
Developed industrial economies have faced challenging transformations over the past
decade, stemming from the increased global interdependence of economic systems and
greater reliance on rapidly changing technology. Along with the reassessment of the
bases of modern society came the realization that human knowledge and ability to learn
have become a key asset for development and growth. As developed economies reform
to adapt to this new reality, they are joined by post-communist countries facing added
challenges of political and economic adjustments. This study looks at the paths open to
the country that was among the last to enter this process in Europe. Serbia's current
situation with respect to human capital is assessed and examined in light of the global
processes taking place around it, and its unique challenges are presented. The
conceptual approach of the study involves looking at Serbia's human resources in terms
of their quality, quantity, and distribution between sectors of differing productivity. This is
done through a survey of educational reforms, skilled emigration, and forces determining
the allocation of human capital. The study shows that there is a need to adopt an
integrated strategic vision of human development as a vital component for the success
of the transition. It presents this goal as a conceivable reality.
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