
Abstract 

The aim of this work is to gather relevant information about interpersonal relationships 

in the teaching staff of selected secondary schools and to show how they are perceived, 

understood, experienced and reflected by their participants. The result of this work is to 

propose principles and recommendations leading to the optimization of relationships between 

teachers. This work, in the terms of qualitative research, used the design of case study. 

Research techniques are semistructured interview and participant observation. Through them, 

information was gathered on relationships between teachers, teachers and school management 

and teachers and other people, with whom they come into contact within the scope of their 

profession. These relationships were then qualitatively analyzed based on open coding, 

categorization, typology, contrasting, generalization and validation of communication. The 

result of the investigation was that six schools out of four have the interpersonal relationships 

on a good level, educators are happy at work and their good mood and feelings are transmitted 

to the whole school climate. That creates the conditions for excitable work with good results 

both in the work of teachers as well as pupils. On one school the relationships between 

teachers and school management and the teachers themselves are not as good. Due to the 

relatively short-term situation the decisions of teachers on the termination of their 

employment were not affected. In the last observed school  relationships between teachers are 

above average. The problem arises between members of the teaching staff and school 

management. Since this is a long-term condition it leads to a larger fluctuations. Even 

teachers, who are in long-term employment, are determined to leave school, in the event of 

better position being offered. On that basis, we concluded that every schoolmaster should 

devote sufficient attention to the work and personal relationships between teachers, since the 

consequences of their character are reflected in other areas of school life and contribute to its 

reputation. 

 


