
 

Abstract 

The thesis "Evaluation of providing information to third-countries foreigners by 

public sector in the labor market in the Czech Republic" is primarily engaged  

in finding the level of information provided to third-countries foreigners in the Czech 

labor market, their content, distribution, institutional framework, availability,  

etc.. Despite the fact that the dynamics of inflow of foreign labor is greatly reduced, this 

process has still many problems and issues, especially in their conditions  

of employment. For foreigners who came to our area to find a job, they could  

be legitimately employed to meet the many obligations of the law. Do they receive 

information about these rules and responsibilities? This paper seeks to answer,  

which took aim is to determine what information to foreigners from third countries, the 

Czech labor market in the context of migration and integration policies, propose possible 

solutions in this area and analyze current state of economic activities  

of foreigners from third countries in the labor market in the CR (in the plane legislative, 

institutional). Furthermore, to determine the status and level of awareness and 

availability of information to third-country nationals in the labor market  

in a position to insure foreigners from third countries on the issue of awareness  

and employment of foreigners from third countries in the Republic of the job market 

(both foreigners themselves, as well as representatives of the public and private 

institutions). Finally, I want to find flaws and problems associated with this area  

and suggest possible solutions tools. 

 

 


