
ABSTRACT 

The Master’s Thesis focuses on pedagogical and managerial tasks of children camps’ 

main leader. The aim is to define these tasks and to analyse the position’s official 

formal characteristics – professional qualification and experience – for camps organized 

by bodies that are not leisure time educational centres. The assumption here is that 

mostly the head chiefs do not hold professional qualification as there is no legal 

obligation. 

The Theory uses comparative method to classify camps as leisure time educative 

activity. Further, the history and legal and practical conditions of the camps are 

described. Pedagogical and managerial tasks of the head chiefs are explained together 

with desirable competences. Possible ways of gaining the professional qualification are 

presented. 

In the Research part the above stated assumption was supposed to be confirmed or 

rejected through a questionnaire and additional guided interviews. 103 respondents of 

the research were head chiefs of children camps organized in 2016 in South Bohemian 

Region, Czech Republic. Results’ analysis rejected the stated assumption. It was proved 

that a greater-than-expected number of the camps’ head chiefs are professionally 

qualified. At least 50 % of the respondents have the necessary pedagogical qualification 

together with suitable experience in pedagogy and management. The competences are 

usually supported by long general experience with children camps management. 

The results of the thesis bring valuable information that can be used in real life and they 

offer topics for next research as well. 

 


