
Summary 

Legal acts represent the basis of every legal relationship. In accordance with the 

principle of autonomy of will, legal entities are entitled to form their legal relations 

while being bound by their legal consequences. 

The topic of my thesis presents the consequences of invalid legal acts in the 

context of labour law. The subject matter of my research is legal acts in labour law with 

overlaps to civil law, which, after the recent recodification has gained a new look. 

The reason why I have chosen this particular topic is because it is presently very 

controversial and also complicated. At the moment it is one of the most discussed topics 

in the area of labour law. The adoption of the New Civil Code particularly affected 

labour law in the field of legal acts and consequences of their defects. Legal regulation 

of the mentioned issues was transferred from the Labour Code to the New Civil Code 

and labour law affected terminological change as well as the establishment of new 

institutes. The most important change remains the amendment of the criteria of the 

invalid legal acts and their consequences. 

The thesis is conceived as detailed and comprehensive analysis of the 

consequences of invalid legal acts in the context of labour law. The emphasis is placed 

on the current legal conditions (effective from January 1st, 2014) with their comparison 

to the previous legislation. Attention will be given to legal regulation of legal acts 

within the individual employer-employee relationship. 

The first aim of my thesis is to analyse the institution of legal acts and the 

consequences of invalid legal acts in the context of labour law as developed in modern 

labour law. Subsequently, it evaluates the impact of each concept of invalidity of legal 

acts as they affect employment relationships. 

The second target is to assess the consequences of the adoption of the New Civil 

Code on employment relationships. Attention will be paid mostly to the new legislative 

and technical solution in labour law, and further to shift the perception of invalid legal 

acts. Finally the new concept of the consequences of the defects of legal acts, which the 

New Civil Code provides, will be assessed. 



The third goal is to compare the present regulation of invalid legal acts with 

corresponding former legislation. 

The fourth objective of my thesis is to describe the impact of the new civil-law 

institutes which relates to the consequences of invalid legal acts on labour law. The 

emphasis is placed on the institute of public order and the “supposed legal acts”. 

The thesis is composed of four chapters. Chapter one is introductory and defines 

the constitutional basis and fundamental principles of labour and civil law. The second 

chapter examines the terms and nature of legal acts as well as requirements and 

interpretation of legal acts. Chapter three is the most important and the most extensive 

chapter of my thesis. It concentrates on defining the three basic consequences of the 

invalid legal acts. These consequences are sorted according to their intensity and impact 

on the employment relationship. The most important part of the third chapter focuses on 

the invalid legal acts incurred after the recodification of civil law. Special attention is 

also paid on the “supposed legal acts”. The thesis is concluded with the issue of 

application of invalid termination of employment. 


