
Abstract 

The purpose of my thesis is to provide a summary of the legal regulation and points 

out legal problems connected with the employment relationship termination. It provides a 

comprehensive description and an evaluation of the impact of the legal regulation on a 

common life of a personal/legal entity. Legislation is explained not only in terms of labor law 

contained in the Labor Code but also with regard to other legislation dealing with the various 

legal institutes.  

The thesis is composed of seven chapters, the introduction and the conclusion.  

Chapter One is introductory and defines basic terminology used in the thesis: the term of 

employment relationship, the subject, the object and the content of the relationship. The 

interpretation is essential for understanding the following chapters relating directly to the 

termination of employment relationship.  Chapter Two examines relevant Czech legislation, 

and deals with the specific methods of termination of employment which are further divided 

into: legal acts, legal events and the termination of the relationship on the basis of official 

decisions and the termination of the relationship in some specific cases. 

The main matter is discussed in chapter Three. The concept of termination is a legal 

act on its grounds the relationship terminate after an expiration of a notice time provided by 

law. Requirements of the notice of termination are mandatory regulated by provisions of the 

Labor Code. In the following chapters attention is also paid to obligations of an employer by 

termination of the relationship such as a compensation payment and a confirmation of 

employment. In the case of an invalid termination of employment terms fixed for a 

declaratory action at law are provided and legal consequences of the decision of the court of 

an invalidity of the legal act are discussed. The thesis focuses on an amendment to the Labor 

Code in which changes dealing with the termination of a relationship are described and 

appraised their effect into practice question in labor law. Directions of the European 

Communities governing a termination of employment are presented in the thesis as the 

international element. 

The conclusion includes an evaluation of Czech legislation with an emphasis on issues 

arising out of legal practice. Possible solutions and prospective directions of the labor law (de 

lege ferenda) are submitted. 

 

 


