tries to prove that these changes have been caused, at first, by the
misfit among the Czech actors and their counterparts from the other EU member states. In the
latter case it assesses if it is possible to attribute changes to socialization into the European
interest groups. It also focuses on the fact whether there have been suitable conditions for the
social learning of the observed actors. The questionnaire and secondary literature have been
used for the evaluation. It has been proved that the concept of misfit is not suitable for these
cases and thus the observed changes cannot be ascribed to this concept. Another situation
occurs when evaluating changes resulting from socialization. There has been shown that the
process of socialization has a profound impact on these changes. Currently it is evident
especially among non-governmental organizations.



