
Abstract 
 

Discrimination against certain groups of employees 
 
 

 This diploma thesis deals with problems of discrimination and its legislation in 

labour relations in national, european and international law. At first, I describe 

discrimination in general, than I focus on discrimination based on age.  

 The thesis is composed of seven chapters. The first chapter briefly defines basic 

terminology used in the thesis such as term „discrimination“, describes prohibited 

reasons for discrimination, explains forms and types of discrimination, deals with the 

term „equality“ and concentrates on various types of equality. 

 Chapter Two examines relevant Czech legislation of this legal area. In the Czech 

republic, the prohibition of discrimination is contained in many legal standards.  

 The third chapter concentrates on relevant international legislation of 

discrimination. It is subdivided into several parts and each part describes one important 

international act for protection against discrimination.  

 Relevant european legislation is analyzed in chapter Four. Primary and 

secondary legislation are described in this chapter. But the most important part of this 

chapter is antidiscrimination judicature of European Court of Justice, which is 

subdivided into several parts according to types of decisions.  

 Chapter Five illustrates the approach to decision-making in this legal area by 

European Court of Human Rights.  

 Chapter Six is the most extensive chapter of my thesis, because it concentrates 

on discrimination from the point of age. This chapter describes age as the prohibited 

reason for discrimination, defines basis terminology and explaines several terms such as 

„ageism“, deals with relevant international legislation of discrimination based on age, 

briefly describes legal protection of children and youthful in labour relations, examines 

relevant czech legislation of discrimination based on age and legal protection of 

children and youthful in the Czech republic,  illustrates the approach to decision-making 

by czech constitutional court and describes particular relevant decisions of this court.  

 In chapter Seven I recommend changes to be made to solve the worldwide 

problém of still persisting discrimination.  



 In my opinion, discrimination is sociological and psychological, not the legal 

problem. I think that prejudice and stereotypical ideas of people are the main cause of 

discrimination. Legislation in this legal area is sufficient. 

 

 


