
Abstract: 

This thesis provides brief overview of key surveys and theories dealing with the 

influence emotions have on selected executive functions (decision making and judgment). It 

discusses the issue using the theoretical framework of cognitive-experiential Self-theory 

(CEST), and emphasizes current knowledge and experimental approaches. It describes 

various approaches to understanding of emotions and their influence, such as the theories of 

emotional valence and affect, embodied emotions or motivational role of emotions. The thesis 

includes a quality research design aimed on emotional goals of specific basic emotions (fear, 

anger, sadness and joy). The results will provide a theoretical framework for the “feeling-is-

for-doing” approach focused on the motivational component of emotions, allowing to 

examine it empirically. 

 


