
Abstract 

The aim of the diploma thesis is focused on providing a thorough insight into the 

process of integration of Czechs and Slovacs working in Taiwan in 4 dimensions of 

integration (structural, cultural, interactive, identificational) from the point of view of 

the migrants themselves and considering the psychological aspects as well. Another aim 

is to identify determinants possibly facilitating the whole process, and related obstacles, 

too. To meet the aims of the thesis, a qualitative research has been conducted on the 

basis of semi-structured interviews. Twelve interviewees took part in these interviews. 

The findings from the interviews suggest for example that despite participation in the 

labour market, the nature of their work experience was sometimes illegal, and therefore 

problematic. Survey also suggests related key obstacles of their integration process such 

as language barrier and cultural differences. Attitude of the majority society, access to 

institutional system and social networks were rather contributory factors. 
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