Abstract

This thesis focuses on gender issues in management. The emphasis is
puting on role of gender in management, on differences in harmonization of
the working and family life for men and women and with respekt to difficult
situations in career building for women, especially in matters of competence
for the performance of this office. The thesis further focuses on the issues of
equal opportunities for men and women to build their own career, gender
inequalities and problems in relationships of families, households and
careers. Part of the thesis also describes the public opinions on gender
issues in management. The last chapter introduces the issue of managers
free time.
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