
The goal of this thesis is in picturing the problems of a life quality of nurses and
administrative workers. The comparison is based on their education and work
experience. The thesis shall reveal fundamental facts of hospitals suffering from
shortage of nurses in connection with life quality and satisfaction in life
achievements. The theoretical part is devoted to the term of life quality, research
methods and life quality analysis. There is also necessary characterization for both of
the professions. The research part is heading towards the goal of this thesis a survey
based verification of the lied out hypothesis. It is covering public health sector and
financial sector of the Czech Republic.
The study revealed nurses suffering from higher levels of frustration
in every single area of research when compared to the administrative
workers.


