
Abstract 

The dissertation thesis is dedicated to the acculturation as a process of adaptation to a 

new culture, its influence on achievement and well-being of university students. The work 

consists of the theoretical and the empirical parts. In the theoretical part, there is presented the 

fundamental knowledge of the subject area, the intercultural psychology is defined there, the 

acculturation from different points of view, and it also describes the cultural shock, different 

strategies and patterns of acculturation and last but not least also the typology of the groups 

involved in this process. The following section lists the most significant research projects in 

intercultural psychology. The last chapter of the theoretical part of the work focuses on the 

specifics of groups of foreign students, with an emphasis on acculturative stress, well-being 

and subjectively perceived performance and self-efficacy. The claimed areas are further 

processed in the empirical part of the work. The aim of the presented work is to analyze the 

process of adaptation to a new cultural environment, taking into account the key factors that 

influence the progress and results of this process. With regard to the intended use of the 

results obtained also the  influence of self-efficacy, in particular in connection with the 

handling of the stress, a subjective evaluation of the academic performance and the overall 

rate of well-being of the sojourners will be monitored. Due to the national composition of the 

sample, the theoretical and research findings from foreign sources will be adapted and 

supplemented for the area of practical application in the field of work and organizational 

psychology within the framework of intercultural encounters in the socio-cultural context of 

our country. At the level of practical application, the goal is to work on the basis of the results 

obtained by empirical investigation to identify the key factors that must be taken into account 

when creating the adaptation programmes designed to facilitate the process of adaptation to a 

new cultural environment, in particular to mitigate the negative effects of culture shock, 

increasing performance and enhancing the overall subjective well-being. The outputs of the 

empirical part of the thesis will also be used to improve the services offered by the 

psychological counselling to university students. Some of the findings will be used not only in 

the context of the preparation for the study, but also for the work in foreign culture. 
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