
Abstrakt 

 

The thesis deals with the influence of the global financial crisis on the employment and 

specific effects on the labour market in the Czech Republic. The emphasis is based mainly 

on employees and unemloyed people involved by this problem. In general, the reader 

is introduced genesis and development of the financial crisis in 2008 in the U.S. and the 

„spillover“ to the mortgage bubble arend the world and EU and its theoretical basis was 

outlined in the theory of financial crisis. Other theoretical bases of human capital theory 

as explaining citizen´s attitudes to education and social dealing theory, which follow up the 

nature and reasons of social dealing and theory of human potential. The thesis submitted 

to the fundamental facts about employment in the analysis in the years 2008 – 2011. Based 

on the negative economic development and in response to the financial crisis, was adopted 

in employment in the EU and Czech Republic some support, but also restrictive measures 

with which the reader is present. More space is devoted to the attitudes of employers and 

employees in companies that are in crisis and are forced to adopt anti-crisis measures and,  

if measures are not effective, companies must find ways to address the serious financial crisis, 

such as consolidation, merger, rehabilitation, reorganization, bankruptcy or debt relief. One 

consequence of the crisis and layoffs, so in the next chapter briefly changed topic 

of unemployment. At the end of this section is introduced specific labour market situation 

in the Czech Republic district Prostějov. It was selected to focus on the practical part is briefly 

introduced company Oděvní podnik, a.s., in the last twenty years. The core research staff 

but deals with a company that since 2010 is in the insolvency proceedings and is based 

on data obtained in interview with current and former employees who, through self-assesment 

of their own situation illuminate how they evaluate their current situation and the negative 

development of the Oděvní podnik, a.s.    

 

 

 


