
Abstract 

 

The work deals with the cultures and its impact on communication of the organization. 

It focuses on the influence of cultural background and personality related to the specifics of 

communication between workers and managers communicate with employees. Attention is 

focused on the differences in the behavior of workers from different cultural environment, the 

importance of specific knowledge of other cultures to overcome differences and optimal 

cooperation in intercultural environments. The issue of interculturality and its impact on 

communication between workers in an organization is viewed primarily in terms of personnel 

management and the work also deals with the different approaches to the management of the 

group of countries. 

 


