This bachelor's is called Social workers motivation for employment in drop-in

centres. The work is divided into two main parts - theoretical and practical.

The theoretical part is devoted to the characteristics of motivation as a

psychological phenomenon, its characteristics and continuity. In addition, it deals with
social motivation, detailing the types of social behavior, such as altruism, affiliation and
the need for power. The theoretical part also characterizes drop-in centers, the principles of
provision of services and methods of work with the client.

Empirical part is focused on recognititon o f motivation social workers for the

selection of this profession. It is a little research, which aims to map awared motivational
factor of workers. Another aim was to explore whether there is contact of the analogue
aspects of motivation between workers and that they are.

Research was conducted at fifteen workers drop-in centres. The place of their work were
frequently Prague and Moravia. Workers were considered issues relating to the selection of
professional social workers, the reasons for focusing on the target group of children and
youth, the circumstances of acession to employment and the possible effects of their own
life experiences on the selection o f this target group and the profession at all. As a method
of research was selected semi-standardised interview.



