Abstract

Employee appraisal is one of the human resource management activities,
meant to be effective means of control, regulation, and employee motivation.
Appraisal of security forces officers is linked to differences between state service,
and employment. This bachelor’s thesis presents compact overview of appraisal of
Czech police officers and Czech fire brigade officers. By comparison of appraisal
systems these two law-enforcement agencies, there can be determined fundamental

similarities and differences.
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