Abstract

The aim of this paper is to verify the applicalilif Interpersonal Check List for assessing
managerial potential, namely leadership poteniibk findings of leadership research are
summarized and applicability of Interpersonal Chegkt is theoretically discussed.

Available methods for assessing leadership potfeat@a presented, namely personality
inventories and Assessment centre methods. Thitaeesdarces including 888 respondents
in total are used for the analysis. Empirical test®w that employees in leadership
positions score higher in several dimensions aérpdrsonal Check List, particularly in

managerial — autocratic, competitive — exploitivel &lunt — aggresive dimensions. The
discussion of these findings leads to the conclugiat the mentioned dimensions could
be considered as indicators of leadership potentiétrpersonal Check List is a valid

instrument for assessing leadership potential.
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