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Abstrakt v anglickém jazyce

Level of protection for employee be termination of employment relationship

This dissertation thesis deals with the level of protection awarded to employees 

who have their employment terminated in the Czech Republic. The first part of this 

thesis focuses  on the functions of labor law as it pertains to an employee's termination, 

particularly the protective function, as well as the development of the protective labor 

legislation.

A majority of the thesis is devoted to several aspects of an employer's decision 

to terminate the employment relationship. First, the thesis discusses the primary 

protection for employees who have their employment terminated. Second, the thesis 

examines the different ways and reasons for the dismissal of an employee, Third, the 

thesis describes the different provisions that protect employees, such as, the 

participation in trade unions, the deadline for the termination of employment, the notice 

period and the prohibition of dismissal.

The thesis also examines intervening protectionism, which is a kind of 

secondary level of protection, that safeguards an employee from termination. This 

pertains  particularly to the transfer of rights and obligations of employment and partial 

unemployment.

The protection of employees before dismissal covers claims arising from the 

termination of employment as well. The latter part of the thesis assesses severance 

payments. In particular, the thesis examines the severance payment amount and the 

procedural safeguards, i.e. the possibility for an employee to initiate a legal dispute 

against his or her employer, for example,  to file a lawsuit against the employer citing 

invalid termination. 

Additionally, the thesis marginally deals with international and European 

regulations concerning the protection of terminated employees, i.e. documents of the 

International Labour Organization, the Council of Europe and the European Union. The 



final part of the thesis is devoted to discussing the Germany's guiding principles for  

terminating employees and the degree of protection that is provided to employees in 

Germany. The actions by the German legislation described in this section present 

favorable options for the Czech Republic regarding employee termination de lege 

ferenda. Finally, the thesis concludes by evaluating the level of protection for 

terminated employees de lege lata and de lege ferenda.




