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In his bachelor diploma paper Ilja, while not exactly realizing it, touches a very interesting topic 

of applicability of the economic theory, namely game theory, in real life. The paper is about 

the importance of knowledge of game theory for the business community. After a brief 

introduction, the author defines the main purpose of the paper and the main hypothesis as 

the following:  

“The main purpose of the thesis is to determine ways for business leaders 
to benefit from games of strategy in order to improve not only strategic 
thinking skills of their own, but also of their employees.   
The main hypothesis of this paper is that game theoretical concepts are one 
of the simplest ways to analyze the strategic thinking.“ (p. 5) 

The theoretical part of the paper outlines four stages of strategic thinking:  strategy 
formulation process, structure and process if strategic thinking, a model o strategic thinking 
and challenges of strategic thinking. The fifth chapter of the paper presents a focus group 
study, where the author discusses the possibility of application of the strategic thinking and 
game theory concepts for business leaders.  
 
Advantages of the paper 

 Interesting topic 

 The author relies on a literature in English 

 Good structure 

 After the previous defense the paper was significantly improved.  
 
Disadvantages and questions for the defense 

 “We assume that, by definition, strategic thinking is an important ability to have, a skill 
that every business leader should have in order to be successful. We also assume that 
every leader is the person, who is responsible for every strategic decision his company 
makes.” (p. 4). A bit of oversimplification here. The ability and willingness of business 
leaders, however widely they can be defined, to engage in strategic decision making 
depend on the type of the leader, type of the company and the country it is from, and 
the level of the structure he/she is leading. In some corporations strategic decisions 
are made at the top, and business leaders at the level of middle management do not 
have a word there. In some countries and situations top business leaders occupy 
themselves more with daily operations than with strategies. The definition of business 
leader is missing. 

 “Every strategic situation is unique in its way. Thus, business leaders cannot hope that 
the position they find themselves in will be somewhat the same as in the examples they 
have learned or similar to the theory they have read. That is why Game theory offers 
us a set of strategic games that we can play in order to get more experience in detecting 
and analyzing different strategies. We can treat strategic games as strategy models, 



which we can apply to our own situations.” (p. 7). The view that game theory is a 
predefined set of strategic games in which one can find the closest to his/her situation 
is excessively narrow concept.  Why there might not be the case, where business 
leader views a situation as a completely new game and apply the methods of game 
theory to find the optimal strategy? 

 “The main hypothesis of this paper is that game theoretical concepts are one of the 
simplest ways to analyze the strategic thinking” (p.5). One may argue with this 
hypothesis, that evolutionary game theory is not that simple. What are the other ways 
to analyze strategic thinking? With what the author compares? 

 It would be beneficial to describe in more details the participants of focus groups. The 
only information we have is the numbers of participants and their belongingness to 
middle or top management. It would be interesting to learn their age and gender, for 
who long they belong to the middle or top management levels, what are their typical 
strategic issues they solve or they mainly do the everyday routine and ensure that the 
firm functions well in everyday operations, whether the strategic issues are the domain 
of middle or top management, whether they are able to influence the strategy of the 
firm as a whole, etc. Without this information it is not possible to deeply analyze their 
opinions.  

 To the opinion of the opponent, the most interesting finding of this paper, however 
not acknowledged enough, was that the business leaders in empirical part of the paper 
do not actually use game theoretical approach, however they are acknowledged with 
it. This goes to the contrary with the last version of the bachelor paper, where the 
author tried to interpret the strategies from the game theory approach. It would be 
very interesting to learn more on why they do not use game theory: they are not 
allowed to influence the strategy of the firm, most of their time is devoted to everyday 
operations, they do not believe that their counterplay will behave rationally, and 
therefore the game approach is applicable, they are not able to formulate the goals of 
the firm in the future, etc.  The normative statement, that it would be good to use, is 
not enough to explain the issue 

 
 
Given all the comments above I recommend this paper for defense. I recommend the paper 
to be graded C to B depending on the outcome of the defense.  
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