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OVERALL ASSESSMENT (provided in English, Czech, or Slovak): 

 

The B.A. thesis of Jitka Šenkýřová seeks to answer the questions whether culture 
and individuals’ cultural backgrounds affect production, and whether cultural 
differences influence the economic performance of human capital. The author proceeds 
to answer them in chapters 2 and 3 by applying qualitative methodology to data on 
people’s cultural backgrounds (gathered by Geert Hofstede) and subsequently feeding 
Hofstede’s data on cultural dimensions into the econometric model in chapter 4. The 
originality of JŠ’s thesis is in (1) evaluating the mutual effect by interconnecting the 
theory of cultural values and the economic concept of human capital’s production and 
(2) proving the interconnection econometrically through primary data. 

The thesis is constructed and argued lucidly, and the overarching questions 
(inspired by the author’s personal quest, research and experience) remain dominant 
throughout. At the outset the author provides an explanation of human capital as the 
factor affecting productivity and argues that it is directly related to cultural differences. 
The issues of culture, cultural values and language provide the foundation of JŠ’s thesis. 
She combined qualitative and quantitative methodologies, and evaluated her data 
through interdisciplinary perspectives. 

The thesis is very good in most respects. I have comments on how to actually 
define and study “culture”, cultural differences, the interconnection of language and 
culture but will restrict them only to a few. Culture is acquired, learned, inherited and 
actualized through daily practice of behaviors, traditions and communicative strategies. 
Its assessment should not be limited to quantifiable responses to questionnaires and 
interviews evaluated on scales of cultural continua. Cultural dynamics rest in the 
negotiation of community members and situation participants who draw upon their 
beliefs, traditions, values and knowledge rather than in a cluster of stereotypes or 
features assigned to a nation and/or a territory. Complementary theories and 
explanations of cultural values, rituals and social strategies have been developed in 
order to discourage perceving culture as a monolithic entity. Hofstede’s theory provided 
a taxonomy of values for practical purposes to be applied in specific professional 
contexts, and it should be understood for what it is but no more than that. However, JŠ 
appropriately used Hofstede’s approach to inspect a particular economic context. I 
propose that JŠ now moves from „culture“ to cultural contexts in order to add 
complexity to interrelating culture with production. 

JŠ’s section on language is weak; the type of language and language family does 
not have a causal effect on cultural score values. Whorf’s hypothesis has been subjected 
to reviews and his claims of linguistic determinism challenged. Language mediates one’s 
experiences rather than determining one’s thoughts.  
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 Considering my above assessment and comments, I consider this thesis a 
promising and innovative start to evaluating economic production in relation to local 
cultural traditions, values and habits. My proposed grade is EXCELLENT. 
 

 
SUMMARY OF POINTS AWARDED (for details, see below):  
 

CATEGORY POINTS 

Literature                     (max. 20 points) 14 

Methods                      (max. 30 points) 25 

Contribution                 (max. 30 points) 25 

Manuscript Form         (max. 20 points) 20 

TOTAL POINTS         (max. 100 points) 84 

GRADE                          (1 – 2 – 3 – 4) 1 
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EXPLANATION OF CATEGORIES AND SCALE: 

 
LITERATURE REVIEW: The thesis demonstrates author’s full understanding and command of recent literature. 
The author quotes relevant literature in a proper way. 
 
Strong  Average  Weak 
20  10  0  
 
 
METHODS: The tools used are relevant to the research question being investigated, and adequate to the author’s 
level of studies. The thesis topic is comprehensively analyzed.  
 
Strong  Average  Weak 
30  15  0  
 
 
CONTRIBUTION:  The author presents original ideas on the topic demonstrating critical thinking and ability to 
draw conclusions based on the knowledge of relevant theory and empirics. There is a distinct value added of the 
thesis. 
 
Strong  Average  Weak 
30  15  0  
 
 

MANUSCRIPT FORM: The thesis is well structured. The student uses appropriate language and style, including 
academic format for graphs and tables. The text effectively refers to graphs and tables and disposes with a 
complete bibliography. 
  
 
Strong  Average  Weak 
20  10  0  

 
 
Overall grading: 

 
TOTAL POINTS GRADE   

81 – 100 1 = excellent = výborně 

61 – 80 2 = good = velmi dobře 

41 – 60 3 = satisfactory = dobře 

0 – 40 4 = fail = nedoporučuji k obhajobě 

 


