
Abstract
	The thesis focuses on a chosen public policy issue, as a part of cultural policy, namely on an
implementation of a project of new building of National library of Czech Republic in Prague, arisen
from an international architecture competition. This thesis has a form of a case study paper and
investigates all relevant events and circumstances of the case, as well as interested stakeholders. They
were characterised to disclose their possible role in implementation deficit, which occurred in the case.
The aim of this thesis is to provide complex insight into the case, to find the point of implementation
deficit in the process and to identify the values and hidden motivations of stakeholders.
The thesis is divided into three chapters. In the first chapter, there is a summary of theoretical knowledge
about public policy and implementation process and its analysis. The author describes three possible
approaches to implementation analysis. Second chapter focuses on culture and its specifics, in the
forming of culture policy. The third chapter is a complete analysis of the case, including event analysis
and stakeholder analysis.
In the conclusion, the author sums up the identified causes of implementation deficit and gives
recommendations for possible future implementation of a similar cultural project.


