
Abstract 

The topic of this diploma thesis is the evaluation of the project of green cards which is a 

Czech version of the programme of advantageous employment for the foreigners. Green card 

represents a special type of visa authorization which the citizens from selected countries 

outside of EU and EEA can apply for. The project was supposed to attract the foreign workers 

to come and work in Czech Republic in the fields with high demand of labour force, and thus 

to meet the needs of employers and to stabilize the situation on the labour market. It was 

expected that it would raise the interest of tens of thousands of foreigners. However, in reality 

the program is used to the minimal extent and to these days (or so to say by the end of 2012) 

Czech Republic issued less than four hundred green cards. Therefore, the main aim of this 

thesis is to define the reasons behind the low and unsatisfactory use of this programme.  

 The thesis is based on the theory of implementation. The main theoretical basis 

represents: top-down institutional framework of P. Sabatier and D. Mazmanian and an 

instrumental approach combining multiple perspectives of various authors. Hence the design 

of the research can be characterised as a case study in which both qualitative and quantitative 

research methods are applied. Specific data collection techniques then include a study of 

documents and semi-structuralised interviews with the creators of the programme and other 

professionals. Based on the findings of the research it is possible to claim that the main cause 

of the failure of the programme is the improper setting of the individual elements, in 

particular inaptly chosen tools and target group for the programme. 
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