Bachelor thesis concerns with corporate education and in its context concerns also with mobility in
company and motivation to education. The thesis elaborates wider background to this topic, which is
seen in the relationship of work and knowledge. The development, which it follows, is culminating in
facts, which some theorists identify as aspects of the knowledge society. Corporate education is
understood as a part of lifelong learning and its basic characteristics are described. The thesis also
briefly describes the issues of mobility of workers in the company and their motivation for corporate
education. The author used this background as a basis for practical research carried out in the technical
section of airline, which examined the attitudes of its staff to issue of the thesis. The research is focused
on the business aviation sector, which provides specific conditions for worker mobility, and for the
motivation for learning. The selected airline was chosen because of its size and broadly conducted
corporate education. The research shows that employees perceive their corporate education positively,
but that they do not see it as a good instrument for mobility in company. Their motivation to participate
in corporate education seems to be various. The thesis also describes some aspects of corporate
education in specific business sector.



