
Abstract 

The bachelor thesis „Targeting of active labour market programmes in Czech 

Republic” deals with used early assessment methods, selection criteria to individual active 

employment policy programs and finally with evaluation of targeting of labour market 

programmes by labour office workers. 

The first part deals with explaining the essential concepts related to the targeting of 

active labour market programmes. The thesis then briefly introduced the idea of active 

employment policies, as well as active labour market programmes. The following present the 

possible ways of targeting these programs, at the end of the first part are listed the possible 

methods of identifying high-risk candidates. 

The second part consists of the results of qualitative analysis that was conducted 

through interviews with labour office workers. Based on these interviews it is clear that for 

these workers the most important is individual approach to each job seeker.  

 


