
The thesis focuses on a question how the social activities has been provided by the companies during the
last century in the Czech Republic in comparison with today's businesses care of employees by
employers. In the theoretical part , the attention is focused on the historical development of social
activities in businesses and their specific forms, modes of performance and the main areas of social
worker´s important role. The thesis explains current concepts of social activities and focus of the
transition from intellectual advice and assistance in the social policy of the company to material benefits
associated with the care of employees in enterprises. The practical part describes the activities of three
different companies , one of whom worked in a market economy in the last century and the other two
operate now. Here are shown the practical knowledge gained through semi-structured interviews of
employees from themselves and the use of document analysis of selected sites. 


