
Termination of employment in Czech and English law  

This final thesis deals with the subject of termination of employment in the Czech Republic 

and England. The comparison is of interest for two main reasons. The first reason is a 

difference in the level of regulation of the labour market in England and the Czech Republic. 

England has the least regulated labour market in the European Union and the third least 

regulated labour market in the world. The Czech Republic on the other hand has one of the 

most tightly regulated labour markets in the world. The second reason of interest is that there 

is a fundamental difference in the legal culture in both countries. England is the birthplace of 

the Anglo-American legal culture, and the Czech Republic is the perfect example of the 

continental legal culture. These reasons are a reflection of the fundamentally different ways in 

which the English and Czech employment law and its instruments evolved. There are three 

main parts of the thesis.  

The first part of the thesis describes the legal ways in which the employment relationship may 

be terminated in the Czech Republic. Every single way of terminating the employment 

relationship is enshrined in the Czech Labour Code. These include legal acts, legal facts and 

official decisions. Much of the first part of the final thesis is dedicated to the legal acts, 

because it is the most frequent mode of terminating the employment relatioship under Czech 

law.  

The second part of the thesis deals with the termination of employment under English law. In 

the English system, there are two laws governing the termination of the employment 

relationship; termination of employment under common law and statutory termination. 

Termination of employment under common law is the original law which developted from 

precedents and customs. Statutory intervention was introduced into English law because the 

common law did not provide sufficient protection to employees. Although the two laws are 

separate and independent, they co-exist with each other within a single legal framework.  

The third part compares English and Czech laws dealing with termination of employment. It 

focuses on the main differences between the two legal systems and proposes possible 

amendments, which could be made into Czech law that could improve the law on termination 

of employment in the Czech Republic. 


