
ABSTRACT: 

The aim of this work is to answer the following question: ‚Is it possible to compare 

qualification training and forms of further training of headmasters in different countries?’ The 

author of this thesis deals with headmaster training in the Czech Republic and the Federal 

Republic of Germany (Bavaria and North Rhine-Westphalia). He obtained information about 

education systems and education opportunities in these countries through selected research 

methods which were a questionnaire and interviews with school headmasters. The need for 

proper managerial qualification of headmasters necessary for them to meet requirements for 

discharge of the function is proved by the fact that today headmasters have to cope with 

demands made on their competency readiness which they can receive through good 

specialized training. The information obtained can be used as a pattern or methodical 

recommendations because in every country the managerial education follows different 

qualifying models. 
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