
Abstract 

This diploma thesis deals with the institute Transfer of rights and obligations arising from 

the labour relations under the Czech legal system in comparison with European legislation and 

namely in the light of the Czech and EU’s judicial decisions. The text is divided into three main 

parts. In the first part there are generally determined the labour relations, their elements and 

possible change of them. The second part describes the institute, the impact on the concerned 

employees and all rights and obligations with the transfer related. The third part is about the 

situations, when the Transfer of undertaking occurs in accordance with special regulations. 

There are raised the questions in the text, which could occur in this context with the change of 

the employer, and the author attempts them more or less to answer with the assistance of the 

decisions of courts.  

 


