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The issues connected with unemployment deserve big amount of attention, 

because they can cause some serious problems in the society. This thesis is aimed to 

analyse legal regulation of employment and security against unemployment in the 

Czech Republic. Within the process of its creation I have also worked with various legal 

instruments and commented on their functionality. 

 The thesis is composed of nine chapters. Chapter one characterises right to work 

and right to employment and explains the difference between these terms. In this 

chapter I have also widely dealt with international legal documents, which contain right 

to work.  

 Chapter two focuses on unemployment, its kinds, rate and development over 

past few decades in the Czech Republic. I have emphasised the consequences of 

unemployment on individuals and society. 

 Chapter three briefly summarizes conception and functions of labour law and 

then focuses on goals of state employment policy in the Czech Republic and entities, 

which participate in its execution. 

 Chapter four deals with arrangement of employment by Labour office and 

labour agencies. It emphasizes obligations that applicant for a job has to fulfil to use this 

service. In this chapter I have also tried to illustrate operation of individual action plan 

in practice.   

 Chapter five presents active labour market policy in the Czech Republic 

including description of its instruments. 

 Chapter six shifts the focus on security against unemployment. It explores legal 

rules that regulate providing unemployment benefits for applicant for a job. 

 Chapter seven looks at the position of individuals with disabilities on the labour 

market. Legal instruments supposed to help them find or keep a job, in compliance with 

the principle of equality and non-discrimination, are reviewed in this chapter too. 



 Chapter eight deals with employing employers from foreign countries in the 

Czech Republic. I have carefully differentiated them according to their rights on the 

Czech labour market. Afterwards I discussed and compared labour permit with 

employee card and blue card. 

 Chapter nine defines authorities and describes their procedure, which is applied 

in case of violation of legal regulation of employment.  

In conclusion of this thesis I have summed up possible changes in legal 

regulation of employment and security against unemployment, which are incorporated 

in amendment of Employment Act, whose proposer is the Government of the Czech 

Republic. 
 


