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In this thesis Remuneration in the civilian part of the public administration there is described 

the development of remuneration in the Czech Republic since the fall of communism. The 

greatest emphasis is placed on the current salary adjustment. By the form of the analytical 

method there are described conditions determining salaries and above salary institutes, which 

distort the current setting of the system functioning since the introduction of the new Labour 

Code in 2006. Due to legislative changes since 2011, there was some interference with the 

adjustment of remuneration that is not fully compatible with the system settings or more 

strictly adjusted by law. The Czech Republic is still struggling with high levels of corruption, 

and cannot always prevent scandals associated with the remuneration of senior civil servants, 

which come up (among others) to wasting finances from the state budget. Partial method used 

in this thesis was the use of a comparison with European Union member states, especially the 

Federal Republic of Germany, the Kingdom of Belgium or Republic of Austria. The thesis 

author found that the fundamental problems of remuneration adjustment in the civil part of the 

public administration lie in the absence of the Civil Service Act and in connection therewith 

the jobs systematization in public administration, as well as setting pay scales, which are not 

differentiated on the basis of § 110 paragraph 3 of the Labour Code. There would be based on 

the complexity and difficulty and  the responsibility of their work, but they are based on the 

basis of the typology of the employer instead. The author concludes that the system proposed 

in 2005 and effective since 2006, as it is built in the chapter six of Labour Code is currently 

not so much revised. Thus, it is build at least on a fairly consistent basis. Of course, given the 

average cost of salaries for public sector employees, these employees’ salaries are still not 

comparable to the payment of employees in the business sector, which is the reason for the 

permanent lack of skilled people in the public sector. Except for the issues of pay scales and 

Service Act, however, the adjustment of remuneration in the Czech Republic in the public 

sector is relatively successful and comparable to the European standard. The autor’s 

contribution to employment law is in the emergence of a coherent text, which is more rich 

than present Labour Code comments available. The remuneration would deserve more 

sources of secondary nature. 

 


