Assessment centre is very useful and popular method for selection of employees on various
positions. It has been used for already several decades all over the world.

There are many tasks and tests, which can be used, but selection of criteria and training of
assessors are important too.

When Assessment centre is over and candidates have gone, meeting of assessors begins. At
the meeting the assessors identify, which candidate is acceptable for a given position and
which is not. At this meeting outputs and feed backs are worked out and this outputs are
passed along to contracting autority and to candidates.

One example of real Assessment centre is mentioned in second part of this graduation theses.

It also contains a research, which aims to figure out what the validity of this particular
Assessment centre is.



