PRILOHY A

DATA A ANALYZY

PRILOHA Al

DATA A STATISTICKA ANALYZA — CESKA REPUBLIKA

Shrnuti zmén mezi vinami $etieni (W1) a (W2) - Ceska republika

GHQ GHQ Satisfakce | Satisfakce | Satisfakce | Satisfakce
Psychické | Psychické Celkova Celkova Specifickd | Specificka
Respondent | ;qravi W1 | zdravi W2 w1 W2 w1 w2
R1 2.7 3.5 4 5 4.2 4.0
R2 2.9 3.6 4 5 3.9 4.5
R3 3.2 3.6 5 5 3.7 4.1
R4 3.2 3.5 4 4 3.2 3.2
R5 3.1 3.1 4 4 3.9 3.9
R6 3.4 34 5 5 3.4 3.4
R7 24 3.2 4 4 34 3.2
R8 3.0 34 4 4 3.5 3.3
R9 3.2 3.3 4 4 3.8 3.9
R10 3.6 2.8 5 5 3.8 3.8
R11 3.1 3.1 4 3 3.2 3.0
R12 3.5 3.7 4 5 3.5 3.8
R13 3.6 3.6 4 5 3.2 4.0
R14 3.0 3.5 3 4 3.5 3.5
R15 24 3.3 4 4 4.2 4.2
R16 34 34 4 4 3.3 3.5
Primér 3.1 34 41 4.4 3.6 3.7
celkovy




Vysledky parovych testi
Goldbergiv index psychického zdravi (GHQ) — Ceska republika

U 16 respondentl byly zjistény primérné hodnoty jejich psychického zdravi ve viné 1 a ve viné 2.

W1 W2
2,7 3,5
2,9 3,6
3,2 3,6
3,2 3,5
3,1 3,1
3,4 3,4
2,4 3,2
3 3,4
3,2 3,3
3,6 2,8
3,1 3,1
3,7 3,7
3,6 3,6
3 3,5
2,4 3,3
3,4 3,4

Otazka je nasledujici: zlepsilo se jejich psychické zdravi ve vin€ 2 oproti ving 1?
Hy: py = iy

Hizpy <,

Zvolena hladina vyznamnosti 0=0,05.

d_ mo 2025625 o 35501
n= —— = —4,
s(d) ¥ 0435077

Wlx = {t 5 _t:l—nx}; _tﬂ,95(15} = _1,?53

Hodnota testového kritéria t = -2,35591 patii do kritického oboru. Na 5% hladin¢ vyznamnosti
zamitame hypotézu Hy a miiZzeme fict, Ze bylo prokazano, ze psychické zdravi manazerd se ve ving 2
oproti ving 1 zlepsilo.



Celkova satisfakce — Ceska republika

W1 W2
4 5
4 5
5 5
4 4
4 4
5 5
4 4
4 4
4 4
5 5
4 3
4 5
4 5
3 4
4 4
4 4

Otazka je nasledujici: zlepSila se celkova spokojenost manazerd ve ving 2 oproti ving 1?
HE': _.u-_[ = nu 2
Hy:pg =< o

Zvolena hladina vyznamnosti 0=0,05.

oy

) — —0,25
t= W1 =

_ ——— 416 = —1,73205
s(d) 057735 '

W, ={t=—t;_,} —tps:(15) = —1,753,

Hodnota testového kritéria t = - 1,73205 nepatfi do kritického oboru. Na 5% hladiné vyznamnosti
nezamitame hypotézu Hy a miizeme fict, ze nebylo prokazano zlepseni celkové spokojenosti manazert
ve ving 2 oproti viné 1.



Specificka satisfakce — Ceska republika

w1 W2
4,2 4,0
3,9 4,5
3,7 4,1
3,2 3,2
3,9 3,9
3,4 3,4
3,4 3,2
3,5 3,3
3,8 3,9
3,8 3,8
3,2 3,0
3,5 3,8
3,2 4,0
3,5 3,5
4,2 4,2
3,3 3,5

Otazka: zlepsila se specificka spokojenost manazerti ve viné 2 oproti viné 1?
Hy: By = Hq

Hy:py < p,

Zvolena hladina vyznamnosti 0=0,05.

d = _ —0,1 —
yn= ———— V16 = —1,42053

t =
s(d) 0,281585

W, ={t=< —t;_ .} —tpgs(15) = —1,753.

Hodnota testového kritéria t = - 1,42053 nepatfi do kritického oboru. Na 5% hladiné vyznamnosti
nezamitame hypotézu Hy a mizeme fict, ze nebylo prokazéano zlepseni specifické spokojenosti
manazeri ve vin¢ 2 oproti ving 1.



Vysledky
testu -

PRILOHA A2

DATA A STATISTICKA ANALYZA — AUSTRALIE

Shrnuti zmén mezi vinami Seti‘eni (W1) a (W2) - Australie

Psychické | Psychické | Satisfakce | Satisfakce
Respondent Z?/f/afi Zil/f/aZVi Ce&ivé Ce&gvé
R1 3.0 3.3 5 5
R2 3.4 35 5 4
R3 3.8 3.6 5 5
R4 3.3 3.0 4 4
R5 34 3.0 4 4
R6 3.0 2.9 5 5
R7 3.2 3.2 4 4
R8 3.0 3.0 4 4
R9 2.7 3.1 4 3
R10 35 35 5 4
R11 34 34 4 5
R12 35 3.3 5 3
R13 3.8 33 5 4
R14 3.0 3.2 4 5
R15 3.0 3.6 5 5
R16 3.1 3.0 4 4
R17 3.8 3.8 5 5
R18 3.1 3.7 4 5
R19 2.9 2.8 5 4
R20 3.1 3.2 5 4
Priumér 3.25 3.27 4,55 4.30
celkovy

parovych
Australie



Goldbergiiv index psychického zdravi (GHQ) — Australie

V Australii se sledovalo zlepSeni psychického zdravi u 20 manazert.

W1 W2

3 3,3
3,4 3,5
3,8 3,6
3,3 3

3,4 3

3 2,9
3,2 3,2
3 3

2,7 3,1
3,5 3,5
3,4 3,4
3,5 3,3
3,8 3,3
3 3,2
3 3,6
3,1 3

3,8 3,8
3,1 3,7
2,9 2,8
3,1 3,2

Otazka je nasledujici: zlepsilo se jejich psychické zdravi ve vin€ 2 oproti ving 1?
HE': _.u-_[ = nu 2

H'l: _H-_[ = _nu:

Zvolena hladina vyznamnosti 0=0,05.

Vn =

. ————+/20 = —0,30518
s(d) 0,293078 '

=

W, ={t=—t,__} —t53s(19) = —1,729,

Hodnota testového kritéria t = -0,30518 nepatii do kritického oboru. Na 5% hladiné vyznamnosti
nezamitame hypotézu Hy a mtiZzeme fict, Ze nebylo prokazano, ze psychické zdravi manazeri se ve
vIng 2 oproti vin€ 1 zlepsilo.



Celkova satisfakce — Australie

W1 W2

bbbl |l |un
Al |bhlwinn|hw|bhbhnblbun|b|un

Otazka je nasledujici: zlepSila se celkova spokojenost manazerd ve ving 2 oproti ving 1?
Hor iy = 15

Hy:py =<y

Zvolena hladina vyznamnosti 0=0,05.

d — 0,25
Y=

. —— 20 =1,421716
s(d) 0,786398 '

=
W, ={t = —t;__.}; —tgs:(19) = —1,729,
Hodnota testového kritéria t = 1,421716 nepatii do kritického oboru. Na 5% hladiné vyznamnosti

nezamitame hypotézu Hy a miizeme fict, ze nebylo prokazano zlepseni celkové spokojenosti manazert
ve ving 2 oproti viné 1.



PRILOHA A3

WILCOXONUV PAROVY TEST

Tento test je rozsifenim znaménkového testu. Pouziva se pro hodnoceni parovych pokust, kdy
sledovana veli¢ina neodpovida normalnimu rozdéleni. Je to neparametricky test. Porovnava dvé
méfeni provedend u jednoho vybérového souboru.

Postup pii testovani:

1) Zjistime rozdily mezi parovymi hodnotami, v ptipad¢ shody parovych hodnot jsou rozdily nulové.
Nulové rozdily z dalsiho hodnoceni vyfazujeme.

2) Nenulové rozdily uspotadame vzestupné bez ohledu na znaménko.

3) Kazdému rozdilu pfifadime poradi (stejnym hodnotam pramérné poradi):
Testujeme hypotézu, zZe rozdily jsou rozlozeny symetricky kolem 0, tzn., Ze soucet kladnych a
zapornych rozdilti by mél byt roven 0.

4) Oznacime:
W+ - soucet potadi odpovidajicich kladnym rozdilim
W- - soucet poradi odpovidajicich zapornym rozdilim
Mensi z obou sou¢ta W, a W. pouzijeme jako testovaci kritérium: W = min (W+, W-).

5) Porovname vypoctené testovaci kritérium W s tabelovanou kritickou hodnotou pro pfislusné n a
zvolenou hladinu vyznamnosti.

Je-li W < W, ) => zamitame hypotézu o shodnosti rozdéleni veli¢iny X a X~ tj. symetrického
rozlozeni + a - rozdilti parovych hodnot (to znamena, Ze pokusny zasah je u¢inny — hodnoty pied a po
pokusu se lisi ve svém rozd¢lent).

Je-li W > W, ) => nezamitnout hypotézu o shodnosti rozdéleni veli¢iny X a X', tj. symetrického
rozlozeni + a - rozdili parovych hodnot (to znamena, ze pokusny zasah je net¢inny — hodnoty pied a
po pokusu se nelisi ve svém rozdéleni).


http://cit.vfu.cz/stat/FVL/Teorie/Predn2/rozdelZS.htm#Gaussovo
http://cit.vfu.cz/stat/FVL/Teorie/Predn3/hypotezy.htm#testkrit

PRILOHA AA4.

PREHLED VYSLEDKU SETRENI

Zéakladni informace tykajici se respondentt jsou zahrnuty v nasledujicim pfehledu hodnot nezavislych
proménnych:

Celkovy pocet respondentll, zahrani¢nich manazerti-expatriotti zahrnutych do této studie N=16

RESPONDENTI — OSOBNI INFORMACE:

Pohlavi (gender)

Zdroj: Podet:

w1 W2
Muz 13 13
Zena 3 3
Priumérny vék 42 43

Manzelsky stav

Svobodny/a 4 4
Zenaty/vdana 12 12
Rozvedeny/a

Ovdovély/a

Zemé narozeni

Velka Britanie
Spanélsko
Holandsko
Némecko
USA

Austrdlie

R P, OR NN

Obcanstvi

Velka Britanie
Spanélsko
Holandsko
Némecko
USA

Australie

R R, O FL, NN



Vzdélani

Zdroj:

Zakladni

Maturita

Bakalarské/ magisterské
PhD / jiné doktorské

MOTIVACE K PRESUNU DO CR:
Jak jste se dozvédél/a o moZnosti prace v CR?

Prostfednictvim zaméstnavatele

Prostfednictvim vlady pdvodni zemé
Prostiednictvim Ceské vlady

Prostfednictvim pracovni agentury (head hunting)
Prostfednictvim kolegl/ pratel

Prostfednictvim ¢lena rodiny

Osobné — béhem predchozi navstévy

Jiné

NejdileZitéjsi diivod k piesunu do CR?

Nova pozice u soucasného zaméstnavatele
Povyseni u sou¢asného zaméstnavatele
Novy zaméstnavatel

Kdo rozhodoval o vasem piesunu do CR?

Osobni rozhodnuti
Rodinné rozhodnuti
Mandatorni transfer-firemni rozhodnuti

S kym jste se piesunul do CR?

Sam/a (nemam rodinu)
Sam/a (rodina zlstala doma)
Sam/a (rodina pfisla pozdéji)
S rodinou od pocatku

10

Pocet:

W1

13

12

(o]

13

N A DNW

W2

13



RODINA

Mate déti?

Zdroj: Podet:

w1 W2
Ano 11 11
Ne 5 5
Kolik mate déti?
Zdroj: Podet:

w1 W2
0 5 5
1 4 4
2 5 5
3 2 2

ADAPTACNI ZKUSENOSTT:
Podle vaseho nazoru, pokud jste zazil/a kulturni $ok? Jak se projevil v prvni viné Setfeni (W1)?

Vzrusujici nové zkusenosti — nadseni, euforie 11
Zmatek

Ztrata orientace

Ztrata sebevédomi

NevraZivost, negativni stereotypy
Strategie k zvladnuti aspekt nové kultury
Nové nalezené sebevédomi

Ao U 01U

Mate predchozi adaptac¢ni zkuSenost?

Ano 10
Ne 6

Pokud ano, ve které zemi?

Anglie, Singapur, Indie, Cina, Hongkong, Belgie, Irsko, Francie, Monako, USA, Spanélsko, Polsko

Mate zajem o adaptaci na ¢eskou kulturu?

Ano 16
Ne 0

11



Stykate se s Cechy spolecensky?

Zdroj: Pocet:

W1 W2
Ano 8 11
Ne 8 3

ZNALOST CESKEHO JAZYKA:

Jak komunikujete v ¢eStiné?

Zdroj: Podet:

w1 W2
Plynule 0 0
Dobre 1 2
Schopen komunikovat za pomaoci slovniku 2 4
Minimalni komunikacni schopnost (rudimentary) 8 5
Z4adnd schopnost komunikace 5 3

Mate zajem o studium ceského jazyka v prvni viné Setieni (W1)?

Ano 15
Ne 0

Ucite se Cesky formalné ve druhé viné Seti‘eni (W2)?

Ano 8
Ne 6

12



SPOKOJENOST S ZIVOTEM V CR:
Uroveii spokojenosti s riznymi aspekty Zivota v CR:
Vézeny pramér nasledujicich hodnot:

5 = velmi spokojen, 4 = spokojen, 3 = ani spokojen ani nespokojen, 2 = nespokojen, 1 = velmi
nespokojen:

Zdroj: Primér hodnot:
w1 W2
a) Ekonomické prostiedi 3.94 4.07
b) Politické prostiedi 2.62 3.00
¢) Socialni prostredi 3.56 3.57
d) Vysoka kultura, historické objekt, architektura  4.69 4.79
e) Zivotni prostiedi obecné 4.00 4.29
f) Kvalita vzduchu a vody 3.00 3.64
Q) Financni sluzby (bankovnictvi) 3.62 3.50
h) Zdravotnictvi 3.33 3.54
i) Kvalita bydleni 4.19 3.93
1) Komunikacni sluzby (telefon, internet, media) 3.69 3.46
k) Transport 4.36 4.07

Celkovi tiroveii spokojenosti s Zivotem v CR:
Vazeny pramér nasledujicich hodnot:

5 = velmi spokojen, 4 = spokojen, 3 = ani spokojen ani nespokojen, 2 = nespokojen, 1 = velmi
nespokojen:

Zdroj: Pramér hodnot:
Celkova satisfakce W1 W2
4.13 4.36

Jaky je vas celkovy dojem z Zivota v CR?
Které aspekty Zivota v CR mate nejradéji?

W1: Dlouhé oteviraci hodiny obchodt, velké supermarkety, malo omezeni v bézném Zivoté, nizké
zivotni naklady, kultura, pfiroda, pratelsti lidé na venkové, restaurace, pivnice, stara Praha, bydleni,
Cesti kolegové jsou konstruktivni a napomocni

13



W2: Dobry pfistup ke sportim, dopravni sluzby zejména v Praze, vyznamna mista a objekty v Praze,
architektura, pozitivni pfistup k rodinnému Zivotu mimo domov (outdoor activities)

Co se vam libi nejméné na zivoté v CR?

W1: Jazykové problémy v béZném Zivot€, naladovi a zatrpkli lidé — nedostatek optimizmu, nedostatek
efektivnosti v bézném Zzivoté, nedostatek podnikatelského ducha (spirit), nedostatek ak¢éniho pristupu
zejména v podnikani (self-starting), malo snahy udélat néco navic — lidé ¢ekaji na prikazy, nepiima
komunikace, zpétnou vazbu je nutno vymahat, hierarchicky pfistup, pomalé rozhodovani, tézko se
planuje, vyhybani se riziku zejména v podnikani, konservativni pfistup k Zivotu, korupce zejména ve
statni a komunalni sféfe, nedostatek servisniho piistupu (servis mentality) k zdkaznikim, podeziravy
ptistup k cizincim, nedostatek evropského smysleni, etnocentrismus, $patna kvalita vzduchu

W2: n¢kterti lidé pachnou potem, graffiti, poziistatky komunistické totality, sebepodcenovani,
egotismus, sobectvi, problémy s managementem c¢asu, kriminalita - kradeze, nedostatek civilniho
chovani (politeness) na vefejnosti, neptatelsky pristup nékterych zejména starsich lidi, $pina ve
vetejnych prostorech — psi vykaly, infrastruktura — silnice a dalnice v dezolatnim stavu

PRACE V CR:
Urovei vasi spokojenosti s praci v CR

5 = velmi spokojen, 4 = spokojen, 3 = ani spokojen ani nespokojen, 2 = nespokojen, 1 = velmi
nespokojen:

Zdroj: Primér hodnot:

w1 W2
a) Prdce, kterou vykonavate 4.19 421
b) Profesionalita managementu firmy 4.00 3.85
c) Profesionalita ceskych kolegii 3.94 4.00
d) Profesionalita obchodnich partnerii 3.57 3.92
e) Kvalita prdace na vasem pracovisti 3.88 4.00
f) Kvalita manaZerii na vasem pracovisti 4.13 4.21
g) Jazykové dovednosti ceskych kolegii 4.44 4,57
h) Uroveii obchodni etiky 3.38 3.64
i) Postoj firemniho management k vam osobné 4.13 4.31
J) Postoj ceskych kolegii K vam osobné 4.25 4.36

14



S kym obvykle pracujete?

Zdroj: Prmér hodnot:
w1 w2
a) Pouze s mymi krajany
b) Pouze s Cechy 2
c) S mymi krajany a s Cechy 11 7
d) S lidmi z riznych zemi véetné s 5 5

mymi krajany a s Cechy

Jaky je va§ pramérny mési¢ni hruby p¥ijem v CR?
Zdroj: Pocet:
w1 W2

a) Méné nez 30,000 CZK

b) 30,000 - 60,000 CZK 1
C) 61,000 - 90,000 CZK 1
d) 91,000 - 120,000 CZK 4 4
€) Vice nez 120 000 CZK 7 8

Ve srovnani s vasi pracovni situaci — pired piichodem do CR — je vaSe situace v CR celkové:

Zdroj: Pocet:
W1 W2 (od minulého
interview)
a) lepsi 8 9
b) stejna 8 3
C) horsi 0 2

V ¢em se vase situace zlepsila?

W1- Od doby pied piichodem do CR: Vice volnosti - méné omezeni v bézném Zivotg, disposibilni
prfijem, nizké zivotni ndklady, nova profesni zkuSenost, vice pracovni zodpovédnosti (in charge), vetsi
pracovni angazovanost nez v Némecku, lepsi kompetence spolupracovnikil nez v Némecku, ¢esti
spolupracovnici davaji srdce do jejich prace, vice spoluprace nez v Némecku, lepsi spolecenské
prostredi (R16- nez v Australii), lepsi fyzické prostredi

W?2- Od minulého interview: Lepsi zapojeni do spole¢enského Zivota v CR — diky tomu, Ze se
manzelka naucila Eesky, integrace do Eeské spolecnosti diky studiu Cestiny - citim se v CR jako doma,
leps$i uspokojeni v praci, vysoky stupen profesni angazovanosti (R13- v oblasti provozni bezpe¢nosti
automobill), lepsi rodinny Zivot, lepsi znalost ¢eského spolecenského prostiedi

15



V ¢em se vase situace zhorsila?
W1- Od doby pied piichodem do CR: Zadné zhorseni

W2 - Od minulého interview: Manzelka je neStastna, nespokojenost s ¢eskym spolec¢enskym
prostfedim (neznalost ¢estiny-R14)

BYDLENI:
Kde bydlite v CR?
Zdroj: Pocet:
w1 W2

a) Hotel

b) Pension

C) Mistnost v byté

d) Byt v ngjmu 11 10
e) Vlastni byt

f) Pronajaty dim 5 4
g) Vlastni dim

Ve kterém mésté/méstské ¢asti soucasné bydlite?
Horoméfice, Nebusice, Staré mésto, Vinohrady, Prihonice, Mlada boleslav

Kolik platite vy nebo vase firma za najem?

Zdroj: Pocet:
w1 W2

a) Méné nez 9,999 CZK

b) 10,000 - 19,999 CZK 1 1
C) 20,000 - 29,999 CZK 2 3
d) 30,000 - 39,999 CZK 2

e) 40,000 - 49,999 CZK 3 4
f) Vice nez 50,000 CZK 8 4

Jaké byly hlavni diivody pro vase rozhodnuti ohledné mista a typu bydleni?

bydliste jinych expatriotu, blizko k (mezinarodni) Skole, kratka vzdalenost do prace, Zivotni styl, pocit
byt soucasti Prahy, blizkost centru Prahy, kvalita zivota v dané lokalité, blizkost restauraci, blizkost
kulturnich stankt, blizkost vefejné dopravy, hezké okoli, kvalitni byt/dtm,

16



V CR, bydlite pobliz vasich krajani (ve vzdalenosti do 10ti minut autem)?

Zdroj: Pocet:

W1 W2
a) Ano 10 9
b) Ne 4 4
c) Nevim 2
KONTAKT SE ZEMi PUVODU:

Cestujete domii na navstévy?

Zdroj: Pocet:

w1 W2
a) Ano 15 13
b) Ne 1

Jestli ano, jak ¢asto cestujete domu na navstévy?

Zdroj: Pocet:

w1 W2
a) Jednou za rok 1 3
b) Dvakrat ¢i trikrat do roka 3 3
c) Vice nez trikrat do roka 9 8

17



INDEX PSYCHICKEHO ZDRAVIi - GENERAL HEALTH QUESTIONNAIRE (GHQ)

Navstivil/a jste 1ékaie od vaseho pFichodu do CR?

Zdroj: Pocet:

w1 W2
a) Ano 9 9
b) Ne 7 5

V posledni dobé, byl/a jste schopen/a soustiedit se na jakoukoliv ¢innost?

Zdroj: Bodovani Podet:

w1l w2
a) Lépe 4 1 6
b) Stejné 3 14 8
c) Hare 2 1
d) Mnohem hife 1

Primér 3.00 3.40

V posledni dobé, trpél/a jste nespavosti kviili starostem?

Zdroj: Bodovani Podet:
w1 W2
a) Vlbec ne 4 5 5
b) Jako obvykle 3 7 9
c) Vice 2 4
d) Mnohem vice 1
Primeér 3.06 3.36

V posledni dobé, mate pocit, Ze vykonavate uZzite¢nou ¢innost?

Zdroj: Bodovani Pocet:
w1 W2
a) Vic neZ obvykle 4 9 8
b) Jako obvykle 3 6 5
c) Méné 2 1 1
d) Mnohem méné 1
Primér 3.50 3.50
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V posledni dobé, mate pocit, Ze jste schopen/a se u¢inné rozhodovat ?

Zdroj: Bodovani Pocet:

w1 W2
a) Vic nez obvykle 4 8 8
b) Jako obvykle 3 8 6
c) Méné 2
d) Mnohem méné 1
Prumér 3.50 3.57
V posledni dobé, citil/a jste se byt neustale ve stresu?
Zdroj: Bodovani Pocet:

w1 W2
a) Vibec ne 4 0 1
b) Jako obvykle 3 10 9
c) Vice 2 4 4
d) Mnohem vice 1 2 0
Prumér 2.50 2.79

V posledni dobé, byl/a jste schopen/a uZivat si vasich kaZdodennich aktivit?

Zdroj: Bodovani Pocet:

w1l w2
a) Vice nez obvykle 4 4 3
b) Jako obvykle 3 10 10
c) Méné 2 2 1
d) Mnohem méné 1
Praimér 3.13 3.14
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V posledni dobé, byl/a jste schopen/a se vyporadavat s kazdodennimi problémy?

Zdroj: Bodovani Pocet:

w1 W2
a) Vice neZ obvykle 4 0 7
b) Jako obvykle 3 13 7
c) Méné 2 3 0
d) Mnohem méné 1
Primér 2.81 3.50
V posledni dobé, citil/a jste se neSt’astné a v depresi?
Zdroj: Bodovani Pocet:

w1 W2
a) Vibec ne 4 6 6
b) Jako obvykle 3 6 8
c) Vice 2 4 0
d) Mnohem vice 1
Primér 3.13 3.43
V posledni dobé, ztracel/a jste sebediivéru?
Zdroj: Bodovani Pocet:

w1 W2
a) Vlbec ne 4 7 10
b) Jako obvykle 3 8 4
c) Vice 2 1 0
d) Mnohem vice 1
Primér 3.06 3.36
V posledni dobé, byl/a jste celkové spokojen/a ?
Zdroj: Bodovani Pocet:

w1 W2

a) Vice nez obvykle 4
b) Jako obvykle 3 10 8
¢) Méné nez obvykle 2
d) Mnohem méné nez obvykle 1

Primér 3.13 3.43
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BUDOUCNOST

Pracoval byste v CR znovu, kdyby se naskytla p¥ileZitost?

Zdroj:

Ano
Ne
Nevim

UvaZujete o permanentnim piesidleni do CR?

Zdroj:

Ano
Ne
Nevim

UvaZujete o permanentnim piesidleni do CR?

Zdroj:

Ano
Ne
Nevim

Doporutil/ a byste praci v CR kolegiim doma?

Zdroj:

Ano
Ne

Pocet:

w1

)]

Pocet:

w1

)]

Pocet:

w1

16

Pocet:

w1

16

21

W2

N

w2

12

w2

13

w2

13



PRILOHA AS5.
ADAPTACNI ZKUSENOSTI RESPONDENTU V DRUHE VLNE SETRENI (W2)

Specifické adaptacni zkusSenosti respondentd v druhé ving Setieni, kromé téch pokrytych v Ptiloze A3
jsou zahrnuty v nasledujicim piehledu:

Celkovy pocet respondentd, zahrani¢nich manazerd-expatriotti zahrnutych do této studie N=16

Jak diilezité je pochopeni ¢eské kultury pro vas osobné? (W2-Q14)

Velmi dalezité 9
DaleZité 4
NeduUlezité 1

Podle vaseho nazoru, jaké jsou hlavni rozdily mezi vasi domaci a ¢eskou kulturou? (W2-Q15)

Britska: Cesi nedavaji zpétnou vazbu, Cesi jsou vice zatrpkli a uzavieni nez Britové. Britové jsou vice
zovialni

Nizozemska: Nizozemci jsou vice ptimi, Cesi jsou méné pratelsti, Cesi jsou vice introvertni, Cesi
nemaji dostatek osobni iniciativy ve srovnani s Nizozemci, Cesi jsou vice persistentni

Spanélska: Spanélé vyzatuji vice $testi, jsou méné formalni. Cesi jsou vice formalni, strozi, zatrpkli a
rigidni az arogantni.

Némecka: Cesi nejsou zaméfeni na servis (lack of servis mentality), Cesi neprojevuji dostatek
pratelského pfistupu zejména pfi prodeji, Cesi jsou méné vypjati v praci, Cesi jsou vice zaméieni na
spolecensky (komunitni) zivot nez Némci. Némci jsou vice pfimi (dirrect), CesSi jsou vice opatrni, CeSi

.oy

Cesi nepfimo v ur¢itém kontextu. Némci Ziji, aby pracovali, Cesi pracuji, aby zili. Némci komunikuji
pro-aktivné, Cesi reaktivné. Cesi nedavaji zpétnou vazbu. Ceské zeny maji vice piilezitosti v praci,
nez zeny némecke.

Americka (USA): Americ¢ané jsou vice piimi, CesSi jsou vice introvertni, diskrétni a opatrni.

Australska: Cesi neprojevuji dostatek laskavosti a trpélivosti viii cizinctim, ktefi se snazi mluvit
Cesky. Australané projevuji vice trpélivosti v tomto ohledu. Cesi neberou dostatek ohledu na to, Ze
nékdo v mistnosti nemluvi Cesky. Cesi jsou vstiicngjsi k cizincim pfi zapojovani do socidlnich siti
nez Australané.

Podle vaseho nazoru prochazite procesem adaptace na ¢eskou kulturu? (W2-Q16)

Ano 13
Ne 1
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Pokud se nestykate s Cechy, s kym se stykate? (W2- Q22)

S rodaky 3
S Polaky a se Slovaky 1

Kdyby jste mohl/a mluvit s Cechy bez jazykové bariéry, jaké t¥i hlavni otazky byste jim
polozil/a? (W2- Q23)

1. Co si opravdu myslite o mné& jako 0 expatriotovi, pro¢ jsem v CR? (R1, R3)
2. Co ode mne, jako od expatriota-manazera, ocekavate? (R13)

3. Co vas inspiruje po profesionalni strance? (R13)

4. Kdyz jsou Cesi tak uzavieni, jsou schopni vytvofit si §irsi pohled na Zivot tzv. , big picture“? Co je
dilezité v zivoté? Jaké maji Cesi Zivotni ambice? (R2, R3, R11)

5. Jak vidite vyvoj ceské spolecnosti béhem pfistich 20 let? (R3, R7)

6. Pro¢ si Cesi mysli, Ze zivot v Cesku je nejlepsi? (R15)

7. Kdybyste mohl/a co byste zménil/a na ¢eské kultuie? (R15)

8. Kam byste mne poslal/a abych mohl/a zazit autentickou ¢eskou kulturu? (15)
9. Jak se Cechiim Zije bez pfimé komunikace? (R10)

10. Jak se Zzije bez uptimnosti? (R10)

11. Jak dlouho si myslite, Ze Cesi budou schopni Zit bez piimosti, upiimnosti? (R10)
12. Jaké to bylo vyrustat v komunizmu? (R1, R7)

13. Jaky mate nazor na Prazské jaro 19687 (R9)

14. Pro¢ se Cesi a Slovaci oddélili? (R4)

15. Co citite ve vztahu ke kontroverzni ¢esko-némecké minulosti? (R9)

16. Pro¢ chtgji Cesi americky radar? (R2)

17. Jaké denni aktivity vykonavate? (R1)

18. Co jste délal/a minuly vikend? (R3)

19. Kam se chystate na pfisti dovolenou? (R13)

20. Co d¢late ve volném case? (R9)

21. Co se d¢je ve vasem osobnim zivoté? (R16)

22. Pro¢ n&kteii Cesi nedodrzuji zakladni hygienicka pravidla? (R4)

23. Pro¢ n&kteii Cesi moéi v ulicich? (R4)

24. Proc¢ Ceské zeny Casto provokuji svym zevnejsSkem? (R4)

25. Co se Cechtim libi na pofadku - ,,order? (R11)

Co vas nejvice trapi na Zivoté v CR? (W2- Q27)

1. Problémy s manzelkou na piiklad: zdravotni, profesni, jazykové, spolecenské (R1, R4).

2. Starost, jestli Cesi s jejich uzavienosti a bez komunika¢nich dovednosti, budou schopni §irsiho
pohledu na Zivot tzv. ,,big picture”? Co je dulezité v praci, v zivoté? Budou Cesi schopni fungovat
jako manazeti bez nas (expatriotl) az odejdeme? Socializmus Cechy neuzivi. Je nutné, aby mlada
generace vysokos§kolsky vzdélanych jedinci prebirala management po nas. A to se piili$ nedéje (R3).
3. Spatné mezilidské vztahy, nedostatek vzajemného respektu (R7).

4. Kriminalita (R9).

5. Komunika¢ni bariéra - neznalost Cestiny, kterou jiny jazyk nenahradi (R14, R16).

6. Cesi mé neakceptuji? Citim, e je to mij ukrajinsky ptivod (R15).
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Jaké pozitivni charakteristiky sou¢asné vnimate u Cechit? (W2- Q28)

Pracovitost, kreativita, preciznost, chytrost (R3, R7, R8, R9, R13).
Schopnost improvizace (R11, R13).

Inteligence, vzdélanost, jazykové znalosti (R1, R2).

Umeéni mit se dobre (R3).

Otevrenost k novym poznatkdm — sklon k cestovani (R3).
Napomocnost (R4, R10, R12).

Pratelsky pfistup v praci (R15, R16).

Znalost mechaniky, stroji obecné (R9).

Jaké negativni charakteristiky sou¢asné vnimate u Cecha? (W2- Q28)

Neschopnost davat a pfijimat zpétnou vazbu (R1).

Pesimizmus, Casté stéZzovani (R1, R16).

Naladovost (R14).

Spatny vztah k zakaznikm (R2, R16).

Pomaly a konfrontacni az agresivni pfistup k reseni problém (R3, R12).
Spatna schopnost planovani (R3, R14).

Reaktivni pfistup (R3).

Uzavienost, tajnlstkarstvi (R4).

Neschopnost Sirsiho pohledu na svét tzv. , big picture”, co je zapotiebi k Uspéchu? (R7).
Socialistické smysleni — dostat néco za nic (R7).

Problém s managementem casu, problém s rozhodovanim (R8).

Zavist, nezodpovédnost (R12)

Neschopnost vést —, leadership problems” (R14)

Negativni vztah k cizincim (R15).
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PRILOHY B
DOTAZNIKY

PRILOHA Bl
Dotaznik pro manazery-expatrioty W1

Charles University in Prague, Faculty of Science, Department of Social Geography and Regional
Development.

University of Economics- Prague, Faculty of International Relations, Department of Business

Enterprising.

Adaptation of Foreign Managers to the Czech Cultural Environment

A PhD project of Ing. Michal Gartner.

Questionnaire for Foreign Managers in the Czech Republic
This interview is confidential! No information relating to individual respondents will be
released. This interview is conducted according to ICC/ ESOMAR international code of

practice.

INTERVIEW DETAILS

Place of interview:

Address:

Telephone No.:

Time start: Time end:

Total time of interview in minutes:

YOUR COMPANY

1) COMPANY NAMIE ..ot s sbe e neeesreesneeens

2) Company location in Czech Republic

YOUF PlAaCe OF WOIK ..ot

HEAAQUAILELS ...t et e et e et e e ennee s



3) The type of company/organization for which you work

a) A Czech firm/company

b) A Czech firm/company with foreign participation (joint-venture)
¢) International firm/company with Czech company culture

d) International firm/company with foreign company culture

e) Other- please specify

4) Approximately how many workers are employed by your company in the
Czech Republic?

Number ......cccoovveeeeeenn.

5) What is the main area of your company’s activity?

a) Agriculture, forestry, fishery

b) Mining of mineral resources

¢) Production and transfer of electricity, gas and water
d) Manufacturing industry

e) Construction

f) Trade

g) Hotels, restaurants, housing

h) Transport and telecommunications

i) Banking and insurance

j) Education

k) Health and social services

[) Other (please Specify) ......cccevveevieeviee e,

PERSONAL INFORMATION



9) Marital status
a) Never married
b) Married

c¢) Divorced

d) Widowed

10) Citizenship

Please state country of current citizenship .........cccooveiiiiici e,

11) Country of birth

In which country were you DOrN? .........cc.ooiiiiiiiiicieee e

12) Coming to the Czech Republic

In which month and year did you come to work in the Czech Republic?

13) What type of residence and work permits do you now hold (please,
identify all of them)?

a) A permanent residence permit, with the purpose of .........cccccccoiiiiiiiii e
b) A visa for a stay longer than 90 days, with the purpose of ...........ccccoceevirennn.
c) A short-term visa for less than 90 days

d) A work permit

e) A trade license

f) Other - please SPECIfy ........coieiiiiiiii e s

14) What is your highest level of education?

a) Basic (school leaving)

b) High school graduate (matriculation)

¢) University graduate (bachelor or master degree)
d) Ph.D. or other advanced degree



15) What was your last place of residence before coming to the Czech

Republic? (please specify: country, region, town)

16) Do you have children?
a) Yes
b) No

17) If yes, how many: ......................

18) Which language do you speak best?
a) English

b) Other language - please Specify: .......ccoveeiiiiie e

19) If the answer above was b), how well do you speak English?
a) Very well
b) Well

¢) Not well

20) What is your level of fluency in Czech?

a) Fluent

b) Very good, very rarely require a dictionary

c) Able to read and to translate with a dictionary
d) Rudimentary

e) No Czech language ability

21) Are you interested in learning Czech language?
a) Yes

b) No



MOTIVATION TO COME TO CZECH REPUBLIC

22) How did you find out about the possibility of working in the Czech
Republic?

a) Through my employer

b) Through the government of my home country
¢) Through the Czech government

d) Through an employment agency (head hunting)
e) Through colleague/ friend

f) Through a family member

g) Myself, during a past visit to the Czech Republic

h) Other please SPECIfY ......cceeevuiiiiiie e

23) How was the decision to come to Czech Republic made?
a) Only by myself

b) It was a family decision

¢) It was a ,mandatory transfer" based on company decision

d) Other - please Specify: ........cocevieiiiie i

24) What was the most important reason for your locating in the Czech
Republic:

a) New posting within my existing company
b) Promotion within my existing company
¢) New job in a different company

d) Marriage to a Czech resident

€) Other - please SPeCify: .....ccveiiie e



25) You came to the Czech Republic:
a) Alone, as I have no family
b) Alone, as my family is staying behind
¢) Alone at first, but my family will join me later
d) With my family from the beginning
e) If answered c, d or e specify family members
1) Spouse
2) child/ children
How many children? .....................

26) How long have you been residing in the Czech Republic?

(months): ..o

ADAPTATION EXPERIENCE

27) In your opinion, have you experienced what is known as “culture shock”?
How did it manifest itself? Have you experienced any of the following:

a) experiencing exciting differences
b) sense of confusion

¢) disorientation

d) loss of self esteem

e) stereotyping hostility

f) developing coping mechanisms

g) new found self-confidence

28) Have you had previous adaptation experience in another country?
a) yes

b) no



29) If yes, name the country/ countries:

30) Overall are you interested in adaptation to the Czech culture?
a) yes

b) no

31) Do you mix with Czechs socially?

a) yes

b) no

32) What is your level of satisfaction with life in Czech Republic?

Evaluate your level of satisfaction by a number that describes the level of your satisfaction
using the following scale: 1 — very satisfied, 2 — satisfied, 3 — neither satisfied nor
dissatisfied, 4 — dissatisfied, 5 — very dissatisfied:

a) Economic environment
b) Political environment L
¢) Social environment
d) High culture, historical landmarks, architecture ...
e) Physical environment generally ..
f) Ecology (air, water quality) .
g) Financial services L
h) Health services L
[) Education services for children .
J) Quality of housing
k) Quality of trades people .
/) Legal environment L
m) Attitude of local and regional municipal authorities ...
n) Quality of communications (telephone, computer networks, media) ...
o) Quality of transport L
D) Other (pIease SPECIfY) ....coovewvoeeeiesiieiiesieeieviiesieaieeee i,



33) What is your overall level of satisfaction with life in Czech Republic?

1 — very satisfied

2 — satisfied

3 — neither satisfied nor dissatisfied
4 — dissatisfied

5 — very dissatisfied

34) What is your general perception about life in Czech Republic?

What things do you like most about life in the Czech Republic? ...........cccoviviiiieciinen,

WORK

35) What is your profeSSion? ...............cccoooiiiiiiiii i

36) What kind of work do you do in the Czech Republic?

38) With whom do you usually work in your current position?

a) With my compatriots only (people from my former home country)

b) With Czechs only

¢) With my compatriots and with Czechs

d) With people from various countries including my compatriots and Czechs
e) I work alone



39) How satisfied are you in your job in the Czech Republic?

Evaluate your level of satisfaction by a number that describes the level of your satisfaction
using the following scale: 1 — very satisfied, 2 — satisfied, 3 — neither satisfied nor
dissatisfied, 4 — dissatisfied, 5 — very dissatisfied:

a) The kind of work you do in the Czech Republic ...
b) Professional attitude of company management in the Czech Republic ...
¢) Professional attitude of Czech colleagues ...
d) Professionalism of your business partners ...
e) Quality of labor at your place of work ..
f) Quality of technical and managerial staff at your place of work ...
g) Language skills of Czech colleagues ...
h) Level of business ethics and conduct ...
[) Attitude of company management in the Czech Republic to you personally ...
J) Attitude of Czech colleagues to you personally ...
k) Other (Please SPECITY) .......couwvomeeoesiiaiiiesieeiiesesieaeeeaee

40) What is your approximate average monthly before tax income in the
Czech Republic?

a) Less than 30,000 CZK
b) 30,000 - 60,000 CZK

c) 61,000 -90,000 CzK
d) 91,000 - 120,000 CZK
e) More than 120 000 CZK

41) Compared to your previous situation — before coming to the Czech
Republic — your current situation is overall:

a) Better
b) More or less the same
c) Worse

42) If a) or c) then in what respect is it better or worse? Please specify:



HOUSING

43) Where do you currently reside in the Czech Republic? (city/town)

45) Do you live in:

a) A hotel

b) A pension

¢) A room (in a house or apartment)
d) A rented apartment

e) An apartment owned by me

f) A rented house

g) A house owned by me

h) Other: please specify

46) If you rent or pay-off housing, how much do you, or your company pay
monthly for it?

f) Less than 9,999 CZK
g) 10,000 - 19,999 CzK
h) 20,000 — 29,999 CZK
i) 30,000 - 39,999 CZK
j) 40,000 — 49,999 CZK
k) More than 50,000 CZK

47) What main factors played a role in your search and final decision about
housing in the Czech Republic?

48) In the Czech Republic, do you live near other people from your home
country ( within 10 minutes by car)?

a) Yes (approximately how many?) .........cccccoeivieeicnnes

b) No
¢) I really do not know



CONTACT WITH YOUR HOME COUNTRY

49) Do you travel to your home country for visits?

a) Yes

b) No

50) If yes, how often do you travel to your home country for visits?
a) Once a year

b) Two to three times a year

C) More than three times a year

YOUR HEALTH

51) Have you needed to visit a doctor or other medical practitioner since
arriving in the Czech Republic?

a) Yes

b) No

52) Have you recently been able to concentrate on whatever you are doing?
a) Better

b) Same

C) Less

d) Much less

53) Have you recently lost much sleep over worry?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more



54) Have you recently felt that you are playing a useful part in things?
a) More so

b) Same

C) Less

d) Much less

55) Have you recently felt capable of making decisions about things?
a) More so

b) Same

C) Less

d) Much less

56) Have you recently felt constantly under strain?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

57) Have you recently been able to enjoy your normal day-to-day activities?
a) More so

b) Same

C) Less

d) Much less



58) Have you recently been able to face up to your problems?
a) More so

b) Same

C) Less

d) Much less

59) Have you recently been feeling unhappy and depressed?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

60) Have you recently been losing confidence in yourself?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

61) Have you recently been feeling reasonably happy, all things considered?
a) More so than usual

b) About the same

C) Less so than usual

d) Much less than usual



FUTURE DEVELOPMENTS

62) How long do you estimate your current stay in the Czech Republic will
last?

a) Less than 6 months
b) 6 — 12 months

c) 1-2years

d) More than 2 years

63) In the future, if you have another opportunity to work abroad, would you
choose to come to the Czech Republic rather than another country?

a) Yes
b) No

¢) Not sure

64) Looking into the future, is it possible that you may decide to settle
permanently in the Czech Republic?

a) Yes
b) No

¢) Not sure

65) Would you recommend work in the Czech Republic to your work colleagues
at home?

a) Yes
b) No

66) Would you participate in the next wave of interviews if you are still living
in the Czech Republic?

a) ves
b) No

Thank you very much for your co-operation
© Michal Gartner 2006



PRILOHA B2

Dotaznik pro manaZery-expatrioty W2

WAVE 2

Charles University in Prague, Faculty of Science, Department of Social Geography and Regional
Development.

University of Economics- Prague, Faculty of International Relations, Department of Business

Enterprising.

Adaptation of Foreign Managers to the Czech Cultural Environment

A PhD project of Ing. Michal Gartner.

Questionnaire for Foreign Managers in the Czech Republic
This interview is confidential! No information relating to individual respondents will be
released. This interview is conducted according to ICC/ ESOMAR international code of

practice.

INTERVIEW DETAILS

Place of interview:

Address:

Telephone No.:

Time start: Time end:

Total time of interview in minutes:

YOUR COMPANY - If same as WAVE 1, say SAME, if not continue

6) COMPANY NAME .......oooiiiiiiieeceeeeee e e e sre e nnnes

7) Company location in Czech Republic

YOUF PlAaCe Of WOIK ......vvieeiieiciiie ettt

[ 2o (o [ = T ] USSR



8) The type of company/organization for which you work

f) A Czech firm/company

g) A Czech firm/company with foreign participation (joint-venture)
h) International firm/company with Czech company culture

i) International firm/company with foreign company culture

j) Other- please specify

9) Approximately how many workers are employed by your company in the
Czech Republic?

Number ......cccoovveeeeeenn.

10) What is the main area of your company’s activity?

a) Agriculture, forestry, fishery

m) Mining of mineral resources

n) Production and transfer of electricity, gas and water
0) Manufacturing industry

p) Construction

q) Trade

r) Hotels, restaurants, housing

s) Transport and telecommunications

t) Banking and insurance

u) Education

v) Health and social services

w) Other (please specify) ......ccccccveveeiiiieeiiee e

PERSONAL INFORMATION

7) Marital status
a) Never married
b) Married

c¢) Divorced

d) Widowed



8) Citizenship

Please state country of current citizenship .........ccccoooe i,

9) What type of residence and work permits do you now hold ? (please,
identify all of them)

g) A permanent residence permit, with the purpose of ...........cccccvviiiiiiiiiiiiecne
h) A visa for a stay longer than 90 days, with the purpose of ...........ccccoceevirennn.
i) A short-term visa for less than 90 days

j) A work permit

k) A trade license

[) Other - please SPECITY ......cceeieiie e

10) How many children do you have? ..................

11) What is your level of fluency in Czech?

f) Fluent

g) Very good, very rarely require a dictionary

h) Able to read and to translate with a dictionary

i) Rudimentary

j) No Czech language ability

12) Are you formally learning Czech language?

a) Yes

b) No

13) How long have you been residing in the Czech Republic?

(months): ..o



ADAPTATION EXPERIENCE

14) How important is the understanding of Czech culture to you personally?
a) very important
b) important

€) not important

15) In your opinion, what are the main differences between your own culture
and the Czech culture?

16) In your opinion, have you gone/ are you going through the process of
adaptation to the Czech culture?

a) Yes

b) No

17) If yes, can you describe what have you experienced since the last
interview?

18) If yes, can you describe what are you experiencing now?

19) In your opinion, which main factors have influenced/ are influencing your
adaptation to the Czech culture?

20) What problems relating to the adaptation process have you experienced/
are you experiencing?

You personally

Your family



21) What adaptation strategies have you used/ are you using to overcome
these problems?

22) Considering the time since the last interview, do you mix with Czechs
socially?

a) yes

b) no

If no, whom do you mainly mix with?

23) If you could speak to a Czech person without language barrier what would
be the three main questions you would ask him/ her?

1.
2.

3.

24) What is your level of satisfaction with life in Czech Republic?

Evaluate your level of satisfaction by a number that describes the level of your satisfaction
using the following scale: 1 — very satisfied, 2 — satisfied, 3 — neither satisfied nor
dissatisfied, 4 — dissatisfied, 5 — very dissatisfied:

a) Economic environment .
b) Political environment
¢) Social environment
d) High culture, historical landmarks, architecture ...
e) Physical environment generally ..
f) Ecology (air, water quality) L.
g) Financial services L
h) Health services L

/) Education services for children .



J) Quality of housing

k) Quality of trades people

/) Legal environment

m) Attitude of local and regional municipal authorities

n) Quality of communications (telephone, computer networks, media)

0) Quality of transport

P) Other (PIEASE SPECITY) .....eveeeereeereeeseeeseeeieesireesiieans

25) What is your overall level of satisfaction with life in the Czech Republic?

1 — very satisfied

2 — satisfied

3 — neither satisfied nor dissatisfied
4 — dissatisfied

5 — very dissatisfied

26) What is your general perception about life in the Czech Republic?

What things do you like most about life in the Czech Republic? ..........cccooeiviiiieiineenen,

27) Which one thing concerns you most about your life in the Czech Republic?

28) What is your current view of Czechs?

Positive characteristics



WORK - changes from the last interview

29) What is your profeSSioOn? ..o

30) What kind of work do you do in the Czech Republic?

32) With whom do you usually work in your current position?

f) With my compatriots only (people from my former home country)

g) With Czechs only

h) With my compatriots and with Czechs

i) With people from various countries including my compatriots and Czechs
j) I work alone

33) How satisfied are you in your job in the Czech Republic?

Evaluate your level of satisfaction by a number that describes the level of your satisfaction
using the following scale: 1 — very satisfied, 2 — satisfied, 3 — neither satisfied nor
dissatisfied, 4 — dissatisfied, 5 — very dissatisfied:

a) The kind of work you do in the Czech Republic -~ ...
b) Professional attitude of company management in the Czech Republic ...
c¢) Professional attitude of Czech colleagues ...
d) Professionalism of your business partners ..
e) Quality of labor at your place of work ..
f) Quality of technical and managerial staff at your place of work ...
g) Language skills of Czech colleagues ..
h) Level of business ethics and conduct ...
I) Attitude of company management in the Czech Republic to you personally ...

J) Attitude of Czech colleagues to you personally ...



k) Other (please SPECIfY) ......ccovvveevevceesiveesiisesiieasiivasiiaaaeee

34) What is your approximate average monthly before tax income in the
Czech Republic?

I) Less than 60,000 CZK

m) 60,000 — 120,000 CZK
n) 121,000 — 240,000 CZK
0) 241,000 - 500,000 CZK
p) More than 500 000 CZK

35) Compared to your previous situation — last interview — your current
situation is overall:
d) Better

e) More or less the same
f) Worse

36) If a) or c) then in what respect is it better or worse? Please specify:

HOUSING - If same as WAVE 1, say SAME, if not continue

37) Where do you currently reside in the Czech Republic? (city/town)

39) Do you live in:

i) A hotel

j) A pension

k) A room (in a house or apartment)
[) A rented apartment

m) An apartment owned by me



n) A rented house
0) A house owned by me
p) Other: please specify

40) If you rent or pay-off housing, how much do you, or your company pay
monthly for it?

a) Less than 20 000 CZK
b 21000 - 30 000 CZK
¢) 31000 - 50 000 CzK
d) 51 000 - 70 000 CzZK
e) 71000 - 90 000 CZK

q) More than 90,000 CZK

41) In the Czech Republic, do you live near other people from your home
country ( within 10 minutes by car)?

a) Yes (approximately how many?) .........ccccceevvveiieecinns

d) No
e) I really do not know

CONTACT WITH YOUR HOME COUNTRY

42) Do you travel to your home country for visits?

d) Yes

e) No

43) If yes, how often do you travel to your home country for visits?
a) Once a year

b) Two to three times a year

f) More than three times a year



YOUR HEALTH

44) Have you needed to visit a doctor or other medical practitioner since the
last interview?

a) Yes

c) No

45) Have you recently been able to concentrate on whatever you are doing?
a) Better

b) Same

C) Less

d) Much less

46) Have you recently lost much sleep over worry?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

47) Have you recently felt that you are playing a useful part in things?
a) More so

b) Same

C) Less

d) Much less



48) Have you recently felt capable of making decisions about things?
a) More so

b) Same

C) Less

d) Much less

49) Have you recently felt constantly under strain?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

50) Have you recently been able to enjoy your normal day-to-day activities?
a) More so

b) Same

C) Less

d) Much less

51) Have you recently been able to face up to your problems?
a) More so

b) Same

C) Less

d) Much less



52) Have you recently been feeling unhappy and depressed?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

53) Have you recently been losing confidence in yourself?
a) Not at all

b) No more than usual

¢) Rather more

d) Much more

54) Have you recently been feeling reasonably happy, all things considered?
a) More so than usual

b) About the same

C) Less so than usual

d) Much less than usual

FUTURE DEVELOPMENTS

55) How long do you estimate your current stay in the Czech Republic will
last?

e) Less than 6 months
f) 6— 12 months

g) 1-2years

h) More than 2 years



56) In the future, if you have another opportunity to work abroad, would you
choose to come to the Czech Republic rather than another country?

a) Yes
b) No

¢) Not sure

57) Looking into the future, is it possible that you may decide to settle
permanently in the Czech Republic?

a) Yes
b) No

¢) Not sure

58) Would you recommend work in the Czech Republic to your work colleagues
at home?

a) Yes
b) No

Thank you very much for your co-operation

© Michal Gartner 2007



PRILOHY C

PRILOHA C1

HLOUBKOVE HODNOTY KULTUR ZAHRNUTYCH DO TETO PRACE

CORE VALUES

CZECH CULTURE - adaptability, improvisation, inventiveness, creativity, rise above problems, ability
to survive-avoidance of responsibility in danger, security and comfort, cunning, envy, compassion,
secularity, patriotism, freedom, friendship

MORAVIAN CULTURE - adaptability, improvisation, inventiveness, creativity, envy, compassion,
hospitality, patriotism, freedom, tradition

GERMAN CULTURE - work as a social need, security —job - family, order - organization, bureaucracy,
social status, precision, perfectionism, time management, trying to improve - education, patriotism

DUTCH CULTURE - fairness, equality — equal opportunities, trying to improve — education, security,
social responsibility, consensual decisions

ANGLO-SAXON CULTURE GENERAL - private property, equal opportunity, work ethic (protestant),
achievement, freedom, democracy, patriotism, family security, value of time

AUSTRALIAN CULTURE - freedom, patriotism, mateship, easy going, family security + general Anglo-
Saxon

USA CULTURE - freedom, patriotism, democracy, American dream, private property, equal
opportunity, work ethic, achievement, time is money + general Anglo-Saxon

SPANISH CULTURE - family, tradition, patriotism, friendship, security and comfort, religion, male
dominance

© Michal Gartner 2008



PRILOHA C2

CESKE NARODNIi KULTURNi CHARAKTERISTIKY POPSANE POMOCi HOFSTEDEHO A
TROMPENAARSOVYCH DIMENZi

Informace byly shromazdény autorem této prace na VSE v Praze.

KULTURNI DIMENZE

Narodni sklon k nasledujicimu chovani z pohledu kulturnich dimenzi podle Hofstedeho a
Trompenaarse:

Pouzité zkratky pro devét kulturnich dimenzi, kazda dimenze ma dva extrémy:

INDIVIDUALISM = INDIV.
COLLECTIVISM = COLLEC.
LARGE POWER DISTANCE = LARGE POWER
LOW POWER DISTANCE = LOW POWER
ACCEPTANCE OF UNCERTAINIT = ACCEPT
AVOIDANCE OF UNCERTAINITY = AVOID
MASCULINITY = MASCU.
FEMININITY = FEMIN.
LONG TERM ORIENTATION = LONG
SHORT TERM ORIENTATION = SHORT
UNIVERSALISM = UNIVERS.
PARTICULARISM = PARTICUL.
NUTRALITA = NUTRAL
EMOCIONALITA = EMOCIONAL
SPECIFIC BEHAVIOUR = SPECIFIC
DIFFUSE BEHAVIOUR = DIFFUSE
ACHIEVEMANT IS REWARDED = ACHIEV.

ASCRIPTION IS REWARDED = ASCRIPT.



CESKA KULTURA : INDIV., LARGE POWER, AVOID, MASCU., SHORT, PARTICUL., EMOCIONAL,
DIFFUSE, ACHIEV.

Detailni popis:

1. CESI JSOU SPISE INDIVIDUALISTE NEZ KOLEKTIVISTE

CZECHS ARE INDIVIDUALISTS RATHER THAN COLLECTIVISTS

2. CESI AKCEPTUJI VELKE ROZPETI MOCI

CZECHS TEND TO ACCEPT LARGE POWER DISTANCE

3. CESI SE VYHYBAJI NEJISTOTE

CZECHS TEND TO AVOID UNCERTAINTY

4. CESI DAVAJI PREDNOST MASKULINNIM PRED FEMININiMI HODNOTAMI
CZECHS FAVOUR MASCULINE VALUES

5. CESI DAVAJIi PREDNOST KRATKODOBYM CiLUM

CZECHS PREFER SHORT TERM ORIENTATION OVER LONG TERM GOALS

6. CESI PREFERUJI PARTIKULARISMUS PRED UNIVERZALISMEM

CZECHS TEND TO BE PARTICULARISTS RATHER THAN UNIVERSALISTS

7. CESI MAJI SKLON K EMOCIONALITE

CZECHS TEND TO BE MORE AFFECTIVE THAN NEUTRAL

8. CESI MAJI SKLON K DIFUZNiMU CHOVANI

CZECHS FAVOUR DIFFUSE RATHER THAN SPECIFIC BEHAVIOUR

9. CESI PREFERUJI ODMENU ZA VYKON PRED ODMENOU ZA SPOLECENSKY STATUS

THEY PREFER REWARDS BASED ON ACHIEVEMENT RATHER THAN ASCRIPTION

© Michal Gartner 2008
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