ABSTRACT

The thesis deals with employing visually impaired people and support for their
employability in the labour market. The purpose of the work is to explain the issues connected
with the employment, its possibilities and ways of support in this area aimed at visually
impaired people. The empirical part is based on the assessment of conditions of participation
of visually impaired people in retraining courses organised by Dé&dina Residential
Physiotherapy and Retraining Centre for Visually Impaired People. Its verification was
performed using the following methods: analysis of the specialist literature, interviews,

analysis of the interviews, observation and interviews with the specialist staff.

The research showed that retraining courses organised by Dédina Residential
Physiotherapy and Retraining Centre for Visually Impaired People are an important means of
support for employment of visually impaired people from all over the country. The
established facts show that retraining of any specialisation is necessary in order to enable the
target group to find a suitable job. The aim of this work was to establish the objective and
subjective benefits for the individual participants of a retraining course for Blind and Visually
Impaired Masseurs and to point out that free labour market is not sufficiently prepared for the

entry of visually impaired people.

KEY WORDS

visually impaired person, results of vision defects, support of employability of visually
impaired people, physiotherapy at work, retraining, Dédina Residential Physiotherapy and
Retraining Centre for Visually Impaired People



