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Abstract

Migration and return migration contain the potenimabenefit all parties. However, it also
inspires costs, sacrifices and dilemmas. Largdawsfof emigrants may lead to a nation
facing challenges such as brain drain, lack of wation and slower economic development.
Return migration programs are subsequently requarguiant the seeds within migrant
networks to entice migrants to return by appeamtheir sense of belonging and more
importantly, with more favourable opportunitiesk&imigration itself, return migration and
the programs designed to influence it, face them challenges. To be successful, several
elements must be carefully considered includingramgreadiness, resource mobilisation,
and the social and economic circumstances in theehand host countries. Preparation and
planning at all stages of the migration processnfpre-departure to return, can also be
invaluable to a migrant; it will build human capjtastablish migrant and business networks,
whilst maintaining and fostering stronger bonddwtite homeland, and promote the flow of
remittances.

In this dissertation, the effectiveness of threksRaeturn migration programs will be
analysed against a combination of return migrati@ories and economic channels. It will
examine the motivations behind their conceptiouw, #ue services, grants or initiatives
implemented with the aim of addressing the needgwf and existing migrants, improving
communication channels, and most importantly, dgval the environment, means and
incentives that will attract migrants to returntheir homeland. Any failures to properly
identify and address the needs, desires and dspsaif migrants with the structure of the
return migration programs greatly delimit the swscef the respective program through
lesser participation and diminished societal impact

Keywords
conceptual approach to return migrants, entreprshgy law of migration, migration theory,
Poland, return migration
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1 Introduction

Migration and return migration has the potentiadbémefit all parties involved: the host
country, the home country and the migrants thenmeselvor the host nation, migrants can
stimulate the economy by satisfying labour demafidigydustrial and professional
shortages, contribute local and specialised knoydexd skills, perpetuate economic growth
and even catalyse or revitalise industries. Inrretonigrants may gain the opportunity to earn
higher wages, allowing them to increase their con#ion and savings as well as developing
valuable experience, knowledge and skills. Moreartgmtly, conceivably, connections and
networks are established in their chosen industdyaanongst the migrant population.

With emigration, the home country can benefit fn@mittances, an extension of
national and familial ties and socio-economic depeient. These migrant networks and their
remittances contribute to the national economytt@mother hand, long term emigration may
also yield unexpected costs including but not kaito: population decline, a decreased
labour pool, a larger aging population and brasirdrin these cases, despite the benefits
remittances and the resultant economic contribstroay bring, perpetual brain drain and
emigration will necessitate a shift in migratioritpens. They require return migration and the
rewards thereof.

Not only does return migration reunite family meard) it reinforces national identity
and increases the labour pool, diversifying thesypf knowledge, labour and skill available.
Return migration catalyses development in numeseg$ors as returning migrants bring the
local and specialised knowledge and skills devalag@oad, together with the contacts and
ties to other networks developed abroad in the éorinost country. Fortified by these
business and trade networks and even the tranfsigietlectual property, return migration
programs cultivate entrepreneurship and help eshatile need for further highly skilled

labour and even more return migration.



In essence, return migration programs plant ¢eels within the migrant networks,
enticing prospective return migrants with more faable opportunities and helping to
reverse brain drain. Nonetheless, return migrdtk@enmigration itself requires several
elements to be considered - among them migraninessl resource mobilisation and the
economic or social climate in the host and homenttas (Cassarino, 2008, p. 102).

Return migration programs must primarily appeah®migrants in the host
countries, by communicating the favourable circuameés or opportunities available
effectively, and providing adequate assistancedturn. While one’s homeland will always
naturally appeals to migrants due to the valudamilial ties, linguistic and cultural
familiarity, return migrants will not only seek gequalities but also economic conditions
that are more favourable and a promise of reintegrgCassarino, 2008; Dustmann 2007;
Kilic et. al, 2007). Any program deficiency therein will in&ably induce lesser
participation and subsequently, economic growtter&fore any return migration programs
or strategies must properly identify or entice pexgive return migrants, by appealing to
their desires and adequately meeting their needivanes.

Therefore, this dissertation will address the tjoas relative to return migration. The
dissertatiorwill identify who the migrants are, their desireglaneeds. Furthermore, the
dissertation will assess the elements thaawathor their return. Through the explorations of
return migration programs, their strategies andctirdrast and comparisons thereof, this
paper will demonstrate how return migration progsaran either motivate or deter return
migration and yield economic benefit. Specificallyill add an analysis of Polish labour
migration since 2004 to determine the effectiveraéggvernment assistance in helping
migrants return home and resettle. | will alsolgsethe factors that induce return migration

by evaluating three government programs. To evaltiiese programs, a rubric will be



created that encapsulates the most important fatdoreturn migration as identified through
various theories.

In section 1, the topic of return migration isattuced. The limitations of the data
and dissertation are presented in section 2. @e8tprovides descriptions of migration. In
section 4, the different types of migrants areused. Migration strategies are presented in
section 5. Return migration theory is discussetthéfollowing section, 6 while the
economic channel through migrants can influenceetomomy is analysed in section 7.
Section 8 focuses on three return migration prograihe evaluation method is presented in
section 9 while section 10 contains the evaluationsection 11, the theoretical underlining
of programs is discussed is analysed. Improventerite programs are included in section

12. The dissertation concludes with section 13.

1.1 Polish Migration Background
While labour migration can provide a form of deyetental support, especially through
remittances, transfer of knowledge-based skillghowology, and intellectual property and
the creation of business and trade networks, @ @ help mitigate other conditions. This
includes the prospect of unemployment relief byodtisg any increases in the homeland
labour force, and the strengthening of migrant oeks abroad. The latter potentially
increased the remittances and the opportunitie®Polish migrants in the host nations.
Therefore, Poland and the Polish migrants bendffttam all of the previously mentioned
exchanges and the elaborate yet close-knit midgtalsh migrant labour networks.

The divergence of Polish migrant patterns, thé& shdemographics to the young age
of migrants and the shift in host countries all nat attention and investigation. Whereas

Polish migrants traditionally worked in (Kahane018, p. 16) specific German sectors



where they could receive a (often seasonal) worknjpePoland’s 2004 accession to the EU
granted Polish migrants greater opportunities.h&sUnited Kingdom (UK) and the Republic
of Ireland opened their labour markets allowingéhgployment of Polish migrants, more
attractive circumstances and environments arosgvating further Polish migration
(“Britain’s,” 2011). Therefore, according to Kaharend Zimmerman (2010), there was a
natural selection for greater chances to fill vasigobs in more sectors in Ireland and Britain
instead of the more limited and often seasonal dppities in Germany.

Appreciating the benefits and the potential rewafdmigrant labour, the UK and
Ireland developed and implemented their open lapolicies, casting forth an image as an
open economy and attracting a disproportionateestifayoung, highly skilled or university-
educated migrants from Poland. While the Poledardly Britain’s toughest integration
challenge—their popular image is one of devoutlyi€itan, family-loving, football-mad
beer-drinkers with a strong work ethic, the Poles found integration easier with the UK’s
social and cultural landscape very much congrudtfit tiveir own. Given these elements, it is
not surprising that an estimated 1.5 million eastaigrants headed to the UK between 2004
and 2011

Even though Germany is home to an estimated 4GR006h people, with the number
of self-employed Polish migrants doubling since£0Bermany remains a “closed country”.
Kahanec (2010) of the Institute for the Study obhg a think-tank in Bonn, reveals, “Even
though Germany tried easing rules for graduates tiee east, it did not counter its image as
a ‘closed country.’ [It put] off younger, bettertezhted migrants.” In contrast, Kahanec
(2010) contends, “Britain became ‘known for opemheattracting a much bigger share of

young, skilled migrants and graduates than Gerndahya British win.”

! Although approximately half of these migrants Vdolater return home (Drinkwater, 2009).
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In short, the UK employed the appropriate polieidsacking free movement across a
united Europe. This approach attracted the bastatdd who wished to work legally, at the
same time pushing lower-skilled migrants (large bhars of whom would have arrived
regardless) into legal, taxable work. Based uperptievious discussion on the potentiality of
labour migration, the flow of migrants, labour, llsiand knowledge, the UK and the Polish
migrants capitalised upon an opportunity and bgrsion, so did Poland itself (Kahanec,

2010).

1.2 Return Migration Trends in Europe

Migration patterns in and across Europe changeih ag#he twenty-first century. As
evidenced by th&uroStats Reportn 2008 and 2009, an overall downward trend in
immigration numbers was noted (Oblak Flander, 2@11). An increase in return migration
has been noted across Europe. This trend contiinoe2006 when returning nationals
accounted for 14 percent of all immigrants in thé Eerm, 2008, p. 2), numbering close to
a million people (Herm, 2008, p. 3). In 2008, Esqent of the total migrants to EU member
states were national, counting for more than adfadf million immigrants. Citizens from
other EU member states accounted for 43 percetheakmaining immigrants (Oblak

Flander, 2011, p. 3).

1.3 Polish Migrant Emergent Patterns Following EU Actes
Poland’s accession to the EU in May 2004 providedapportunity for many Poles to freely
and legally move and work across much of Europa miémbers of the EU increasingly

allowing Polish migrants full access to their labmarket (Republic, 2007, p. 1).



From 1 May 2004 to the beginning of 2007, roughig anillion people have
emigrated from Poland (Republic, 2007, p 1). Thestadynamic emigration has been to the
UK and Ireland, witnessing the largest increase figire 1 below. Nonetheless, Germany

still receives the largest amount of Polish immigsa(Republic, 2007, p 1).

Figure 1. Polish migrant numbers in the UK betweer2004 to 2006

Polish Migrants in the UK
between 2004 to 2006
600 000

500 000

400000 / \
300:000 AV

200 000 /\./J

100 000

Number of migrants.

o

>

g
8

112004
204
V2005
11l 2006

Years (shown guarterly)

Source: Grabowska-Lusinska, 2009

While accession to the EU provided greater opparasito Polish migrants, only three

countries, namely Ireland, Sweden and the Unitedy#om, initially fully opened their

labour markets to Poland and the other new mentarss On 1 May, 2006, Finland,

Greece, Iceland, Italy (1 July, 2006), Portugad &pain followed while the remaining

member states are slowly opening up their laboukets (Republic, 2007, p 3; Iglick, 2010)
Due to the increasing migrant outflow, in 200%& Bolish Ministry of Foreign Affairs

ordered a report to determine how many Poles HadHewever a very specific definition

and criteria was used in the 2007 report that theemgendered various conflicting estimates

of migrants. More importantly, this special crimrimade it difficult to contrast, compare and



verify data to the special requirements. For examnmhe such report from Instytutu Spraw
Publicznych (ISP) (Institute of Public Affairs) lemson data from the European Citizen
Action Service estimated that 1.12 million Polegraied between 1 May 2004 to the end of
2006, with 534,990 Poles migrating to Germany, ntbas 264,000 to the UK, and more
than 100,000 to the Republic of Ireland (Repuldd)7, p 33.

Herm (2008) reveals there were 59,771 Poles ikand 152,733 Poles in
Germany in 2006 (p.9-10). According to Vasileva@(Q2), there were 392,800 Poles in the
UK, making up 9.9 percent of the total populatiswhjle in Germany, there were 413,000
Poles, making up 5.7 percent (5). This report dlsminated that 35 percent of migrant
Poles were living in Germany and 33 percent indKe as of 200§ Vasileva, 2009, p. 4).

When comparing and contrasting these various tgepeach report produces
inevitably different numbers. This demonstratdfatlilties in recording and difficulties in
gathering actual numbers. Therefore, all data nbthhas limits. Nevertheless, the data
provided from the followindcuroStatsreports reveal the emergent Polish migrant tremds
patterns.

This outflow of Polish migrants induced severagxpected and unintended
consequences for Poland, and introduced othermstances and unexpected inflows for the
host countries. For this reason, the prevalené¢®bsh migrants in EU migration was well-
documented bfuroStatgesearch. In fact, Poles, along with Romaniacspanted for half
of all immigrants of EU-27 member states in 2008&rfH, 2008, p. 1). In 2008, Polish
migrants constituted the second largest group afigrants to EU members (Oblak Flander,
p. 4). Immigration to Ireland doubled between 2692006 (Herm, 2008, p. 2). As of
January 2009, around 1.5 million Polish are regiginmember states of the EU (Iglicka,

2010).

2 Based upon comparison of statistics, these nunseers incorrect. However, the specific criterion

established by the Ministry of Foreign Affairs makedifficult to determine the validity of the niers.
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The flow of Polish migrants has not always beeady or followed the same
patterns. Migration patterns have inevitably begltivated or restrained by circumstances or
events in Poland and by the degree to which Poé#e welcomed into host countries and
their labour markets. As evidenced by the followiagorts, Polish migration is not immune
to the previously mentioned factors and forcegatt, the number of Poles abroad in the EU
decreased from 2006, when more than 290,000 Palistigrants were estimated to be
abroad (Herm, 2008, p. 3). According to Oblak BlEm(2011), Poland along with Germany,
Bulgaria, Lithuania, Latvia, and Estonia were tbardries in the EU that experienced more
emigration than immigration (Oblak Flander, 20112 The main destination for Poles in
2006 was Germany, with more than half of immigraeling there (Herm, 2008, p. 4).
While Germany has historically been attractive ¢igh migrants, the opportunities for these
migrants within Germany are very restricted. Intcast, the increased number of Poles in the
UK and Ireland suggest the open labour policiedemented were successful in avoiding in
European trend. These policies helped the UK ealdrid meet their labour demands, their
economic goals, and also promoted consumptionngayand the transfer of knowledge and
skill within their borders and beyond (“Britain’s2011; Kahanec, 2011). Despite this, Poland
still experienced negative population growth (-0.@#rcent) and negative net migration rates

(-0.47 percent) during this time, see Table 1 below

Table 1. Polish Demographics

Polish Demographics

Population 38,482,919 (July 2010 est.)
Population growth rate -0.047% (2010 est.)
Net migration rate -0.414 migrants / 1000 population (2010 est.)

Source: Migration Information Source (2010)




Notably, too, the type of Polish migrants that ezdiethe host countries differed from
previous generations. Because they were youngee gtucated and from urban areas both
the host countries and the Polish migrants bepdfitt

In order to promote increased transfers of knogeeaind skill, cultivate
entrepreneurship and self-employment and facilfiatiher socio-economic development, the
Polish government needed to develop return migrgirograms like Greece, Spain, and
Ireland had in the past. It needed to accuratedgsssthe flow of post-2004 Polish migrants,
and discover who they were, their strategies, asirels, and appeal to them through
culturally moderated and acceptable means. Mosbitaptly, based on this data, the Polish
government’s “return migration” programs had to@nteturn migrants and potential return
migrants and reasonably ensure readiness to ratatneintegration (Cassarino, 2008, p.

100).

1.4 Analysing and Assessing 2004 Post Accession PdVagaation Trends

In order to develop, implement and improve retuigration programs and address its
economic and industrial deficiencies, Poland ne¢dethalyse and assess emergent
migration trends and patterns, especially among2@34 migrants as it differed

significantly from previous generations. In fatte trecent, 2004 post-accession Polish

migration is described in Grabowska-Liuska (2010) as migration in the sense that it is

unrestricted in both movement of people, as intigbeobility” (Salt 2008), and it is
unrestricted in that migration not fully plannekh. this sense, it is “intentionally
unforeseeable” (Drinkwater, 2009).

Due to the development of fluid migration in Eueagenerally with the opening of

borders, this circumstance has fostered the nigtldnned spatial mobility (Grabowsk-



Lusinska, 2009). In turn, it cultivates fluid magion, which allows a person to continuously
migrate for a better opportunity. Thus, it perpétga never-ending migration, with constant
movements between home and new host countriese Myortantly, today’s migration
encapsulates simultaneously being in both thedradthome country, without fully
implanting one’s roots. Although such a migratpyocess may result in a migrant
maximising his or her skills and desires, thereragative consequences to this migration
pattern and form as well, most of which are unetgmand unintended.

As evidenced by Table 2 and Figure 2 below, th&t-2604 accession flow of
migration, perpetual migration can induce severablems. These problems include: a
smaller labour pool, a disproportionate aging papah and even brain drain, see table and

figure below.

Table 2. Polish Demographics

Polish Demographics

Population 38,482,919 (July 2010 est.)
Population growth rate -0.047% (2010 est.)
Net migration rate -0.414 migrants / 1000 population (2010 est.)

Source: Migration Information Source (2010)
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Figure 2. Annual Emigration and Immigration in Poland, 2004 to 2009 (in thousands)

Annual Emigation and Immigration in Poland
between 2004 to 2009
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For these and other reasons, the migration thatroest after the 2004 accession has
been contrasted with the past, the traditional atign type and flows (Grabowska-Lusinska,
2009).

Due to the versatile nature of migration, mostnatign studies follow the flow to
host countries and the prevalence of migrants witiem. They focus their attention on the
job sectors filled, the economic growth of the hamintry and/or remittances to the home
country. Therefore, the concept of a return mighreas been diluted and difficult to capture in
the majority of methodical studies.

Nevertheless, more recent return migration pasterfcurope previously discussed
also apply to Polish migrants. In many ways, tharreof Poles from their stay in the old EU
member states is similar to the previous returaledur migrants from Greece, Spain and
Ireland. However, these home countries, Greecan3md Ireland experienced the return of
their migrants many years after joining the EU, elthinelped develop their economies and
continued flow of remittances. These countries ed@reloped active policies to stimulate

the return of their labour migrants. Furthermoheytunderstood the value these return

11



migrants possessed, in particular the skills, kedgé and connections to networks in their
former host countries along with the potential ¢otcibute to the socio-economic
development within their homelands.

Poland has traditionally been an emigrant nafldr cultivation of migration and
return migration has always generated an amplifieztest in return migration. The strong
emotions evoked by this topic, has meant that Rafliedia and politicians have, and will
continue to devote time and attention to it. Desthe fact that the majority of EU
immigration is from non-EU states, Polish medill stintinues to devote cover return
migration | great detail. Migration always has sfagélders; however, return migration
intensifies the connection between the migrantsthed homeland. It re-contextualises and
revitalises the ideas of culture, ethnicity, sharediory and national identity. In essence,
return migration re-establishes social and econ@oaperation and the return migrants’

value to the home country.
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2 Registration of Migrants

When researching return migration, the fundameprtablem encountered is its
measurement. Its measurement, like that of migrasaffers from various circumstances and
conditions; incongruent policies between the hastlaome countries, dissimilar registration
and reporting procedures and even the fluid movéceauthored by the Post-2004
migration trends engaging spatial mobility and mmyastant shifts between the home and
host country. For these and other reasons, whitttbe/discussed and addressed in the
following passages, it is difficult to preciselyds how many return migrants there are for
various reasons. Notably, the reasons for thigdimon extend from the problems of
capturing migration.

While identifying, selecting and reporting the metmigrants in Poland has proven
problematic, other researchers studying migratimhraturn migrations trends related to
Poland have also experienced similar difficultiesfact, Marek Kupiszewski of the Central
European Forum for Migration Research in his “Migma in Poland in the Period of
Transition — the Adjustment to the Labour Market@fe” report contends, “[...]Jthat the
official statistics on both internal and internatb migration are far from satisfactory for two
reasons: inadequate definitions and under-registra2005) Kupiszewski (2005) further
elucidates how the intricacies of migration statssalso limit validity, how youth in Poland
migrate predominantly from rural to urban areas faoich small towns to cities, how they are
not registered by official statistics and how migsafail to register their migration (p. 5). For
this and other reasons, As Kupiszewski (2005) ildetén passages that followed,, analysis

based on such official statistical data, “[...] shibbk taken with certain scepticism” (p. 5).
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2.1 Registration of Migrants

In accordance with Kupiszewski’'s (2005) findingsldimitation, the primary reason for data
insufficiencies is related to registration and tia¢ure of migration (p. 5) While host
countries may require migrants to register, migrarstually do not register upon entry.
Therefore actual migrant numbers are impossibtapture. Since host countries do not
require exit forms or registrations, these countde not note when migrants leave.
Similarly, migrants do not have to receive pernussir register once they do return home.
Usually registrations are for work purposes. Tligse unemployed and/or self-employed
migrants that are not working can easily be missaidfice data. Notably, those missed from
this data might also reflect, the unskilled, aged antalented workers. Therefore, the
number of registrations reported is almost assuredk than the actual numbers of migrants.
Nevertheless, there are methods to work aroune tivegations like data extraction from
various sources and data contrasts and comparsongrevious and current sources
(Dustmann, 2007, p. 5).

Since there no exact number or figure capturesntigration population for all of the
aforementioned reasons, only estimates can benextualy deduced from varied sources. By
identifying the sources of registration in the hoamel host countries, contrasting, comparing
and synthesising their data, a more refined cdicular estimate can be obtained. For
example, a figure can be determined for how magglhe registered Polish workers there are
in the United Kingdom (UK) by comparing the numbéapproved applicants to the Worker
Registration Scheme (WRS) in 2010, which was 1®sh that of the 2007 figure
revealing , 35, 800 registrations. Based upon tmeparison of these figures, the number of
Polish workers in the UK significantly decreaseahfrthat of 2007. As evidenced by this

example, this type of contrast and comparison hadgtibsequent analysis thereof reveals a
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decline or change in migration pattern and alsotfies the shift. It provides a view of the
seemingly immeasurable population (lglicka, 2010).

Yet another method of discovering how many Potesrathe UK is to see how many
National Insurance Numbers were allocated to Halése UK. For the period 2007-2008,
210,031 numbers were allocated while for the peoic2008-2009, 134,000 numbers were
allocated (Iglicka, 2010). Through this contrasl @omparison, the results reveal the Polish
immigrant population decreased by 10.54% in 2008,dropped to 484,000 Poles by the end
of 2009 (lglicka, 2010). For Ireland, an estimatéolish migrants can be derived by
looking at the number of Personal Public Servid@JpPissued. In 2007, 79,816 were issued.
This figure decreased by 47 percent in 2008 to3®yghile in 2009, the figure decreased
again by 67.5 percent to 13,794 (lglicka, 2010).

While using such measures also raises a fair atadlgtepticism one must
understand how and why those measures were seléctedxample, in order to work in the
UK, foreigners with EU8 nationals included mustiségr with the WRS. It should be noted
that EU8 nationals do not have full access to welbenefits (Drinkwategtal, 2009, p.

163). Because of this, the WRS only provides egion of how many Poles are in the UK.
However, there are various reasons why the WRSIdmmt be used as an absolute source
on the figure of Poles in the UK. First, there preblems with the WRS registration itself.
Labor migrants are supposed to re-register everg they change employers or if they are
employed at various locations. Because migranenahove to host countries for economic
opportunity and send remittances, the costly reggish would understandably impose
hardships or additional costs. Because of this,ynmaigrants would forego such registrations
especially if no fines were imposed for themselwethe employers. In this light, as well, the

costly registration process begs three questions:
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Hence, the number of registrations can capturedhge migrant re-registering or
working at various locations. The WRS does notw&pthose migrants that are not
registered. For instance, people who are not wgrklo not need to register, meaning
children, retirees, those who haven’t found a gihy-at-home parents, etc. The number
reported by the WRS then reveals a lesser thamalatigrant population.

Nonetheless, in their study, Drinkwatgral (2009) verified the descriptive statistics of the
migrants in the WRS to the Labour Force Survey (l.®ich is a representative cross-
sectional survey that is conducted every quartdr asample of around 60,000 households.
They found that while the exact percentage may tlayoverall trends and patterns are
similar between the two databases (Drinkwatei., 2009, p. 169). For these reasons, the
WRS serves as an important source and greatlymsdine research, surveillance and

analysis of trends.

2.2 Return Migration Services
Another method to obtain an estimate of the nurobeeople returning home is analysing
the number of requests for Form E303 (Formularz330hich transfers welfare benefits for
the unemployed from foreign states and Form E30infklarz E301), which permits welfare
benefits for the unemployed to be calculated uiiegoeriod hired abroad and the amount of
taxes paid for such services in the host counthetadded to the total period of time
employed. However, it has only been possible faranits to submit such petitions since
May 1, 2005 (Anacka, 2010, p.25).

For the first six months of the existence of fssibility around 2 thousand petitions
were filed for Form E301. In 2006, the number efifons increased to 4.5 thousand. This

figure was at 5.7 thousand petitions in 2007 arél athousand petitions for Jan. —Oct. 2008.
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The highest numbers of petitions were for migraetsrning from the UK, accounting for 26
percent of the petition. Germany accounted fop&&ent with the Czech Republic receiving
11 percent. These countries were followed by tethdrlands, Spain, Ireland, and Italy with

10, 10, 8, and 4 percent, respectivi@nacka 2010, p. 25).

2.3 The Return Migrant Database (Baza Migrantow Powwyitih

While it is impossible tdake a sample of the pool of Polish migrants, gassible that data
may also miscalculate migrants for other reas@&sGrabowska-Lusinska (2009) contends
there is a percentage of migrants who are unaldladqob in the local market in their home
province (wojewodstws) and migrated abroad. Tisesee migrants are then unable to find
employment in the foreign market and return homeesthey were unable to bear the
difficulties of living and working in a foreign cotry. Such migrants would have been
negatively selected twice.

However, the opposite can also be true. Skilleditalented persons may also
migrate to foreign market for greater and moreleinging job opportunities. Those that
excel and see greater opportunities for more caemleration back in Poland may leave the
host country for the home country. This would heegample of positive selection.
Combinations of the two selections above are abssiple. In effect, such positive and
negative selections can serve as a balancing barceaust be controlled for or factored in
whenever possible.

Additionally, the Return Migrant Database (BazayMintow Powrotnych), compiled
from the Labour Force Survey (Badania Aktywnosapitdkmicznej Ludnosci (BAEL)),

provides and alternate way to measures return trogreo Poland. The Database is
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composed of 600 migrants who returned to Polanatds 1999 to 208 According to
BAEL'’s definition, a migrant in this database isremne who has returned to Poland after
being abroad for at least two or three mohtfBAEL follows each household for 6 months a
year. Based on the data in sections ZD- ZG in BAE researchers (Grabowska-Lusinska,
2009, p.78-9) created a database () for each holdsetmere they keep basic information
about each member of the household and a few deasdics of the household itself. From
this you can identify those people that are abroBtere are 6,173 migrants with 600 of
those who are returnees (Grabowska-Lusinska, 2008;9). These values are good up to
the first quarter of 2008. This method understahdadveals many of the hidden aspects
undisclosed through other studies and statistiggoBowing these households, it is possible
to discover how circumstance and other factorsesasvmigration determinants, the reasons
for migration, the return migration and the econmsithereof.

Through all of the aforementioned strategies, datdrasts and comparisons and the
analysis thereof, the data limitations are morly fatldressed. Nonetheless, as Kupiszewski
(2005) articulated, this data and all statisticgarding migration and return migration should

be viewed with a healthy amount of scepticism {p. 5

% Only data for the first quarter of 2008 was inelddGrabowska-Lusinska, 2009, p.78-9).

* The reason for the discrepancy is a change inadethgy in 2007. Up to 2006, a return migrant was
someone who returns after being abroad for two hwonSince 2007, the length of time abroad washelete to
three months (Grabowska-Lusinska, 2009, p.78-9).
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3 Types of Migrants

Francis Cerase (1974) categorised migrants intodgoaups by combining and factoring the
situation within the host and home countries, alarty the prior attainment of their
migration goals. The four categories are: 1) retfrfailure, 2) return of conservatism, 3)
return as innovative, and 4) return of retiremeftcording to Cerase, return migration can
be classified as a failure when the migrant wadblento attain the goals set prior to
migration. Return of failure can also refer to igmrant returning because they were unable to
integrate into the host country’s society. Retnfrigonservatism occurs once a migrant
reaches his or her financial goal, which is alsodhly purpose for the migration. The most
dynamic is return of innovation. This migrant laafieved success abroad and now returns
home hoping and believing that they can achieveesscat home, utilising the financial and
capital attained abroad. On the other hand, th&t ldynamic of returns is return of
retirement. These migrants wish to spend theirement years in their home country, but
have little to no desire to utilise, enhance or leyghe capital they gained abroad
domestically (Cerase, 1974).

In George Gmelch’s (1980) typology, both motivas@nd intentions for migrating
and return are used to categorise returning migraintthe first classification, a return
migrant is one who has accomplished their goalsaaband therefore, is returning home.
The next class of migrants desire to settle ingar thost country and stay permanently.
However, they may return for 2 reasons: 1) If fasgtth external difficulties such as,
assimilation of family members into their new cutt@nd environment, and 2) deteriorating
economic conditions within the host country. Hyah return migrant can be someone who
planned to settle in the host country but did nat tb internal, personal difficulties in

integrating into the host country (Gmelch 1980).
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Within Polish migration, Weinar (2002) developetypology for Polish return
migrants. According to Weinar, a migrant decidessturn because 1) it is a rational
decision to increase economic capital, or, 2) &nsemotional decision due to their desire to
reside in their native country. For this type efurn migrant, social and culture capital is
more important than monetary factors. The last typpmigrant returns home as a result of
both of the above factors: rational and emotiodétiphar 2002).

Polish migrants in London have been classifiechiotlaer study (Trevena 2008)
according to their migration strategy: 1) drifte2} career migrants, and 3) economic
migrants. According to this study, migrants a@sslfied according to how readily they are
able to utilise their qualifications. The firsttegory includes migrants who are unable to
readily utilise their education, primarily due tiffidulties in translating or verifying their
gualifications, or due to their lack of linguisskills. Trevena (2008) found the majority of
these migrants were young, single, and withoutabtigations. Thus they are able to migrate
freely and view the experience and an opportunit§ive life on full” or in Polish, “zycia na
full”. Enjoying life and living in the moment arbé main priorities of this group. Since this
group is more concerned about a satisfying lifestgimployment is seen as a means to
attaining their desired living standard, and ngbal of itself. Drifters are able to function
even when they work below their qualifications (Kbaska-Lusinska, 2009, p.225).

The next group of migrants, the career migrantspming to Trevana (2008), are
primarily concerned with advancing their care€ris groups’ reason for migration was to
either start their career abroad, or to gain expee and skills. Career migrants use their
contacts, determination, qualification, languagésskand inside knowledge of the industry,
sector, or functional area in an attempt to advanee careers. Their attention is directed
towards their career. Finally, the economic migsaprimary goal is to save their funds for

future use in Poland. This group has been unahlélise their skills or qualifications and
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work in the secondary market, typically for extethd@urs. These migrants often leave their
families behind while they go abroad to work; thiligse migrants have a strong motivation
to return home (Grabowska-Lusinska, 2009, p.22%is type of migrant is very similar to
the seasonal or cyclical migrants of the transfdional period who travelled abroad for
work mainly to satisfy their material needs (p. 27

Three predominant types of migrants emerge fronvén®us typologies: 1) those
who participate in short-term or cyclical migratid@) those who are uncertain as to their
future plans and decide to “wait and see” what lkappand 3) those who have decided to

stay permanently (Grabowska-Lusinska, 2009, p.213).
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4 Description of Polish Migrants

To determine whether the programs emplaced arete#e first a description of the
characteristics, behaviours, attitudes, strategtes,of migrants is required. The first article
to review and analyse return migration in Poland ®@aabowska-Lusinska (2009). This
paper provided the first report on Polish returgnaiion and its subsequent components,
which included scale, demographic structure, dastins for both emigration and
immigration, and reasons and strategy for retuthrarintegration into the Polish labour
market. Any evaluation of government programsaiee towards return migration must

consider these components.

4.1 Characteristics of Polish Migrants
Unlike past migration waves, the post-European bWiaiccession migration wave is much
more diversified in terms of social groups partgkiduration, goals, motivation, destination,
method of organisation departure, foreign stay pi@ary or permanent migration, and labour
or non-labour migration. This diversification hagant that existing migration theories have
lost their full explanatory powers.

The single most dynamic characteristic of post-ssiom migrants (as shown in
Figure 3 below) is the majority are young adultdagetween 20 to 29. Migrants in this age

category represent three times more than in thergepopulation of Poland.
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Figure 3. Number of Immigrants to Poland and Emigrants from Poland for Permanent Residency by Age (2@)

Number of Immigrants to Poland and Emigrants from Poland for
Permanent Residency by Age. (2008)
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Furthermore, to demonstrate the dominance of the 29 age group, Poles that are
50 years and older were under-represented by gimés (Grabowska-Lusinska, 2009, p.96).
A breakdown of the general and migrant populatida groups of five years, as presented

below, further highlights this phenomenon.

Figure 4. Polish migration pre and post-accessiomio the European Union by age (in thousands)

Polish migration pre and post accession
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The two dominant categories lie between the ag@8 o 29, with migrant numbers
aged between of 20 to 29 increasing further follgnaccession into the European Union
(EV). Other than the 30 to 34 age bracket, allothéegories decreased (Grabowska-
Lusinska, 2009, p.97).

This increased volume of young migrants has beemiin driver in the small
decrease in the average age of migrants. The flagloev shows that the post-accession
migrants are 31.36 years old compared to 32.9G\&mabowska-Lusinska, 2009, p. 98) for
pre-accession migrants. A closer inspection revérglt despite a fall in the number of
migrants in the 15 to 19 age group post-accestiegrowth in the 20 to 24 and 25 to 29 age
groups was enough to reduce the average age. Tigesss are consistent with the average

migrant age seen across the EU (Herm, 2008, p.6).

Figure 5. Average age of Polish migrants by gender

Average age of Polish migrants by gender

Percentane

Source: Grabowska-Lusinska, 2009.

Examining this phenomenon further, the averagedagecased for both sexes. The
average pre-accession male migrant was 33.26 ghcompared to 32.44 years for
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females. Following the accession, the averagalagesased to 31.68 years and 30.77 years,
respectively (Grabowska-Lusinska, 2009, p. 98om@ared to other migrating nationals in
the EU the difference between average male andléeage was at least two years higher
(Herm, 2008, 2008, p. 7). The young structureaish migrants again reflects the trend of
migrants to the EU, which is dominated by thostha20 to 30 age category (Oblak Flander,
2011, p. 1).

The gender and age groups dominating were corditogehe EuroStat report (2011).
In this report, women represented just under Halhoigrants at 48 percent. Interestingly
the main reasons for migration differed betweerdgen Males aged 25 to 54 primarily
migrated for employment, while females in the saiategory cited family reasons (Oblak
Flander, 2011, p. 6).

Overall, there are three key characteristics efdfye of the post-accession migrant.
Firstly, compared to the general population, the@n over-representation of those 20 to 44
years old, also known as the mobility age. Secthete is an under-representation of those
45 and older, also known as the immobile yearsalFy, the average age of a migrant
decreased following accession into the EU, althquigr to accession, the average age of a
migrant was also low.

In terms of sex, the pre and post-accession mignapalation is predominantly male,
despite being outnumbered in the general populaBos-accession, for every 100 females,
there were 133 male migrants. Post-accessionhet&t, the male dominating trend
continued increasing by 37.6 percent to 183 males\ery 100 females (Grabowska-
Lusinska, 2009, p.96).

Another key characteristic of post-accession mignadf Poles is the over-
representation of the relatively well-educated andinder-representation of the relatively

under-educated (Grabowska-Lusinska, 2009, p.98)s i$ a critical issue for Poland since
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many migrants are typically employed at jobs thatleelow their certifications and skill-
levels leading to the risk of brain drain and sbidsses.

Pre-accession to the European Union, the tradeoseldacated, high school educated
and vocationally qualified were the three dominzategories (Grabowska-Lusinska, 2009,
p.100).

Following the accession, the largest increase gration numbers occurred for those
with tertiary qualifications, followed by the migdschool, high school and vocationally
educated as shown in Figure 6 belokrior to the accession, the tertiary qualifiediyon
accounted for ten percent of migrants and was ureggesented with respect to the general
population (c. 12 percent). Following the accassibis category grew to more than 16
percent, representing an increase of more thareiept. In contrast, migrants that with a
trade school qualification or that were only edadaip to an elementary school level, saw
dramatic decreases of 14 and 30 percent respact{i@ehbowska-Lusinska, 2009, p. 100).

Migrants with post-secondary degrees experiencezthange.

Figure 6. Polish migration numbers by education legl
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Despite these changes, the post-accession migspatgtion still predominantly
comprises of those with a vocational, high schedtade school education representing
roughly 61 percent of all migrants (Grabowska-Lska 2009, p. 99).

Finally, according to Grabowska-Lusinska (2009¢, difference between male and
female levels of educational attainment is stilimteined following accession. Both groups
experienced a fairly equal increase among the wsityegroup of migrants. Males do
dominate the trade school category with 38 perotall migrants compared to 18.9 percent
of female migrants who also have attained this atimigal level. The final striking
difference is that 21.7 percent of female migrdmaee university degrees compared to only
13.7 percent of males, meaning that not only hamafe participation in migration increased
since Poland’s accession into the EU but the ppaiion of well-education women has also
increased (Grabowska-Lusinska, 2009, p. 101) heir analysis of labour participation of
various migrants from the new EU member stateg)irater et al (2009) found that Poles
have high levels of education despite being emplagdow-skilled and low-paying jobs (p.
180). In their study, Drinkwater et al. (2009) fouthat Poles have the lowest returns to
education out of all migrants to the United Kingd@ukK) (p. 178). This may be possible
evidence of decapitalisation. However, for a Pthies, is not necessarily true since the
migration abroad may lead to less tangible devetynn the English language, and the
experience and culture of working abroad.

Another important determinant in migration is tremgraphical background of a
potential migrant. Roughly 40 percent of all migsaare from villages (Grabowska-
Lusinska, 2009, p.102). Post-accession, nearlyed@ept of the Polish population (p.102)
lives in villages — the most over-represented paipah group. This category was also over-

represented prior to accession, however at an legéer percentage (c. 45 percent). lItis
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interesting to note that following EU accessiofis ttategory decreased by 11 percent. At the
other end of the spectrum are large cities withentban 100,000 inhabitants (p. 103). This
category has been underrepresented prior the amegss20%) and continues to be
underrepresented. Following the accession, migraoin this category have increased to 24
percent. Large cities and villages representwlzeléargest categories for a “migrant’s origin”
and account for almost 64 percent of all migrafitse remaining 36 percent of migrants
come mainly from towns with twenty to fifty thoushand ten to twenty thousand

inhabitants, representing eleven and seven penaspectively. These two categories, along
with towns with five to ten thousand inhabitant® also slightly overrepresented with
respect to the general population. Towns withdd0a0 thousand inhabitants and town with

less than five thousand inhabitants are very miliynoaverrepresented (p.103), see Figure 7.

Figure 7. Localities according to population densityin thousands)

Localities according to
population density
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Source: Grabowska-Lusinska, 2009.
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After the accession of Poland to the EU, the inseaaf migrants from large cities was
accounted by a six percent increase for womenisnctitegory while the participation of men
in this category increased by three percent. Hueadse of migrants from rural villages was
greater in women. The participation of women s ttategory decreased by five percent
while for men, the participation only decreasedday percent. As it was described above,
the post-accession migrant is younger than thapcession migrant. The participation of
younger migrants (those under 30 years old) inegk#se most in the “over 100 thousand”
population category from 52.9 to 60.4 percent wthike participation of younger migrants
increased slightly in villages from 53.1 percenbf4 percent (Grabowska-Lusinska, 2009,
p.103).

To determine whether or not return migration caméeeficial for Poland, the regions
from which migrants are leaving is critical to knoW a migrant comes from a poor region, it
can be assumed that any remittance sent home \welgdlleviate the disparity in the poor

regions that would have a compounded effect.

Figure 8. The provinces of Poland

The Provinces of Poland

Source: Grabowska-Lusinska, 2009.
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Poland can be divided into 16 provinces as showharfigure above. The accession
of Poland to the EU has increased the participaifanhabitants from 10 out of 16
provinces.

As the graph above shows, increases in migratidicypation were seen in the
following ten provinces: Masovia (Mazowieckie) &percent), SilesiaS(askie ) (almost 4
percent), Greater Poland (Wielkopolskie) (almopegent), £6d (Lodzkie) (less than 2
percent), Lower Silesia (Doldlaskie) (around 0.5 percent), Kuyavia-Pomerania (#s}a-
Pomorskie) (2.5 percent), Pomerania (Pomorskid).fcpercent), West Pomerania
(Zachodniopomorski) (almost 2 percertvictokrzyskie wictokrzyskie) (c. 1 percent),
and Wamira-Masuria (Warminsko-Mazurskie) (less tbd&npercent). Decreases in
migration participation were seen in 6 provinceduding: Lesser Poland (Malopolskie) (5
percent), Lublin (Lubelskie) (2.5 percent), Subeding (Podkarpackie) (1 percent), Lubusz
(Lubuskie) (less than 0.5 percent), Podlaskie @&sidakk) (3 percent), and Opole (Opolskie) (5
percent). The seven most over-represented provinkksg Lesser Poland, Lower Silesia,
Lublin, Kuyavia-Pomerania, West Pomerartiejctokrzyskie, and Podlaskie. Subcarpathia
is also extremely overrepresented. However, thes-oepresentation is maintained from the
pre-accession period. The provinces of Kuyavia-€tama and West Pomerania are the only
two that became over-represented following the ss1oa into the European Union. There
are two extremely underrepresented provinces: Masod Silesia while the other highly
underrepresented provinces are Greater Poland @alid. £ The regions of Lesser Poland,
Lublin, Podlaskie, and Opole, witnessed the lardesteases, 5, 2.5, 3, and 5 percent

respectively (Grabowska-Lusinska, 2009, p.105),Fsgere 9.
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Figure 9. Pre and post accession migrant

Polish migration pre and post accession
divided into provinces
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Source: Grabowska-Lusinska, 2009.

Another important characteristic to consider isnang occupations. The British

Institute for Public Policy Research report fron020ound Poles to be very attractive for

employers in the UK. This report noted Poles tadigve in the labour force, well-educated,

hard-working and willing to work overtime. Furthesme, they did not abusive the welfare

system, capable of establishing and running thegrprises or businesses, and most

importantly, accepted the lowest salaries amongantg (Institute for Public Policy

Research (IPPR), 2007, as cited in Grabowska-Lkajr009, p.149). Dustmaig009)

found that Poles were willing to accept low wagesipared to other migrants in the UK

(p.180), despite being over-qualified and over atext.

The figure below confirms the steady increase disRanigrants in the UK following

accession into the EU in 2004.
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Figure 10. Polish migrant numbers in the UK betweer2004 to 2006

Polish Migrants in the UK
between 2004 to 2006
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Poles in the UK are very active in the labour mavkigh 85 percent of post-accession
Polish migrants employed compared to only 62 peraepre-accession Poles (IPPR, 2007,
as cited in Grabowska-Lusinska, 2009, p.149; Driatleretal., 2009, p.171). Drinkwater et
al (2009) found that Poles have the highest lapauticipation rates compared to other new
EU member states (p. 171)According to this report, the unemployment IeieelPoles was
four percent in 2006 compared to thirteen peraed®i96. Self-employment among Polish
migrants equalled that of British unemploymenthateen percent. Poles are among other
nationalities — France, USA, Nigeria, Canada, aad + who have received more of
education than a British citizen. In Poland’s ¢dle difference is three years (Grabowska-
Lusinska, 2009, p.151). Poles are less likelys® social welfare benefits due to the fact that
the unemployment rate is quite low for Poles angl tduthe young age of most migrants, who
means they are healthy and do not receive headtbtasce. The only social service where
Polish migrants rank high is assistance for chiidrelowever, the single most important
factor why Polish migrants are so competitive anBhitish labour market is due to their

willingness to take low wages. The report analytbedearnings of 26 different ethnic groups

32



and found that Poles receive the lowest wagesiviagean average of 7.3 pound sterling
(GBP) per hour. The average wage of Poles and &ii8 migrants were also found to be
low in other studies (Drinkwat@tal. 2009, p.172). This wage is half of the highegrage
wage for foreigners; Americans on average recefvé GBP per hour. An average British
worker receives 11.1 GBP per hour (p.151). Onsardor the difference in wages is of
course the sector the migrants are employed ire |3l pay may also be a determinant in
the short-term stays in the UK.

Another method to analyse the welfare of Polesabend to determine if and how
migrants are utilising or maximising their skillscatalents is to analyse which sectors they
work in. This can be difficult to analyse determivecause some countries place restrictions
on migrants preventing them from being able to wor&ertain sectors. Such restrictions in
the past can continue to influence employment peefe post full labour market opening,
creating a concentration of migrants in certain@sc For example, there is a concentration
of Poles in farming and agricultural services im@any and the Netherlands or in the
building/construction sectors in the UK, IrelandddNorway. For this reason, the
employment sectors will be analysed for only the &id Ireland, the main destination of
Poles following these countries opening of thdiolar markets.

According to thd_abour Force Survefrom 2006, Polish men were mainly employed
in the “construction and building” sector with 1§ércent of the Polish male migrant
population. The hotel, restaurants, and catendgstries employed 10.9 percent of male
migrants; jobs associated with transportation aaeket agencies received 9.6 percent and
those working in the food processing industry ree@i8.2 percent. Polish female migrants
dominate three categoridsspitality =hotel, restaurants, and catering industries (1%.1%
self-employment and small entrepreneurial actisigey. cleaning services (13.2%), and in

health services and social work e.g. taking cath@®lderly or children (12.6%)
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(Grabowska-Lusinska, 2009, p.358y 2006, 20 percent of Poles were employed in
hospitality and catering (Drinkwatetal., 2009, p.167). This same study found that agly
percent have professional or managerial jobs (p).17

Prior to the accession, Poles were not abunddntlend. Only with the opening of the
labour market in did Ireland become a key destmatiountry for Poles (Central, 2008).

Prior to the accession, roughly one percent of atigg Poles would choose Ireland as their
migration destination. Following the accessioth EU, this value increased to almost ten
percent (Grabowska-Lusinska, 2009, p.85). Foatr@] an estimate of Polish migrants can
be derived by looking at the number of PersonaliP@ervice (PPS) issued. The PPS
number is a personal identification number useabtain many services in Ireland as well as
for identification purposes. In 2007, 79,816 wexslied. This figure decreased by 47 percent
in 2008 to 42,554 while in 2009, the figure decesbagain by 67.5 percent to 13,794
(Iglicka, 2010), see Figure 11 below. Approximgtéd percent of those requesting PPS in
Ireland are Poles (lglicka, 2010). The large smkeigrating Poles in Ireland can be seen in

the graph below.
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Figure 11. Number of Personal Public Service (PP$sued to Poles in Ireland
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Source: Grabowska-Lusinska, 2009.

The sectorial employment of Poles in Ireland isilsinto that of the UK. The construction
and food processing sectors both employed 18.2peat Polish migrants followed by
wholesale and retail sale at 13.9 percent and tadspi(hotels and restaurants) at 13.2
percent (Grabowska-Lusinska, 2009, p.155).

The concentration of Polish workers in these sea®similar to the concentration of
Polish migrants in other countries even thoughheWK and Ireland, the labour market is
fully opened. In Germany, 15.5 percent of Polisgramnts work in the agriculture industry,
16.7 percent in the processing sector, 12.1 pemesgctor health care services, 12.8 percent
in the domestic services, 11.4 percent work in cencey and 9.1 percent in hospitality
(Grabowska-Lusinska, 2009, p.156).
4.2 Description of Polish Return Migrants

To understand return migration, the different chtastics of migrants will be

discussed below. Age was the most significantabdei in determining which migrants
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would return to Poland. According to Anacka (2Q1bdse aged between 20 to 39 were
twice as likely to migrate than the general popaigthowever, they were slightly under-
represented in the return migrant population, keegia Return Migrant Selectivity Indicator
(Wskaznik Selektywnosci Migracji Powrotnych (WSMRglue of negative 0.05 (p. 19), see
figure below. The WSMP measures the proportioretifrn migrants with a given
characteristic compared to the entire return migpapulation. A score of one would signify
an equal representation in the return migrant grégpcan be seen, migrants 20 to 39 years

old are under-represented.

Figure 12. Participation of various age groups in figration and return migration
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The largest differences between the migrant andmrehigrant populations were in the 20 to
24 and 35 to 39 age groups and to a smaller dégteesen the 25 to 29 and 30 to 34 age
brackets. Under-representation in the return migpapulation occurred in the 15 to 19, 20
to 24, 25 to 29 and over 65 age groups. Over-reptagon in the return migrant population
occurred primarily in 30 to 54 year olds, signifyithat older migrants are returning home.
This can have both positive and negative conse@sen©ne can speculate that the older

migrants are returning home because they havemgatlie@ough money and skills to take
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back with them. However this characteristic is eamsistent with EU trends. The median
age in the EU for returning nationals was 30.6 @bihly 12 percent of EU returning
migrants were between 49 and 65 years old (Her®8,200. 6). The sex of return migrants
differs insignificantly from the sex of the totaigrant population with very similar amounts
of males and females in return migrants althoughmH2008) shows that there was a slight
prevalence of females in return migrants in 200&§p

Education is another determinant that can be usaddlyse the differences between
those that migrant and those who return. As pteslan the graph below those that are trade
school or middle school and lower are overrepresemt the return migrant population,
meaning that more migrants with less educationettening back to Poland, see figure

below.

Figure 13. Polish emigrant and return migrant compaisons
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Althoughthe middle school and lower are over-represented urmanigration, this

group accounts for nine percent of returnees, whilgrants with university or technical
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degrees are underrepresented. The majority of mtigteaving obtained trade sch@¢é0
percent) or vocationgR5 percent) qualifications.

There are six regions that are strongly over-iggareed in the return migration
population than would be expected, given the régiparticipation in emigration and their
population weights. The three regions &wictokrzyskie, Lubelskie, and Wielkopolskie
(Anacka, 2010, p. 22). In the above section, Ee'4Bush-Pull theory (1966)as explained
as a conceptual method to explain what factors caage a person to leave their home

country and what factors may influence a migradésision to return home, see Figure 14.

Figure 14. Characteristics of Poland (Map of Polancdjacent for reference)
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Another method is to analyse which regions are ipgsmigrants away or pushing
them back (above). IRoakcesyjne Powroty PolakpMarta Anacka (2010) defined
provinces withpushingcharacteristics as those with a Migrant Selectilngicator WSM
value that is positive and a WSMP value that isatiegg. Forpulling provinces, the WSM

value is less than zero and the WSMP value isigesitAccording to this definition, pushing
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provinces include Zachodniopomorskie, Lubelskieymiasko-Mazurskie, Podlaskie,
Opolskie and Malopolski. These provinces have la@me point in time, traditional
migrating regions. Regions pulling migrants baoknle are Kujawsko-Pomorskie,
Wielkopolskie, Lodzkie and Dolnoslaskie (Anackal@Qp. 2. Finally, in her analysis,
Anacka (2010) found return migrants to be predoteigdrom rural areas with over half of
return migrants from villages. This category wis® @he only category to be over
represented (Anacka, 2010, p. 23). Guglielmo Mga@D7) has found that post-accession
migration for Poles to the United Kingdom is long¢jesin three months but less than 12
months and usually is taken by singles who disgiay‘living life to its fullest” philosophy
(as cited in Grabowska-Lusinska, 2009, p.230).

The one certain thing about the migration in Polarthat it has taken on various
forms and shapes, with different goals and motvasince Poland entered into the EU. Poles
are now provided with more opportunities - more amt@ntly, opportunities that they can
choose from and match with their own preferenddss ability to decide for one’s self has
transformed Polish migration into a more fluid forfAoland’s EU membership is associated
with Poles being able to make formal demands aliiotib them by such membership, such as

welfare benefits and transfer of unemployment bien@bBrabowska-Lusinska, 2009, p. 229).

4.3 Qualitative Description of Migrants

To understand what types of programs are mostteféeand needed for return migrants, it is
important to understand migrants’ views and opigsiapon returning. There have been a few
qualitative studies whose task it was to gatheramts’ views/opinions on returning, their
future plans, and their intentions. These studiresnformative; however, the majority of

them do have issues of representativeness. Thessystudies can be divided into 2

39



categories, those that spoke with migrants whileadgtroad and those that interviewed them
once they have returned home. Both situationdilmts have their own issues to deal with.
In the interviews that were conducted while in tiost country, these conservations are in
terms of how the migrants envision their returmaniily, without any evidence of a return.
For example, the migrant may say that they inteneturn but did not in reality.

When interviewing those that have returned homeaaithg them about their return,
why they returned, what problems they incurred, isranly asking the group of migrants
that actually returned. It would then be more Ihiersd to speak to migrants that wanted or
intended to return but did not, to learn how to iaye the programs. Furthermore, it is not
known why some migrants that talked about returndiign’t return. In the context of this
thesis and evaluating the return migration assigtgmograms, it would be beneficial to know
how to improve the program to encourage/assisethiat are not returning to return. What
would motivate these migrants to return? As thab@wska-Lusinska (2010) point out, there
are certain demographics that are over and ungeesented in the Migration Database
(Baza Migrantow). It is important to understanavtbe programs’ design encourages and
effects different demographics.

The University of Surrey conducted a survey testigate the intentions Polish
migrants returning or staying permanently in the idR007. Almost 30 percent of those
interviewed expressed that they did not know whedh@ot they will return or stay in their
host country, see figure below. This figure cqomegds with the 25 percent of registrants in
the WRS that indicated they were unsure how lorg thanted to stay (Drinkwatet al,
2009). Those declaring a permanent stay equaliqukficent of those surveyed while those
planning to stay six months or less amounted tpek8ent (Grabowska-Lusinska, 2009, p.
207). However, Drinkwater et al. (2009) found thiaty percent of respondents indicated

that their intention was to stay for less than pear (p. 165).In March of 2008, a similar
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survey was conducted in Dublin by the Wojewodzkielgnedu Pracy w Gdansku to assess
the attitudes of Polish migrants in Ireland. Almloslf of the respondents declared
uncertainty; forty percent stated they have dectde@turn while twelve percent expressed

their intent to stay in the host country (Konkd03).

Figure 15. Migration Length Intention for Polish Migrants in the UK
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Another survey of Polish migrants in the UK anddnel found that close to half of
the respondents had plans to return to Polandmwithir years, with even more declaring a
desire to return after five to ten years of migmat{ABC Rynek i Opinia, 2007), see figure

below.
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Figure 16.

Return plans for migrants in Ireland and UK
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Another study conducted, by Garapich (2007), inéaved Poles already abroad to

get to perspectives on their stay and return nmimratvith the results shown in Figure

16above. In this study, nearly 35 percent of treaggeyed, who had just arrived, stated that

their intent was to stay in the UK or Ireland f@rto six months. Close to 11 percent of

those who have been living in the UK or Irelandrirone to two years declared their

intention of returning within the next six monthis total, 13.4 percent of the respondents

stated they intended on returning home within et 8ix months. The next category, return

to Poland within six months to two years, receit@db percent of the respondents where as

16.9 percent of respondents intended to returninvitio to five years. The most interesting

finding of this research question was that 30.2¢@afrof the respondents declared they were

unsure when they would return or if they were stgypermanently (p. 23), see Table 3

below. This is a common feature of the current atign wave after the European Union

accession found in various research studies.
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Table 3. Planned length of stay in host country, caidering length of stay to date

Length of stay in host country to date
. Between B | Between

Planned Length of Stay in Host Country Less than | manths and | 2 and & |Mare than

5 maonths 2 wears YEars 5 years Permanently Unsure Total
Less than B months 34.8 4.1 10.8 7.8 3.3 8.3 13.4
Between B months and 2 vears 13.4 21.5 11.2 11.4 9.5 4.2 12.6
Between 2 and 5 years 11.2 19.0 23.4 15.9 14.1 4.2 16.9
hlore than 5 years 5.8 11.6 10.5 16.5 14.1 4.2 11.7
Fermanently 5.9 14.0 11.9 17.7 25.0 50.0 15.2
Unsure 25.9 29.8 31.9 30.8 33.7 29.5 30.2
Total 100 100 100 100 100 100 100

Source: Garapich, 2007.

This research also purposes that there are 3 bfpagrants: 1) short-term
migration: where the migrant returns home oncegthed of migration is attained; 2) those
who are undecided and are assuming a trial pesiod3) those who have decided to
permanently stay in the UK or Ireland (GarapiclQ2®. 24). Their research found a third
of the respondents plan to return (p. 24). Thaastpostulate this small percentage is due
the fact that the current economic situation is aih@any, various factors that determines
whether or not a migrant will return. Some of thieev factors mentioned are the length of
stay in host country already, how integrated thgranit is in the host society, standard of
living in Poland, familial relations, etc. (p. 24).

However, around 40 percent agreed that they obserg watch and wait to see if
conditions are improving before considering a mretllowever, 29.9 percent strongly
disagreed with this statement (Garapich, 20075p.sze figure 17 below. An even higher
percentage of respondents, 39.9 percent, stroggéedhat thegre actively considering a
return to Poland based on communication with farailyg friends on the economic situation,

seefigure 18 below.
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Figure 17. Percentage of migrant Poles monitoringdme conditions before deciding whether or not to tern.
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Based on data from Garapich, 2007.

Figure 18. Percentage of migrant actively considang a return to Poland based on communication withdmily and
friends on the economic situation
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More surprisingly, 54 percent of the responderatestthey divide their lives between
Poland and the UK or Ireland and are thereforgasted with the conditions and

developments of both countries (Garapich, 20025p. see figure below.
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Figure 19. Percentage of migrant who divide time beeen Poland and the UK or Ireland and actively moitor
developments in both countries
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Based on data from Garapich, 2007.

This study, similar to other research, suggeststhigamigration patterns for Poles are
very diverse and are not linear, in which thenensiigration and then return migration. The
latest research does point to the individualisatibpost-accession migration. This
migration, unlike previous ones, is based and edndn the individual determining what the
best next step is for them based upon personalrtalike age, marital status, employment
opportunities, etc. (Garapich, 2007, p. 26). Aeotphenomenon frequently presented in the
research is that many don’t see a return to Paaralfinal destination. For many, it is
possible to migrate out of Poland once again. A@opossibility is to live “in between” the
host and home countries (p. 26), capitalising @enabst opportunities presented.

Although these are not definite figures of the bemof migrants returning, these
statements do reflect the views Polish migrantehawards return migration. Dustmann
(2007) found that many EU migrants do in fact netiar their home country before ten years

abroad with 45 percent returning before five yderge elapsed (p. 7). It must be noted
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however that this study did not differentiate beswéolish or EUBmigrants. However, he
failed to mention that in his study the departura migrant does not necessarily mean the
migrant has returned home. All it means is thatrthgrant is no longer in the UK and may
have migrated to another country. Another repgrthie Institute for Public Policy Research
in London found a similar result. In their resdmnhe Institute found that between May
2004 and the beginning of 2008, half of the miggdram the new EU countries in the UK
had returned home, equating to around half a miless migrants. However, this figure is
not just for Poland but all new EU countries.

These studies have found that sex is not a sigmifitactor in the migrants’ intention
of staying or returning. However, the studies shioat age and education does affect a
respondent’s intention. In the Konkol (2008) stus§y percent of the respondents aged 20 to
29 years expressed a desire to return to Polane e “wait and see” strategy was
dominant among the 30 to 39 and 40 to 49 year(#dskol, 2008). The well-educated,
those with a tertiary education, saw their migragéxperience in terms of greater job
experience. As such, this group of people expceas#esire to obtain some experience and
quickly return. Those with technical skills compdghe largest group in the “wait and see”
category (ABC Rynek i Opinia, 2007, p.211). Anathesearch on Polish migrants in the UK
and Ireland found roughly 30 percent of the respoitgihad taken the “intentionally
unforeseeable” strategy, a position of “waiting @ed” or anticipatory. This strategy
manifests in the lack of any preparations for fatplans connected to one, specific location
(Grabowska-Lusinska, 2009, p.211).

From their discussion with retumigrants, Grabowska-Lusinska (2009) identified
several factors that discourage migrants from n&igrwas primarily based around

conditions in their home country: work environmatitiosphere, work culture, narrow-

® EUS refers to the Czech Republic, Estonia, Hundagjvia, Lithuania, Poland, Slovakia, and
Slovenia.
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mindedness of employers, traditional behaviour, diadrimination of females, these
observations were often given by those higher g@ducand/or are self-employed. In
addition, respondents perceived the lower standgsdcial etiquette people discouraged
them from returning, including the lack of trustck of engagement of others, or taking up
interest in others (Grabowska-Lusinska, 2009, @).21Another factor discouraging the
return of migrants is the responsibility and conmahts made on their part. For example, 27
percent of Poles in the UK have obtained mortgagjgaijfying they have obligations in the
UK and decreasing their likelihood of returning é@owska-Lusinska, 2009, p.215).

Several factors encouraging return were identifigee economic development of
Poland was of primary reassurance. Those who igheheducation and/or were able to
utilise their skills by working in an appropriatehj expressed a belief that the improvements
to the Polish economy ensured a positive retuthés human capital in Poland. Another
factor encouraging return is the low cost of living?oland, which allows for higher living
conditions — particularly for migrants living inla¢ively costly cities such as London
(Grabowska-Lusinska, 2009, p.214). Often the irigyee of living in one’s own country is
overlooked. When you live in your own country, yaow how things function and how to
function.

Other studies (Garapich, 2007; Grabowska-LusinaB40) also demonstrate that
similar factors can cause or stimulate migratiod gturn migration. For example, if Poles
migrate because they see the act as developinthaneing their human capital or technical
skills, utilising their skills, possibility of fue development, new challenges, or being ahead
of the curve and if return migration fulfils theseeds or motivational factors then return
migration is the next logical step. However, ifurgting home is viewed as a step backwards,
then it can become a discouraging factor. Howehese studies showed that family and

family life was the most important factor in deaidito migrate (if a loved one was already
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abroad and there existed no possibility of retughor return migration (Grabowska-

Lusinska, 2009, p.215).
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5 Migration Strategies
In Garapich’s theory of the intentionally unforeglle return strategy, the authors present
this theory without much discussion of any nega#ispects. If migrants are monitoring if
something better comes along, then they cannat $ettle down and begin a new life
anywhere. They will continue to live in two couasf, maintain two lives and two identities.
Although it is possible to maintain this lifestyhort term, however, in the long-term this
becomes unsustainable. For example, it is paatilyudlifficult to keep together a family,
under this strategy. Therefore, one must be awfatee social costs migrants may endure for
the economic benefit of their host and home coesitri

When you combine the reasons for migration withvlrious motivations for return
and factor in migrants’ declared plans of retuwg teturn migration strategy emerge. These
strategies convey the generalised characteristidsrand-set of migrants. The two types are:

intentionally-completed return and intentionallyforeseeable return.

5.1 Intentionally-Completed Return

In this model, the migrant has decided that thentguof his permanent stay will be their
home country. This desire is due to the conned¢hemmigrant has developed with their
home country, as a place of home and family (Grakaw_.usinska, 2009, p.217). As such,
he or she takes on an active role in their casmmial, and cultural life in the home country.
Migration for this type of migrant is for the pugmof both financial and human capital
accumulation. Once the migrant accumulates tipgalahe or she terminates the stay
abroad and returns home (Grabowska-Lusinska, 20096). Upon returning to their home
country, the migrant has the belief that the skillsy obtained abroad will be beneficial to

their home profession. An additional element af thodel adds that migration can occur
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multiple times in the form of short-term, purpogesific trips that nevertheless result in a
return (Grabowska-Lusinska, 2009, p.217). Anotteracteristic of migration for this group
associates stress and difficulties adjusting ®oififthe host country (Grabowska-Lusinska,
2009, p.218). However, it is possible that thig/rba due to their short term goals abroad

and therefore do not genuinely try to adjust tew and different life.

5.2 Intentionally-Completed Return
In this model, the migrant has decided that thentguof his permanent stay will be their
home country. This desire is due to the conned¢hemmigrant has developed with their
home country, as a place of home and family (Gratkaw_.usinska, 2009, p.217). As such,
he or she takes on an active role in their casmmial, and cultural life in the home country.
Migration for this type of migrant is for the pugmof both financial and human capital
accumulation. Once the migrant accumulates tipgalahe or she terminates the stay
abroad and returns home (Grabowska-Lusinska, 20096). Upon returning to their home
country, the migrant has the belief that the skillsy obtained abroad will be beneficial to
their home profession. An additional element af thodel adds that migration can occur
multiple times in the form of short-term, purpogesific trips that nevertheless result in a
return (Grabowska-Lusinska, 2009, p.217). Anottheracteristic of migration for this group
associates stress and difficulties adjusting ®oitifthe host country (Grabowska-Lusinska,
2009, p.218). However, it is possible that thig/rha due to their short term goals abroad
and therefore do not genuinely try to adjust tew and different life.

These migrants do not definitively define theirystaany single location since their
main priority is maximise their opportunities (Ea2209). If this means returning, then they

return. If it means moving to another locatiorgytimigrate again. In one way, this group is
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very dynamic, very mobile, and actively searchioglfetter opportunities. From their
interviews with return migrants, Grabowska-Lusingkal. (2009) noted that this group’s
decision to return was influenced by economic availad factors. Many of their respondents
cited employment in their qualified profession, tararation and job satisfaction are the main
reasons for both migration and return, togethehn witoss of a job or resources to maintain
their living standard (Grabowska-Lusinska, 200218). These researchers place a special
emphasis on the differences between wages sinaaitiants displayed indifference

between their host and home countries. For tlaisae, a return to Poland would not
necessarily be perceived as beneficial.

In conclusion, this strategy maintains flexibilapnd is adaptable to changing
circumstances or environments. This may entail atign, a return home and possible
remigration, a change in employment, career patprafession, or the advancement of
career. Such a strategy has only become possithiehé accession of Poland into the
European Union and the complete opening of acoebetlabour market of three members.
Prior to this and for the remaining countries, Balere and still are required to obtain work
visas or enter through bilateral agreements.

While some Polish migrants experience migrantufaibroad and return home, this
type of migration is rarely captured through statssand economics. Since failure abroad
results in lesser or no remittance, lesser oppityttm attain a better economic position, skills
and knowledge abroad. This type of return migratfluences return often without planning
and/or accumulated savings. Nevertheless, thehglatHickley (2006 Mail Online article,
“Polish charity workers arrive to take migrants lehreveals how the UK experienced an
unexpected flow of migrarft&nd invited the Barka Foundation into the UK tsiststhe

Polish migrants who were homeless, jobless andiagls return to Poland. As Hickley

6 (Hickley 2006) contends that more than 400,086t&n European migrants entered the UK even

though Britain expected only 13,000 per annum.
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(2006) revealed the Polish team of volunteer aitkens planned to offer Polish migrants a
£50.return bus ticket to Warsaw or help findingoésgment and housing if the Polish
migrants were determined to stay in the UK. Notabas/well, the Barka Foundation

(Hickley, 2006) during its week-long fact findingsit also hoped to establish a network of
help centres for destitute workers in the UK. Ggeassisted by funds from the Polish
government, the Barka Foundation hoped it couldysede destitute Polish migrants to return
home. Most often, these migrants were workers whesiporary contracts had expired.
(Hickley, 2006) Additionally, Westminster City Cotihreceived the cash grant from the
Home Office to help Eastern European migrantstiarmeto their homeland, but funds were

limited and expected to run out within a monthwo.t
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6 Return Migration Theory

Several factors and forces influence migration, pelnthe travel costs incurred, familial,
linguistic and cultural separations required, aneheunderwrite and influence the economic
gain, attainment, social and emotional aspirateon$ consequences thereof. While numerous
theorists have studied and explicated the intevaaf these factors and forces, Ernst
Ravenstein’s (1889) “Law of Migration” serves as theoretical foundation and provides the
framework upon which all subsequent theory buidd@mines and explores, contrasts and
compares the previously mentioned facets. Aftertladl “Law of Migration” established and
illustrated the premise for the dichotomous intBoscof motivation and rewards, the “push-
pull” process of migration. Contending that unfaradle situation(s) or environment(s)
thereby “push” people to migrate to the locatioat tholds more favourable conditions and
environment, Ravenstein (1889) demonstrated hosetbetter economic opportunities or the
perceived potentiality thereof “pulled” people ahdrefore lured and enticed them to embark
upon the journey. While this “Law of Migration” amis “push-pull” premise seem overly
simplistic and reductionist in nature, its tenetbstantiate how and why migration occurs
and informs many other migration theories.

In light of this, Everette Lee (1966) expandedmuthe Ravenstein (1889) “Law of
Migration” increased its breadth and depth throfugther study of the circumstances, events
and motivations that informed migration. While Laid not discount Ravenstein’s “Law of
Migration,” or it's “push-pull” premise, Lee emphssd the push factors, granted them more
weight, and also detailed, expanded and more diltiidentified the contributing factors. He
also granted them more applicability and culpapiidditionally, Lee elucidated the forces
these push factors inherently contained. Accorgingte (1966, p. 285) established the
connection between four push-pull factors--origiotbrs, destination factorstervening

obstaclesand personal factors and their effects (WolfeQ2@. 6). Lee demonstrated the
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factors’ effects on migration by more clearly defothe factors themselves and revealing
their potential to influence migration through apability and culpability. Therefore, Lee
believed these factors were determinants. Based thygoexploration of Lee’s (1966, p. 285)
four major factors: origin factors, destinationttas, intervening, opportunities and personal
factors, this becomes clear.

Intervening obstacleare anything that impedes or makes it difficultrigrate; this
could include physical barriers, immigration lawattprohibit movement, or having children
or other dependents (Lee, 1966, p. 51). Anothetritmtion of Lee was on the selective
nature of migration. Lee demonstrates how diffeesnn people’s demographics and social
class affect how they are affected by various gastors. Those that are negatively affected
by them are more inclined to migrate. Howevels thay also negatively affect them during
migration in the host country. For these reasbes,described migration selection as
bimodal (p. 56). Lee contended that personal aslgerved as the key factor in the
migration success.

With respect to return migration, the Neoclassi@nomics approach centres on the
differences between the financial capital of ho&t hRome countries and concerned with
correcting negative wage differential. This thefitngdamentally views migration as the
result of wage differentials that results from supply and demand for labour primarily on
the global scale (Sjaastad 1962; Todaro, 1969)su&l, high wages in countries that have
high demand for labour, but a scarce supply afiit,pull people to become migrants from
countries where labour is in surplus or where wagedow for whatever reasons. The
segmented labour-market theory expands the neaaatseory by proposing that developed
economies are structured so that immigration magé loccurred since their economies are
structured dualistically or are segmented into &mmur markets. The first labour market is

primarily for natives and the high-skilled; the sed is for low-skilled, mainly migrants. The
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low wages and poor conditions detract natives baabse of wage differentials, foreign
workers take these jobs (Piore, 1979). While tbedvtheory agrees that global capitalism
has created structural economic problems in tleedeseloped countries, it pushes migrants
out and pulls them into the developed economiess&g 1988).

Wage differentials, according to Borjas (1987) mievent high-skilled labour from
migrating to their home countries where wages @ne INor will these migrants return if
their skills are not needed or valued. Thereftire,composition of labour force skills and
competencies and the corresponding wages gredlthgmtes return. Since the neoclassical
approach views migration as a result of people wgrib maximise their wage and expecting
higher wages in the host country, this theory dagts that migration will be permanent and
will result in family unification. Therefore, fuathentally, this theory suggests that return
migration is a result of a failure of the expati#t fulfil their expectations for permanent
settlement in a country where higher wages aregbeat, and ultimately, for family
reunification (Cassarino, 2004, p. 255). Undes theory, the return to the host country is
viewed as a consequence of failed experiences @booas a result of a lack of an expected
reward for human capital (Cassarino, 2004, p. Zbb. failed experience is due to a lack of
the required skills. However, it is unclear whette skills acquired abroad are rarely
transferrable to the home country because thditdeésneed for them there. Whether the
failure was a result of miscalculating the costgmhigrating to the host country or lack of
higher earnings, the return to the home countsgen as unexpected and undesirable. Under
the Neoclassical thought, since the attempt to axegiailed, the migrant is seen as
unsuccessful and unable to maximise the opporasiti the host country.

Similar to the Neoclassical Economics theory,Nlesv Economics of Labor
Migration (NELM) theory is also largely based ommeomic and financial factors, but it

differs sharply on its view of the return to thent@country and the intention of the migrants

55



to do so. The NELM moves away from the single-dioe@l focus of migration and
therefore views return migration in the only possivay, in terms of failure — NELM views
return migration as “calculated strategy” that ascance a migrant has met the predefined
goals of migration (Cassarino, 2004, p. 255). Siese goals are made with the family, the
NELM moves migration from the “individual indepemde¢o mutual interdependence”
(Stark, 1991, p. 26). This interdependence i®cédld in the phenomenon of remittances.
NELM suggests that this view of a successful retartihe home country is associated with
the partial remittance of the migrants’ income whil the host country to the household.
Remittance becomes a major component of the migratrategy established prior to the
absence of the migrant from the home country. Ranmge was also a collective decision
made by the household. Having a migrant family toenalso diversifies income risk and
provides the household with financial stabilitygf& 1991). According to Stark, since
migration is planned and has specific targets,tiagsan effect on migrants’ behaviour.

The inclusion of remittance also has a relatignstithe migrants’ behaviour in the
host country and to the notion of a planned retaceprding to the NELM theory. Based on
analysis of data by Constant (2002), remittanceemfices migrants having higher rates of
employment in host countries (Constant, 2002, jp. @& well as on the level of work effort,
(Stark, 1991, p.392), ability to save more money§t1990), and even on the level of
socialization while in the host country (Cassarid@)4). Stark (1990) contends migrants
have the incentive to acquire more skills or orqttetraining since the probability of their
return is great, this being a possible goal of atign. Overall, migration is seen, according
to this theory, as being a temporary phenomenortoregtain pre-determined goals. As
such, return migration is a successful completioa mporary settlement of meeting such
goals as higher incomes and accumulation of saxdngsncrease in a household’s

purchasing power. Contrarily, the NELM theory vgethe returnee as an individual who
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embodies success as having met the goals, whiahseéiprior to the migration and thus
becomes a financial intermediary for the familyccArding to these theories wage
differentials and ability and amount of consumptéwa key factors in either staying in the
host country or returning to the home countrynalty, Neoclassical Economic theory states
that the cost of consumption can determine if retatl occur. If the cost of the preferred
consumption is higher in the home country, therretigration will occur (Borjas, 1987,
Dustmann, 2007). An example of this type of retmigration can be seen with retiree
migrants who prefer to retire and consume goodkeir home country. However, if a
migrant’'s consumption needs are being satisfiglerhost country then the migrant won'’t
return. In addition to having a higher prefereateonsumption in the home country
Dustmann (2007) argues that return migration \alet place if there is a higher purchasing
power of the migrant’s foreign wage in the homerntopand/or if the migrant’s time
experiences, and skills, abroad increase.

These economic approaches to migration do falitshaheir considerations of other
contextual factors; primarily regarding migrantsrtiselves and social, cultural and familial
factors. By creating a success/failure paradigmeamsonstrated above, the theories largely
classify the migrants as financial intermediarieay{or, 1996, as cited in Cassarino, 2004);
individuals whose impact comes from the financrahoman capital achieved abroad. This
classification of migration as financial intermetks is emphasised by the success/failure
paradigm supported by the neoclassical theoryviBying the returnees only through the
lens of their financial impact as opposed to takirig consideration certain situational or
structural factors that are addressed in the poiegeheories, there is no accounting for the
impact of the social, economic, or political honm&ieonment on the return migration or
these factors once the return migration has ocduregond the confines of the returnee’s

household. The greatest critique of the aforeroaetl theories is that they are only
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concerned with economics and financial factors @darily with wage differentials and
consumption, as if all decisions are made in amecunc and financial vacuum. Only
“financial intermediaries,” not ushers of moderrotynew technology or skills, are seen in
this lens (Taylor, 1996, as cited by Cassarino42@®57). The only contact or interaction
with home is seen through the lens of sending tamae and there is no further discussion of

it.

6.1 Structural Approach to Return Migration

Based on theoretical works by anthropologists,adogists, and social geographers, the
structural approach focuses primarily on the cant@xXactors. It primarily relates to the
social and institutional factors of the origin céyrand how the returnee perceives these
factors. The paradigm of this approach centre®ondhe experience of the individual
migrant experiences, but rather around the reafithe economy and society in the home
country and the expectations of those environmiepntbe returnee (Cassarino, 2004). The
paradigm of this approach centres not around tperence of the individual migrant
experiences, but rather how these experiencesthinithe real situation of the economy and
society in the home country and the expectationretofn migration has on that environment.
Drawing from the NELM approach, financial and ecmnoresources brought back to the
home country are of great importance in the strattapproach because they relate to 1) the
migrant’s expectations upon return, 2) the realftthe economic and societal conditions of
the home country, and 3) reintegration of the mgrd his complex relationship is best
depicted by Francesco Cerase’s article on Itaktuwrnees from the United States where he
identifies four types of returnees based on thsiirations, expectations, and needs. In

essence, the structural approach analyses thedoous results that can be produced and
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occur between the returnee’s expectations of retnchthe reality of the return within the
real economic and societal environment/situatioer&Se, 1974). A description of the four
types of returnees can be found in the types afmetection.

Cerase’s typology has been formative to the dsounsof the structural approach to
return migration, demonstrating the significancéhef situational and contextual factors in
the origin countries as they relate to a returnsetxess or failure once the migrant has
returned. This theory of return migration was fergd by George Gmelch (1980) who
related the intentions and the motivations to retuith the level of expectations the migrant
returns with, whether or not those intentions agd (Callea, 1986). According to Gmelch, a
decision to return is based upon situational anctstral factors (1980). However, since it is
difficult for migrants to be able to gather the aggriate and accurate information on the
social, political, and economic changes in the homentry, migrants will be “ill prepared
for their return” (Gmelch 1980, p. 143).

Even though they have the means to bring innonarachange, the reality of the
home country does not permit it, demonstratingobwer contextual factors have on shaping
return migration/ returnee’s experiences back hoffrfeere are two elements that can
determine how effective migrants will be in impagtitheir home country: time and space.

Time is comprised of two components within the anal approach: the length of
time in the host country where the migrant hasiobthskills and duration of time where
social changes have taken place. The balance bftinogs is delicate. According to
Dustmann (2003), a migrant should maximise thetlenfitime abroad so that the migrants
gains news skills and better skills in order ta@ase the migrant’s ability to use the skills
when they return. Time must also be balancedarsémnse that if a migrant is away for too

long, then the migrant will have “to readapt [arespcialise] to the changed cultural and
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behavioural patterns” (Dumon, 1986, p. 122). Thgramt must balance these two factors.

The second element that can determine return trogia effectiveness is space. The
element of space in relation to a return migrardiategration and expectations relates to the
area/location to which the migrant returns (Cassar2004, p. 260). Returns to rural areas
tend to only improve the living standards of the$ehold, but not on values and traditions of
the area (Colton, 1993). By resuming life as isw@olton contends that the migrant
reinforces the pre-existing values and traditidr#9).

When institutional factors do change and a buskfiésndly environment is created,
than migrants are able to greatly impact the hooumity. However, when institutions have
not charged and structural constraints exist, 8trabsts then argue that the skills and capital
the migrant acquired is wasted. It is in this eahthat the migrant must readjust to the
realities that still persist in home country. dadjustment does not occur then the disgruntled
migrant may re-emigrate. One way, structuralisgsi@, migrants readjust is through obvious
consumption and unproductive investments (Byro®6)®y building large houses, buying
expensive cars and other luxurious goods for theséloold. By readjusting to the behaviour
of the local society, the migrant is welcomed aockpted back by the community (Byron,
1996). This action reinforces the dependenceehtime country on the host country for the
maintenance of its consumption.

The extremely limited impact on the home countiye to the contextual settings of
traditional familial and societal expectations, @fhthe return migrant must adhere to in
order to be reaccepted, accounts for the strucstsahegative assessment of return
migration. In the end, it is this rift between tnedern world of immigration and the more
traditional home countries where the return migfamts he is unable to forge a bridge

between the two where the ideas, skills, and incoatained while away could be put to use
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to better the situation in the home country. Tinecsuralists’ view in reference to Poland is
quite out-dated. This view could have held grododng the communist period but not
anymore. Institutional and societal changes haenlushered in with the transformation
period and accessing into the EU. Modern technologkes it possible for migrants to be
informed and prepared and in contact with netwartksome country. This approach
assumes there is no communication or linkage maedebetween the migrants and home

country.

6.2 Transnational Approach to Return Migration

The Transnational approach is an attempt to andfyseocial and economic links between
the host and origin countries. Contrary to thei&tiral approach, Transnationalism focuses
on regular maintenance of links between home astldountries and how it is maintained
over time (Portes, 1999). Under this theory, m¢ggroceed through multiple return visits
or cycles of migration between host and origin ¢aas, which allow them to maintain
significantly stronger social, economic, and faatities.

Transnationalists differ from the previous applein that return migration does not
have to be an end; return migration can be pasirofilar migration. The ease of movement
and existence of strong links forms the identityro§rants as dual identities but also has a
strong positive influence on the home country.c8imigrants are frequently visiting and
maintaining the links, they are able to preparetieir return and are better equipped to
reintegrate. Finally, the movement between thedauntries and the strong links allows
migrants to be able disseminate information anditedge in the home country.

This notion of transnational mobility or the pelio visits to the country of origin

(Portes, 1999), creates what transnationalistseaiggthe second primary component of the
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theory: the transnational identity of the migraiitansnational identities are a result of a
“‘combination of migrants’ origins with the iden&s they acquire in their host countries”
(Cassarino, 2004, p.262). In contrast to the siratists’ viewpoint, which argues for the
readjustment of the migrant upon return, the Trahenal approach suggests that the two
identities of the migrant are, in fact, complimewgteo one another allowing for adaption as
opposed to adjustment as the method by which tigeamti can find their place in society
upon return (Cassarino, 2004, p. 262). Transndigiaa@oncede that there may be difficulties
in re-entering the home country, but the considiakges maintained while in the host
country allows for a considerably easier reintagrat

Aside from the linkages maintained between theamg and their households in the
home countries, transnationalism also suggestshbeg exists a link between migrants to
each other on the basis of “common ethnic origimgsia-group solidarity.” (Levitt, 1998a,

4). This sense of belonging results in transnatiactivities and social capital.

In her paper, Reynolds (2008) found social capitdle formed by transnational
family relationships in her study on return migoatito the Caribbean (p. 2). This social
capital prepared those who decided to return viaghaippropriate skills and knowledge to
successfully return. She also highlights the ingrure of the Diaspora and social networks
in the host country (in this case, the UK) in supipg return migration (Reynolds, 2008, p.
2). The Diaspora and social networks served tamglanformation about the conditions and
opportunities back in the home country. In heeaesh Reynolds found family narratives
about returning to the homelands, the “myth ofm@tas she called it, to sustain and enhance
an emotional attachment to the homeland (Reyn@ll33, p. 2). As communication and
transportation becomes cheaper and more readillabla it is easier to create and maintain
bonds with those in both the host and home coumtmiew members of the Diaspora and old

family and friends left behind (Reynolds, 20083p. These bonds are strengthened by local
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ethnic community groups, ethnic associations, apgart groups (Reynolds, 2008, 3).
Social capital is “the values that people hold Hredresources that they can access, which
both result in and are the result of collective aadially negotiated ties and relationship”
(Edwardsetal., 2003). Social capital - through networks oftrwalues, and reciprocity is
central for a society, community, and individudat®nships (Putnam, 2000).

Al-Ali and Koser found the connection and identitygrants share with their home
country is a significant factor in their decisianreturn (2002). Under this approach,
migrants are very valuable because their netwoaksmultiple societies and countries (Al-
Ali, 2002, p. 10). The movement to institutionalihe migrant’s relationship with the home
country into coordinated development projects destrates how these migrants can be
agents of social change (Al-Adt al.,2001). Furthermore, “transnational communities can
wield substantial political, economic and sociaved’ (Al-Ali and Koser 2002, p. 12).

Although return occurs with migrants possessirigrmational and capital resources,
return of the migrant may still be met with “tradital vested interests and social pressures
that characterise their origin societies” similathose established in the readjustment
practices of the Structural approach to return atign (Cassarino, 2004, p. 264). However,
with the focus on the strong linkages that exist assult of transnational mobility and
transnational identities, “the transnational apphoi return migration seems to encapsulate
their initiatives and projects at home in a fundatakset of mutual obligations, opportunities
and expectations stemming from common ethnicitylanship” (Cassarino, 2004, p. 265).
The migrants do not return until the environmeriaigurable. In addition, return under the
transnationalists’ perspective is viewed as a pegpact through the consistent return
visitation to the home country and occurs oncedgttermined amount of financial resources
and benefits are acquired to sustain the housetmalcilso when the conditions in the home

country are favourable (Cassarino, 2004, p. 269).
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6.3 Social Network Theory's Approach to Return Migratio

Each theory thus far has been partially establisfasgéd on the commonalities between it and
the preceding theory. The Social Network Theonyadifferent. In this instance, it shares the
view that cross border linkages are of paramoupbitance as was established above in the
transnationalists’ theory. However, for Social Wetk theorists, the significance is placed

on the tangible and intangible resources that a@ad as a result of these relationships and
the migrant as a social Actor within them; as ogpla® the linkages that are established in
the Transnational theory based upon commonalifiestidbutes, such as origin. (Cassarino,
2004, p. 265)

According to the Social Network Theory, “socialustures increase the availability of
resources and information while securing the eiffeanitiatives of return migrants”
(Cassarino, 2004, p. 265). ltis logical thenlscp importance on how these networks are
comprised and to “examine the fundamentals thaheleind maintain the cross-border
linkages in which return migrants are involved” §8arino, 2004, p. 265). Such importance
is placed on these networks for two reasons: Jausnetworks, by nature, are selectively
organised (Churchtal. 2002, p. 23) and 2. membership in such a netwexlires both the
actors themselves as well as the other membeheajroup to concede to the inclusion of a
network member and allow for the flow of resouraed, in this case, the maintenance of
cross-border linkages (Cassarino, 2004, p. 266).

This group involvement represents a relationskefgvben members that is viewed as
mutually beneficial, with each member bringing stmreg to the group that can benefit the
others while the individual benefits from other nears as well as the group as a whole. This

regular exchange of mutually valuable resourcesporal capital, between actors is what
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Social Network theorists suggest has an influemcthe “success of returnee’s initiatives and
projects following their return” as well as beingneficial prior to the migration. (Cassarino,
2004, p. 266).
In its simplest terms, Social Network theory bred&w/n into two arguments: 1. that
migrants are viewed as “social actors who are weain a set of relational ramifications”
and that membership in these organisations “higkdighe multiplicity of involvement(s) of
these actors, as well as the types of organisétetrare influential on their behaviours”
(Cassarino, 2004, p. 266-267) and 2. that varypygpdunities can be gained from different
networks with varying orientations and strateg{ps267). With this in mind, it is evident
that these networks differ from the transnationglielationships in that there is an inherent
“organisational pattern, goal(s), and configurdtioat present in the aforementioned
relationships but rather “a specific type of radatlinking a defined set of persons, objects, or
events...on which a network is defined [and possg$siome attribute(s) that identify
[individuals] as members of the same equivalergsctar the purposes of determining the
network of relations among them” (Cassarino, 2Q04£67).

This membership identification of networks to atheutside of them, grants migrants
a level of awareness which Social network theatigtie should be taken into account. It
cultivates a sense of distinctiveness, relatindpéir process of identification, which returnees
enjoy as it “shapes the returnees’ feelings ofgilog to an entity, which not only generates
mutual understanding and conveys referents, batddBmits the boundaries of the social
networks in which actors are involved” (Cassari2@)4, p. 267).

There exists in the Social Network Theory a lefedlependency on the cross-border
linkages in relation to resources attained forrétarn migration in the form of information,
social, economic, and institutional opportunitigsg a level of distinctive identity that comes

along with the association or membership in a ndtGassarino, 2004, p. 269). Above all,
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this theory stresses “meaningfulness for actotseaig involved in network structures” as
well as the “perceived position in the patternpaftnerships [which] seem(s) to have a
certain bearing on the extent to which these aciobgectively identify themselves with the

networks of social relationships” (p. 267).

6.4 Cassarino’s Conceptual Approach to Resource Malhitin

While the study of return migration has broughtagiesight into the motivations and
patterns of who migrants are and why they choosetton, whether or not these returnees
become agents of change in their origin counteesains to be determined. The variables of
time in host country, reason for return, and taleg#md intangible resources have all been
used by the preceding theories to establish tingumaents for return migration. Together
these three variables comprise what Jean-Pierrea@ias describes as the preparedness of
the migrant for their return and are ultimately whatermines the success or failure of a
returnee to impact the country of origin (Cassariz@4, p. 271).

In Cassarino’s Conceptual approach to return rmaraa successful return is
dependent upon three factors: 1. the migrant’sgregfmess, 2. the migrant’s resource
mobilisation, and 3. the circumstances in the hasthome country (p. 271).

Preparedness means having the free will and hdakengeadiness to return i.e.
deciding to return willingly and mobilising resoesc(Cassarino, 2008, p. 102).There are
three degrees of return preparedness: 1. returranigythat believe they possess and have
gathered the needed resources, both tangible &ganyible, to be successful upon their
return, 2. those whose were abroad for too shaatpdriod for any resources to have been
attained and therefore are unable to mobilisedrasgurces (Cassarino, 2008, p. 102) and 3.

those who did not choose to return willingly. ktension, they were also unable to prepare
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for the return (Cassarino, 2008, p. 103). Davius ¥an Houte (2003) view return as “an
ongoing process ... which requires time” (as cite@assarino, 2008, p. 101). In this light,
Cassarino (2008) highlights the importance of “reasis” a term he used to describe a
migrant’s ability to “mobilise the adequate tangilfi.e. financial capital) and intangible (i.e.
contacts, relationships, skills, acquaintance)uees needed to secure their return” (p.
101).

For resource mobilisation, a return migrant maglesi on contacts and social and
economic network, what Cassarino calls intangibmurces and on tangible resources such
as financial capital to make the return a sucdedsarn how best to return, when to return,
and also uses these resources for reintegratidaibtcthe home country (2004).

One main component of Cassarino’s approach ingdive resources that migrants
both acquire while abroad as well as those that ey bring abroad with them. It has
become evident through the discussions of the ghnegarguments that tangible and
intangible resources are of paramount importandkdaaeintegration of the returnee. Here
too resources such as financial capital, sociatalapontacts, relationships, skills, and even
acquaintances play a distinct role in the levedrefparedness of a return migrant. The
mobilisation of these resources for return revpatserns in behaviour that result from the
social backgrounds and migration experiences ofantg and influence the level of
preparedness for such return (2004, p. 271).

The act of gathering such resources and utiligiegsocial resources a migrant has in
order to collect information about the conditionghe origin country, represent a level of
preparedness that includes the willingness andnessito do so (Cassarino, 2004, p. 271).
Rather than viewing return as a free choice orcaess/failure paradigm and instead taking
into consideration the willingness and readiness wiigrant, brings to light a few important

insights to take into consideration.
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Resource mobilisation takes time. Therefore, thaesanot only voluntary but also one
that is planned for and executed carefully (Cassa2004, p. 272). Irrespective of a
migrant’s legal status or motivation (i.e. labougrant, refugee, or asylum seeker) they
differ in terms of preparedness and resource nsaitin patterns. While the reason for the
migration is irrelevant, the length of time in thest country does have an impact on the
ability to invest human and financial capital acqdiabroad, which may be influenced by the
status. In other words, a labour migrant that spgmérs in the host country has more time to
mobilise (p. 272). Preparedness is dependent tifgoexperience abroad along with
perceived changes in the home country. In addipos, and post-return conditions shape the
level of preparedness and resource mobilisatiowepest of the migrants; meaning that
changes in the political, institutional, econonaind social arenas have an impact on how
resources are applied both prior and upon retur@4p). Preparedness of returnee impacts
the level of development a migrant can have upturmeéo the home country (p. 273).

From these insights, it is evident that the |lefgireparedness is influenced not
simply by resource mobilisation but also pre-angtfeturn conditions, length of migration,
impact of preparedness on the reintegration proeessdevelopmental potential identified in
the home country. These variables, therefore, itnjha&cability of the migrant to become an
agent of change upon return to the home countty kedard to the level of preparedness
(Cassarino, 2004, p 273-274). There are thredd@igreparedness. The first one is “High
Level of Preparedness,” which relates to a migwdrd has significant levels of tangible and
intangible resources and highly developed sociatauis, skills, and knowledge to organise
his own return and carry out initiatives succedgfal home. Return migration will occur
after analysing the changes that have taken phatteeihome country and after analysing the
costs and benefits of return migrants. The infdromaused for this comes from the

involvement in social and economic networks (p.)274he second one is “Low Level of
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Preparedness,” which is more often associated aviimort stay abroad and inability to
acquire needed resources and experience duetttaias caused by abrupt or unexpected
changes in circumstances. Therefore, the migrdhhave little resources to rely on or
mobilise or utilise upon return. Finally, the léstel is where the migrant has no
preparedness. This occurs most frequently asudt idsa forced repatriation or rejected
application for stay in the host country. In caskso preparedness, the migrant had not
planned or prepared for return resulting in extrigndéficult conditions upon return to the

home country (p. 275).

6.5 Conclusion

Modern migration creates a need to identify theeulythg variables for return migration and
the ability of some returnees to become agentbafge. The argument can no longer be
made that the difference lies between skilled amkilied labour migrants but rather the
motivations, resources, preparedness and resowbisation of these individuals. As
shown in the above theories, initial motivationsrfugration, length of stay abroad and the
return conditions become of paramount importancenndnalysing preparedness,
willingness, readiness, and the impact of retptr2{5).

By emphasizing these areas, return becomes marplew than simply voluntary and
involuntary. Instead tangible and intangible resesr cross-border social and economic
networks and the impact of the migrant to acquiré maintain these upon return lessen the
need for the returnee to become reliant on othmetisa home country. With high levels of
preparedness marked by these variables, migranésahgreater impact on development
upon return because the reliance shifts from degrandof others to autonomy. It must also

be reiterated that pre-and post-return conditiankal/e a direct impact on these variables
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and the ability to impact such that they createsth@al connections so integral to the
migrants level of preparedness (p. 275).

Therefore, the components of length abroad anel éypnigration, which were
originally presented as strong cornerstones ofdfaionship between returnees and
development, are presented here as influencetseogréater foundation of preparedness,
resource mobilisation, pre-and post-return condgj@nd cross-border networks; for it is
these factors that allow for an autonomous retypereence and the use of resources upon

reintegration (p. 275).
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7 Economic Channels of Return Migration
With the difficult transition period behind, tiRolish economy has been booming. The country
is catching up to Western living standards, has gsainemployment sharply decrease, and its
currency has strengthened against the British Panddhe Euro, all of which has decreased the
appeal of working abroadougherty, 2008).

A fall in unemployment has been the general trenckesNovember 2002. In October
2008, unemployment was around 6.9 percent; “resesaduced” unemployment rose by 2.9
percent, see Figure 19. The economy has beenmgaiice 2002. The anticipation of EU
accession and the period following saw Gross Damesbduct (GDP) growth rates at a steady
accelerated pace of 6.5 percent in 2(ID@ugherty, 2008pr 6.8 percent according to the World
Bank. Despite the global recession, Poland’s dnaate managed to be positive — the only EU
member state to attain positive growth rates —apércent in 2009 — and continued to grow in
2010 Bartyzel, 201}, see figure 20 below. The strength of the Zlggiast other global
currencies like the Euro and British Pound reingsrthe strength of the economy. Since Poland
entrance to the EU, the Zloty has appreciated ag#ie Euro by 32.73 percent. This gain was
lost during the “peak” of the global financial e¢sis However, since February 2009, the Zloty has

once again appreciated again the Euro, see figure 2
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Figure 20. Poland’s GDP growth rate, 1991 - 2009
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Figure 21. Poland’s Unemployment rate, 1997 - 2011
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There are three ways return migration may affeeteitonomy - by boosting economic
dynamism through entrepreneurship, addressingatimul shortage, and increasing financial

capital. This will be examined further below.

7.1 Entrepreneurship

Entrepreneurship has a strong and vital effect couatry’s economy by promoting and
enhancing economic development and growth. Supleitance has been ascribed to
entrepreneurship ever since Schumpeter’s theocyeattive destruction (Schumpeter, 1934).
Entrepreneurship fosters innovation, creates jioloseases competition, promotes efficiency
and increases productivity (Estetal.,2009; North, 1990). Given its positive effect bie t
economy, a large and strong presence of entremen@uld be desirable for any transitional
economy, including Poland.

An entrepreneur, according to Schumpeter, pronetesomic development by
pursuing personal wealth creation through takingiskhand becoming an innovator.
Schumpeter’s entrepreneur brings change througgtivedestruction(Schumpeter, 1934).
An entrepreneur achieves creative destruction bgtorg new processes and technologies
that destroy old ones. In order to carry out iratmn, an entrepreneur must have control
over the means of production and in extension mestble to keep the rewards of his
innovation (Schumpeter, 1934Another view of an entrepreneur is from Kirzne®73).
Kirzner's entrepreneur possesses the “highest afdarowledge” (Kirzner, 1973, p.68).
With this knowledge, the entrepreneur discoversrandgnises new market opportunities.
According to Baumol (1996), entrepreneurship caproeluctive, which involves innovative
activities. The type of entrepreneurial activihat is pursued depends on the quality of
formal institutions and the attitude and culturemoted by informal institutions (McMillan

and Woodruff, 2002). Entrepreneurship carriedmyuteturning migrants is also important in
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that its effects are similar to that of social reamce. Levitt (1998b) defines social
remittance as “the ideas, behaviour, identitiessoowlal capital that flow from receiving to
sending country communities” (p.926). Social réamtes can influence the home
community’s concepts on legal and political orgahans and inclination towards business
entrepreneurship (Reynolds, 2008, p.8).

Given that the benefits of entrepreneurship aredaching to society at large, it is not
surprising that entrepreneurship is a channel tiirauhich return migrants can positively
influence their home country. Entrepreneurshiploaost a country’s economic dynamism
by introducing new services and innovation ide#&s the marketplace. By boosting
economic dynamism, a country’s Production Possytirontier (PPF) expands outward
since the “maximum combination” of goods that carpboduced, for a given a set amount of
inputs, increases, see figure 22 below (Perlof®72®.321). As such, increasing a country’s
PPF will cause the economy to expand and grows through this process that
entrepreneurship fosters innovation, creates jotmsnotes efficiency and increases

productivity (Estrinet al.,2009; North, 1990).

Figure 22. An Unbiased Expansion in a Production Paghility Frontier
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Entrepreneurship therefore serves as the onlysteEalvaya return migrant can have a
multiply effect on the economy. This is especiailye since remittance goes to consumption
and the low-skilled labour shortage is being meingyeasing migrant labour forces from
less affluent countries. This in turn creates #seie of skilled labour shortages and
difficulties in matching the right people with thght jobs. Therefore, increasing the
opportunity for entrepreneurial activity has theaest potential effect on Poland’s economy

In reference to migration, this process can ocdugmwweturn migrants are able to
productively reintegrate and allocate the resouatesexperience gained abroad. More and
more highly-skilled workers are migrating from thieome country. Between 1990 and
2000, the percentage of foreign-born, highly-skiNeorkers rose by more than 63 percent in
the Organisation for Economic Co-operation and Dmrmaent (OECD) member states
(Lucas, 2008, p.9). In 2000, about 42 percenhe$¢ migrants with tertiary education were
from OECD member states (Lucas, 2008, p.9). Mignaith the EU for EU member states,
as described above, confirms the current dynamiement of EU citizens.

Highly-skilled migrants facilitate trade, capitéddvs, and technology transfers from
their host country to their home country (Luca€)2(.11). Such transfers are possible
through migrants’ connections and networks backéoin Saxenian (2002), skilled
migrants were found to be an important channéhénttansfer of technology (Lucas, 2008,
p.12). Stark and Wang (2002) found this type ajration to encourage further education
within the home country. This transfer of skillsdeexperiences gained abroad for a
developing country like Poland, which suffers froomstant emigration, is great.
Furthermorethere could be an intangible benefit from théuxbf people with first-hand

knowledge of the advanced economies west of Pdl@odgherty, 2008).
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Lucas(2008)contends that countries with low-incomes compritsger share of
countries sending tertiary-educated migrants, egigng Eastern Europe (p. 10). The
number of foreign students that do not return hafter their studies compounds this brain
drain. Future research is required on this tomy took into the rate of return of Polish
students to Poland. Thus far, only one reseatts®analysed the return of tertiary
graduates. However, this study only focused oeiforborn graduates in the United States
(Finn, 2001, as cited in Lucas, 2008, p.10). Tieatpst challenge may be encouraging the
return of these migrants. However, Bartocz (200@ninates how “[...] the grants under
the Foundation for Polish SciencBswroty(Homing) program and théostaicie z nami
(Stay With Us) program run by Polish newsweekly amige Polityka entices young Poles to
return from abroad and develop their scientificceas in Poland.” As evidenced through
Mikotaj Olejniczak, Ph.D., a Polish national whosaeducated in the United States and
conducted post-doctoral research under these gnathtshe purpose of return migration to
Poland, encouraging return migration among thisugan is not impossible (Bartocz,
2009). Rather, as Olejniczak (as cited by Bat@099) reveals, “The main advantage of
working abroad is the opportunity to put your catrkenowledge into practice, see scientific
problems in a wider perspective, and gain expeee@m@ new area. All this is very useful on
return to Poland. It is also worth remembering @lbover the world a postdoctoral training
position is regarded as an essential part of stedevelopment.” Based upon these grants
and this example, this type of return or circulagnation holds value to both the migrants
and the home county and increases the further dgweint of economic sectors and capital
investments.

A critical assumption in the transfer of human tagdrom host to home country is
that migrants were employed and utilising theitlgat or gaining a higher one. Itis

common for migrants to obtain employment with higfenuneration, despite working at a
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lower skill level (Lucas, 2008, p.6). The largespact that gained human capital has on
growth is via technical progress not improvemeaotworker’'s productivity (Davies, 2003, as
cited in Lucas, 2008, p.7Questions remain, however, about how the new dcatibns of
returnees will integrate with the needs of the $foéconomy.

However, this does not preclude that a migrant wagrlat job below his or her skill
level cannot observe products or services in thest country that are unavailable at home.
Entrepreneurship does not hold working at your $kilel as a necessary requisite for

successful opportunity.

7.2 Labour Shortage

Due to the aging population and shortage of lab@turn migration can be beneficial for the
Polish economy (Iglicka, 2010). The latest migmatilows has created labour shortages in
two primary categories: young, university gradsated low-skilled migrantsA benefit of
migration of low-wage workers is the pool of workén this group diminishes, leaving more
opportunities for those who remain (Lucas, 2008).pIn theory, the flow of labourers out of
Poland can increase the number of active labouicpgants. More people who are
unemployed are able to take up employment by tatkiagobs left by those migrants since
there is less competitiorHHowever, instead of driving wages up for localdafters, there has
been an increase in the inflow of foreign migrarftsr example, the Polish government has
been able to address the outflow of the secondpgoglallowing citizens from Russia,
Ukraine, Belarus since February 2008 and Molddua¢ 2008) and Georgia (November
2009) to work in Poland without a work permit fax mmonths in a 12-month period.
Originally, citizens from Russia, Ukraine, and Bakwere only allowed to work without a

permit for three months in a six-month period betwAugust 2006 and February 2008. The
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fact that the program was originally intended dielythe agricultural sector and then it was
extend to all other sectors illustrates how peréhg situation was (Iglicka, 2010).
Interesting the allotment of permits continuedrtereéase despite the return of Polish
migrants. In 2008, 18,022 permits were given wiml2009, this number increased to 29,340
permits (lglicka, 2010). This fact illustrates howlikely it is that low-skill return migrants
would retake low paying jobs in Poland due to Hrgé wage differentials between Poland
and the host countries.

The labour shortage can be noted in interviews witiployers. Since 2008, more
employers are complaining about the difficultyiimding desired labour, with 51 percent of
employers surveyed voicing this view. In 2009, figare was at 48 percent (“Na rynku,”
2010). A lack of highly-trained physical workersch as electricians, plumbers, cooks,
hairdressers and even project managers has besh (Nt rynku,” 2010). However, the
greatest shortage of labour is noted in the coastmu and building tradesAn example of the
shortage in the construction and building sec®tsghlighted in the difficulty the government
has had in utilising EU funds to implement infrasture investment projects, due to the shortage
of labour(Dougherty, 2008) Another example is construction firms havindnie labourers
from countries like Uzbekistan, Tajikistan, MongolChina, Ukraine, Bulgaria, etc. because
there is a lack of unskilled Polish labourers degito work in these sectors in Poland
(Dougherty, 2008).

On another employment website, the lack of enggaerd qualified personnel in the
energy sector was presented (Maciaszek, 2009)reThea lack of experiences and qualified
specialist, which is the main impediment to fostgrindustrial/economic growth in Poland
(“Otwarcie,” 2010). However, a more accurate digsion of the labour shortage problem
lies in matching an appropriately qualified workéth a given job (“Na rynku,” 2010). One

reason for this issue is that return migrants ofeil appropriate job experience when
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applying for jobs in Poland due to the fact thailevkthey were employed abroad, their role
was either below their qualification or in an uateld sector (Ban.d.).

With a strong economy and labour shortages irarefields, migrants are seeing
opportunities in Poland itselDougherty, 2008).With return migration, theanposition of the
labour force can change to a more skilled one feittign work and life experience3he
composition of the labour force and return mignattan influence the economy by
increasing the supply of labour, which would ine@aroduction of goods and services
(Barro, 2010, p.77). With the economy growing, @tiplier effect occurs and various
positive outcomes occur. More goods and servigkdeproduced, leading to an increase
in exports and a decrease in trade balance. A lgpeconomy then feeds itself by creating

more jobs, products and services (Krugman, 1987).

7.3 Remittance

The largest benefit of migration for the home coym general terms is remittance. Positive
benefits can be derived from migration where un@yrpkent and insecurity exist in the home
country. However, remittances are subject to hoshtry economic environments and even
the home country’s economy and strength of curreMghile remittance more than doubled
after Poland’s accession into the EU from $4.4dsilin 2004 to $10.7 billion in 2008,
remittances in 2009 decreased to $8.5 billionertiihg the economic downtufrglicka,

2010). Understandablyhe value of remittance would increase if migraetsm with their
accumulated savings from abra@bugherty, 2008). They would allow return migratas
capitalise upon the knowledge, skills, and netwgdised and established abroad, while

infusing the economic channels through the busisestrs and homeland consumption.
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Nevertheless, the value of the accumulated savingsabroad is also subject to the value of
the savings in with respect to the Zloty.

With the strengthening of the Zloty, as evidenbgdhe 2011 European Central Bank
Euro to Zloty Exchange Rate, see figureiRthe preceding section, the remittances back
home do not have the same buying power as thelyedate. Therefore, large transfers of
capital are no longer realistic and will not impte economy beyond increasing the
purchasing ability of the immediate recipient. Hawer, increasing the aggregate purchasing
power of citizens does increase the aggregate dinadmch results in the economy to
producing more. Nevertheless, the valuation ofd@lremittances influences a potential return
migrant’s willingness and readiness to return, tr@damount of advanced planning required.
They also inform how successful reintegration migit Given all these factors, return
migration programs and services increase the ingfaatcumulated savings from abroad,
remittances, and resultant investments when thasteilcutions are promoted and extended
through programs like the EU grant for small busgestablishment and services offered
throughPowroty.

Remittance is, of course, another benefit of miignafor a home country for other
reasons (Lucas, 2008, p. 1). New financial capitalight into the country via migrants’
savings is vital for personal and national investteae Using migrants’ savings can influence
the economy in the most basic sense by increasipigat within the country. An increase in
capital can have two effects. First, it leadsrnorerease in access to savings and financial
services if the capital is put into a financiakimhediary such as a bank. Banks can then
match these new sources of capital with those whanademand for credit (Perloff, 2007,
p.569). An increase in available capital decreagesest rates, which increases investments
and expansion of business as the cost of borroanmgst of capital decreases (Perloff, 2007,

p.569), see figure below. Increases in investmenexpansion of business both have further
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positive multiplying effects on the economy, imcreasing goods produced and employment
(Barro, 2010). Increase in capital also increéisegpurchasing power of recipients, which
increases the aggregate domestic demand; seedig8rand 24 below (Barro, 2010, p. 137).

This, too, has further positive effects.

Figure 23. Capital Market Equilibrium
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Figure 24. Effect of an Increase in Real Income orhé Household Budget Constraint
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For many developing countries, remittance infloness@ly second to direct foreign
investment as a source of financial inflows andstheing more important than debt flows
and official development assistance (Lucas, 2008, (Remittances are further vital to the
home country because remittances tend to increagtaystable when the home country has
found itself in an economic crisis (World Bank, B0@s cited in Lucas, 2008, p.7). During
such times, other financial flows tend to flee oAt such, remittances are less volatile than
other external capital flows (Lucas, 2008). Desfhiese benefits, it is disputed whether or
not remittances stimulate domestic investmentsimedtension economic growth (Chaeti
al., 2003; Catrrinescatal., 2009, as cited in Lucas, 2008, p.8). Some studave found the
remittances are used to increase spending on hypastheducation (Edwards, 2003, as cited
in Lucas, 2008, p.8). However, Azam and Guber 52@80und remittances increased
withdrawal from labour force participation and/eduction from labour participation (as

cited in Lucas, 2008, p.8).
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Return migration should be encouraged and suppoitbd mind-set of migrants
intending to return is different than that of thastending to permanently stay in the host
country. These migrants send more remittances horamtain their ties and contacts, and
return home with new perspectives, experiencesatitddes (Lucas, 2008, p.16).

In economic terms, migrants provide great econassgistance to those remaining in
the home country through remittances, which affdwdocal economy most strongly (Jones,
1998; Carling 2002). However, remittances can teaalculture that is dependent and
consumptive, and result in economic decline (Reys @008, p.7). Chevannes (1996) attests
a decline in work ethic to dependency on remittar{es cited in Reynolds, 2008, p.7) and
decline in personal and professional aspirationinfidn, 2003). Nevertheless, remittances
have particularly positive and influential effect the individual and household levels. An
additional benefit of remittance is it increased anhances the attachment and sense of

responsibility to the home country in migrants.
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8 Polish Return Migration Programs

8.1 Powroty

The heading of this website succinctly describesghogramMasz Plan na powrothis
literally means “do you have a plan for your re®irrirhe “pl” in the word “plan” is
capitalised, referencing the abbreviation for PdléiMasz,” 2008). According to Maciej
Szczepanski (2009Loordinator of powroty.gov.ptthe [Powroty] program [was] launched
in November 2008 by the Polish Prime Minister Ddnalisk, with the support of
governmental institutions,” the Polish Ministrylodbor and Social Policy, the Human
Resource Development Centre (Centrum Rozwoju Zagdhmzkich) and the EU Social
Fund Human Capital Program (“Human,” 2009). Naowvernmental Organisations and
other experts additionally support the website ¢8panski, 2009).

The purpose dPowroty “is to assist Polish nationals in their repatriagpoocess by
providing resources and informatio(Szczepanski, 2009)I'herefore Powrotyis supposed
to provide practical advice on everything that ttado with return migration for all Polish
migrants. Because it is accessible to all Polisyramts, regardless of locality or time zone,
this website greatly influences return migrationeg that thé>owrotywebsite was designed
to be a central communication channel between Eaad Poland nationals seeking
repatriation. As such, it most effectively targéts migrants seeking return and their social
and migrant networks. Since the Polish Diaspoeadk®se-knit community that has
strengthened its traditional bond with the Mothedlahanks to new, modern technologieg:
low-cost airlines, Skype and the Inter(@bugherty, 2008)the Powrotywebsite and its
placement are a natural extension of this intevacti

This website is designed to provide practical eelan a return to Poland for all
Polish migrants and should provide the largest chpdo return migration ThePowroty

website provides up-to-date information on regolaiand procedures, on employment and starting a
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new business and the resources required to dbasoldetails which documents are required to
verify foreign employment and includes the critddaunemployment benefits eligibility.

Information regarding taxation and regulations @ning paying taxes on income gained in various
countries is also available. Additionally, Polisigrants can consult with experts and practitioners

via webinars or direct consultationd’ hey can also learn about local and regionéhinres

through the “Events section,” which has currendinfation about job fairs or other events
designed to help facilitate return migration toafie regions. Notably, migrants can

discover which Polish employers and the Polish EBRREhe European Job Mobility Portal)
advisers will be participating at the advertised fair. Through this method, the website
helps Polish migrants plan their return to the Moldnd and reasonably assures reintegration
(“Masz,” 2008).

Much more than this, thé?bwroty website provides migrants with information
beyond finances and employment. The website peswarious information regarding
personal matters. Migrants can learn how to registarriages that took place abroad and
foreign spouses for residence in Poland, how taiicoe their children’s education upon
return, etc. Finally, there is a section devotethtormation from the various regions in
Poland. In this section, migrants can find infotioraregarding the labour market in that
very region, special workshops, seminars, and dtigporganised in the region, job fairs and
work expos, as well as important information regagather regional institutions that can
provide additional assistance (“Masz,” 2008).

The method in which thBowrotywebsite is organised is also very important. The
site encourages migrants to go on the site, lookrat, and most importantly, ask questions.
In fact, Szczepanski (2009) reveals that expeggvanquestions and respond to requests
within four business days. Given tliRawrotyis advertised at all Polish embassies,
institutes, and Polish magazines and publicatitinsaal, the website received an average of

100 to 120 emails weekly (Szczepanski, 2009).
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8.2 Action 6.2 — Support and Promotion of Entreprenbiyorsnd Self-Employment

The final program described in this section istediAction 6.2 Support and promotion of
entrepreneurship and self-employmant is under the Human Capital Operational Program
(HC OP). Action 6.2 attempts to encourage retuigration by providing a financial

incentive in the form of a grant to return migrawith the desire and skills to start their own
business. It is hoped this will in turn increasengstic economic activity and labour
participation levels (“Human,” 2009).

The schemes not entirely Polish in its creation. The sugpord funding is sourced
from theOperational Programme for Human Capital under tn@jgean Social Fund (ESF)
in Poland “Human,” 2009). The Human Capital Operal Programme is financed mainly
with EU social funds with 15 percent of the Prognaerbeing funded by the national budget
(“Human,” 2009). The Operational Programme for HunCapital is one of many
Operational Programmes designed to meet the obgsctif the National Strategic Reference
Framework (NSRF) 2007-20X3Human,” 2009; “Introduction,” 2009) The Operational
Programme was created to meet the various godfedfisbon Strategy. Some of these
objectives include: 1. Enhancing Europe’s attrastass for investments and new jobs, 2.
Developing innovation and knowledge, and 3. Creatiew jobs (“Human,” 2009).

Three objectives of the Programmes relate to ratignation: 1. Increasing professional
activity and the ability of finding employment fboth the unemployed and/or professionally
passive, 2. Increasing social inclusion, and 3.aiing the adaptability of employees and
enterprises to economic and business changes (“RU2a@09).

This program is available to any return migrant®wvould like to start their own
business, with each successful candidate recea/grgnt of up to 40,000 Zlotys. This grant
may also be paid to successful cooperatives ingtead individual. These grants are not

repayable and may be used to fully fund any startasts. This may be very beneficial for
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those that lack the financial means to develoglaa.i However, the grant is paid in
instalments, with the final 20 percent paid onlyaagimbursement for expenses incurred
(“Masz,” 2008).

The grant however does list impose some critacluding a maximum of 40 percent
of the grant is allowed to be spent purchasingtasBerthermore, these expenditures need to
be justified in the application. The funding cdsoabe used to transport equipment or
franchise license. Once again, only 40 perceth@fyrant can be used for this expense
(“Masz,” 2008).

This prograndoesnotonly providefinancial support for those starting their own
business but also other assistance. For exanegipjents also receive consultancy and
training in basic task and knowledge necessargtabésh and run a business. This includes
training and advice on topics such as taxes, imegrdabour law, health and safety
obligations, commercial law, marketing, etc. (“Mas2008).

The grant was initially to be directed to thoseoWlave the greatest difficulty
becoming and remaining employed. For instanceplpasho have been unemployed for at
least 12 months in the last 2 years, women anariticplar those who have left the labour
market for childbirth, persons aged under 25 or d% the disabled, and finally those living
in rural areas or urban areas with less than 25)@0ple. Restrictions placed on this initial
grant ruled out agricultural pursuits, current@ant business owners and those without
standing taxes or social security contributionse §hant has since been extended to target the
equally important return migrants (“Human,” 2009).

ThePowrotywebsite has taken an active role in promotingiafatming returning
migrants about Action 6.2 - "Support and promotbentrepreneurship and self-

employment". Information detailing this opportunggd other crucial information including

87



the application and interview process, applicatEguirements and other details are provided
for migrants in a known, convenient location (“Humia2009)..

Information is provided detailing this opportunégd other crucial information about
this program in a single convenient and accessioiion. In addition to the information
present above, using tRewrotywebsite, migrants are able to learn about thelegin
procedure, description of the interview process,rdguirements of a preliminary outline
business plan and obligatory annexes, and howojogpmotify the various intermediaries.
Finally, one of the conditions of applying for thent is to complete training and advisory
sessions (“Masz,” 2008).

ThePowrotywebsite also provides return migrants with infotisraon how to obtain
other forms of financial support for starting aibess. If migrants want more information,
the website provides them with a list of other tamas or sources: regional employment

offices, points of information on European fundsg @onsultation centres (“Masz,” 2008).

8.3 Blizej Pracy, Blizej Polski
Blizej Pracy, Blizej Polski (Blizej$ designed to expand the services offered by thsH
embassies and consulates - seen as an importamt toaintaining the link between the host
and home country. This provides a channel to kegpants informed about progress and
changes in the business environment (and in ggner@bland. It also provides information
on welfare services, business contracts, etc.tdgo the migrant community with the goal
of enticing migrants to return (Republic, 2007).

The large increase in migration of Poles has ss®d the need for consular services.
According to their own calculations, the consuldtage seen an increase of four times the

amount of migrants requiring their services. Targést increase was in registering and non-
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registering activities. Registering activitieslue: services related to passports, visas,
legalisation, civil status, inheritance, etc. Tdesrvices are listed in the Consular Fee Table
(Tabela Optat Konsularnych) and are regulated bytecree of the Ministry of Foreign
Affairs of 14.08.2003. There are 71 such servidésn-registering services include all other
activities that are done for Polish citizens arfteat, which are not included in the Consular
Fee Table. These activities include visits togrjshospitals, cemeteries, legal, financial, and
psychological assistance in difficult circumstan@densive information campaigns, and
cooperation and working with local Polish organmad and institutions in matters of Polish
citizens (Republic, 2007, 19).

To meet this demand, the Ministry for Foreign Aawhich is governs the Polish
consulates, created tBéizej Pracy, Blizej Polski programm order to increase their “care”
towards Polish labour migrants. This program waated in conjunction with seven other
Ministries: Education, Science and Higher Educatteconomy, Internal Affairs and
Administration, Regional Development, Finances @ntture and National Heritage. This
program demonstrates the coordination and cooperhgtween various Polish institutions
(Republic, 2007, ). Blizej Pracy, Blizej Polskineans the closer you are to work, the closer
you are to Poland.

The new Program has two main goals and a thirdleammtary. The first goal to
meet the demand in requested services by Poleadbgomaking it easier to access and
contact the consulates and providing more accgeataces at the consulates. The second
goal is to provide basic information about the vwogkand living conditions in a given
country in addition to providing information on ethinstitutions that can also provide useful
assistance i.e. social workers, employing agenaielare benefits, etc. (Republic, 2007, p
5). Finally, the supplemental goal of the Prograno assists migrants in maintaining a

connection with Poland and providing informatioroabthe current situation in Poland.
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In order to meet the demands for information, theistry of Foreign Affairs is
providing information for every given country inlih on the topic of living and working in
the host country. This information is also beingda available within Poland in order to
help migrants prepare for the trip prior to leavidew posts have also been created in the
most popular destination countries for Polish miggalealing with issues related to
migration (Republic, 2007, p 7).

The goals of the Program are intended to incree@apedness prior to migration and
to a lesser degree prior to return so that migreautsfind better opportunities through which
they can match their skills and desire and in thieré can transfer them. This ensures
increases the probability that migrants will beeatol utilise their qualifications and human
capital, which will allow migrants to increase antgprove/ enhance their skills and if they do
return home, then it will be with more human cdpitcilitating the transfer of knowledge
(Republic, 2007).

The Ministry of Foreign Affairs realized this Pragn through three venues:
restructuring the workers, restructuring the buidgi and adding locations, and increasing
access to information. Restructuring the work#rs:Program increased the hours the
consulate is opened including being opened longieeta week, so people can come after
work. There are now workers that are responsdri@foviding information on welfare
benefits, work contracts, other laws, and inforeratn housing, schools, language courses
(Republic, 2007, p 5). Through this Program negatmns were opened in Katanii,
Manchester, Reykjavik, and Salonik. The numberaofsular employees has increased in
various cities: London -2, Athens, Brussels, Héidsibisbon, Malmo, and Oslo all to 1. The
number of positions to be staff by local Poleshia tountry was increased in Dublin to 4,
Oslo to 3, London to 2, and Brussels, Edinburg, &l &telsinki, Kopenhagen, Lisbon, and

Milan all to 1 (Republic, 2007, p 6). Expandinggmnnel and operations has also resulted in
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physical expansion. In three cities, Dublin, Londmd Oslo, the consulate is renting out
neighbouring buildings to meet demand. Modernisaxgpanding and remodelling of 8
locations: Athens, Barcelona, Berlin, Brussels, mita| Milan, Rome, and Stockholm

(Republic, 2007, p. 6).
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9 Creation of Evaluation Rubric
In the above Return Migration Theory section, Ilexped for each theory in detail how
return migration is viewed, when it occurs, and tdféect it has on the home country. In
this section, | will take the most important elemgam the various theories above and
combine them into one rubric that will be usedvaleate the three return migration
programs. Overall, the theories above have madeat that success upon return is
dependent upon: 1) wanting to return, 2) being &bjaepare for return, 3) having the means
to return, 4) returning with social or financiabaal, with new skills, abilities, experiences,
and ideas, and 5) being able to do something Wwithdapital once in the home country.
Through the analysis of each program and their amapts, the rating system engaged and
the analysis thereof, it becomes evident which raomg fulfil these five areas assure the
chances of return migration success (Internati@mghnisation for Migration (IOM), 2011)
and appropriately address return migration.

Willingness to return is, of course, the most faimeé:ntal element to return migration.
While economic theories reveal this desire to regiems from different desires and the
conditions that engender them, each economic thdmeyg address the desire or willingness
to return. Although the New economics of labougration’s premise for return migration
differs significantly from that of neoclassical @omics, it contends return migration does
occur simply because the migrant desires to rédtame. Whereas, in the Structural
approach, nostalgia pulls the migrant home andvat&s return. In the Transnational, Social
Network and Conceptual approaches, however, r@igration transpires because the
migrant desires to return home and has maintaiordexctions with family and friends.
These connections are particularly important bes#usse family and friends provide the

migrant with important information about the curreituation in the home country and
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maintain a sense of rootedness in the home couW¥iith this information, the migrant can
make an informed decision whether or not returmrifpe right choice for them.

Since migrants have the time, resources, and metwaesearch the new
opportunities that exist in the home country, thgrant becomes more engaged in these new
possibilities in their home country and is moreeail achieve success upon return. Given
these conditions, return migrants are successfey, are able to leverage all that they gained
abroad: skills, experiences, knowledge, values,amggdiaintances and merge it with the
information gained from networks within the homeietyy. This integration not only helps
increase the desire to return, but also facilitdtesmigrant’s level of planning and
preparedness, the ability to do so and return rayrautcomes.

Reasonably, the different levels of preparednase &#om the conditions that give
rise to willingness to return, and/or the host d¢opis environment and conditions.
Preparedness also stems from a migrant’s willingt@seturn. Under Neoclassical
Economics, return migration occurs because theanidrad no choice but to return to the
home country. This circumstance might limit prepiaess in unexpected ways, especially if
the host country’s environment or its conditionarudpe swiftly. The levels of preparedness
experienced under Neoclassical Economics couldititersect those of the Structural
approach. In fact, the Structural approach illussdack of preparedness because the return
migrants did not obtain enough information aboett¢bnditions in the home country. On the
other hand, the Transnational approach holds étatns only occur when the “conditions are
favourable” (Cassarino, 2004, p. 269). This memimsn changes have taken place back
home and there are new opportunities, the resuti@otirable conditions elevate levels of
preparedness and the desire and willingness tooreame. Notably, as well, preparedness is

a key element of the Social Network and Concempploaches to return migration.
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Utilisation of skills, knowledge and experienceonpgeturn differs significantly
among theories. Under the Neoclassical EconomidgteStructural approaches, skills are
wasted or not utilised once a migrant returns hof@. Neoclassical Economics, the reasons
for this inability to use these skills, knowledgelaxperience extends from an unsuccessful
migration in the first instance, while Structurati€ontends the return migrant is often old,
ill, retired, and/or untalented. However, theisétion of skills is an important characteristic
of the Transnational, Social Network, and Concdpheories. In these theories, experiences
gained from abroad determine the migrants’ futekdhome, ensuring that it progresses
forward.

In majority of the theories above, savings andittamce primarily goes to family.
Because of this, savings and remittances do naavgards the development of the country.
This is true for Structuralism and New Economics&abor Migration theories while no
savings are brought under the neoclassical ecosaimeory. Under the New economics of
labour migration theory, migrants are viewed irogifive light of serving as “financial
intermediary[ies]” (Taylor, 1996, as cited by Cagsa 2004, p.257) More economic
potential is ascribed to migrants in the Sociaviek and Conceptual theories. In the Social
Network, migrants’ savings are put to productivejgcts; while in the Conceptual theory,
savings are put towards investment purposes.

Accordingly, based upon the characteristics, behas, attitudes, strategies of
migrants and theories and the economic channasighrwhich migrants can affect the
economy, the following rubric was designed to erplaow the programs meet the needs of
return migrants and how the components satisfyivleefactors that promote return migration
and reasonably assure success. This rubric alegioi@ates the key factors the theories
above stress as an important factor in encouragitogn migration along with the identified

economic channels. These program components ataidavere also arranged in order to be
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further examine them through Ravenstein’s (1889 of Migration,” Everette Lee’s

(1966) “Migration Theory” and Cassarino’s (2004)nCeptual Approach to Return

Migration, as well, see Rubric 1.

Rubric 1. Holistic Approach to Return Migration Pro gram Evaluation

Ravestein’s Push Pull factors Return Success Program pushes
Law of factors factors Program pulls and
Migration promotes return
success
Cassarino & | Desire to| Ability / | Builds social| Means tqd Ability to use or] Reintegration | Program ability to:
Lee return | Desire to| & financial return |build upon skills Success Factol] cultivate desire to
return capital for knowledge, return, the ability to d
return succes training gained so with financial and
& Possible abroad through social cagtal in Poland
reintegration economic the skills, knowledge
opportunities and ability to contribut
economically
and deter circular
migration.
Program =
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e =7 <0 2 o g = 5= = o 8 = o )
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(%]
Powr oty 5] 5 4 4 5 5 5 4 5 5 47 4.7
EU 5 2 5 5 0 5 5 5 5 0 37 3.7
BL 0| 3 ? 3 0 5 3 3 3 2 22 2.2

Source: Own construction based on Cassarino (2004);(2011); Lee (1966), and Ravenstein (18

95




10 Evaluation

10.1 Powroty*

Powrotyeffectively cultivates desire to return or incresags level through the
communication utilised, the play on words projedteds web address and the ways in which
information is arranged. Infused with Polish langgiaroots of Polish culture and identity, it
appeals to a migrant’s sense of longing for hoinevitably, that longing also contains
numerous components including familiarity, famgjared history, and even a sense of
belonging. From distant places in which Polish @ngs live, the idea of “home” appeals.

Due to its web presendepwrotycombines the cultural elements and culturally
moderated communication strategies with the tedgyomost migrants use. As previously
explicated, Skype, email and other web-based oPV&é@mmunication venues connect
family and friends with migrants. Therefore, usawebsite to disseminate information
about planning one’s return or exploring the pasibncreases the longing or desire for
return migration, which initiates planning and/oearedness. These possibilities are
promoted through “The Events” section though ielaocial and business venues, job fairs,
etc. In this sense, it serves as an appropriateumedince it is accessible 24 hours a day, on
demand, from virtually any locatioRpowrotyalso projects Poland and tRewrotynetwork
and communications into the Polish Diasporas. Theggit “pushes” migrants to return
home.

Moreover, Poland’s programs like tRewrotynaturally appeal to migrants willing to
return. In factPowrotydraws upon the Poles’ connection with their home)dhe value that
it holds, their familial ties, and their linguist@nd cultural familiarity. Since the Polish
Diaspora is a close-knit community that has stiesiged its traditional bond with the
Motherland thanks to new, modern technologiesoly¢ost airlines, Skype and the Internet

(Dougherty, 2008)Powroty, as a communication channel, effectively connBadles abroad
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with the information, services and community. s upon their sense of belonging and
promotes the value of their skills, knowledge arplegtise gained abroad; it pushes and pulls
at the same time. It addresses the costs of nogratie sacrifices, the challenges and the
associative dilemmas. Any migration program deficietherein would inevitably induce
lesser participation and economic growth.

Because the push factor is strong, “pull” facidtavenstein, 1889) can further induce
return migration through revealing favourable eaoimoconditions, establishing professional
connections and social capital in Poland prioretom and preparing the return migrant for
repatriation. By streamlining and facilitating thereaucratic processes and the dissemination
of this informationPowrotyincreases the push and pull factors. It also ¢dsvihe return
migrant’s level of readiness through planning. Addially, Powroty, acculturates the return
migrants to some level through the nature of comoation on its website.

FurthermorePowrotyattracts return migrants back home, especiallgdivwho are
skilled, knowledgeable or have ideas for new bissas. A$owrotyoffers webinars for
small business training, introduces grant oppotiemior entrepreneurships, and details the
application process for such grar®swrotyinspires aspiring return migrants to complete
applications for such grants or at least envisiengmall businesses they could create. This is
especially critical for the highly skilled or expemced migrant workers who have gained
considerable knowledge, skill and social capitabad. Sincd?owrotyalso provide
information on social programs for return migraioisreintegration, this information also
meets migrants’ economic needs through the tran$f@nemployment benefits and connects
the return migrants with government and state-stpgdaervices. As sucRpwrotymeets
the requirements for successful return migratioseddorth by Cassarino (2004). While
Powrotytries to help integrate through accommodationiaaldision, it needs to assist

returnees find employment and in adjusting to tbksR labour market to assure more
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successful integration. NevertheleBswrotytouches on all of the important factors
identified by each theory. For all of these reas®asvrotyachieved the highest rating in the
rubric and offered Polish return migrants the lodsinces for return migration. As such,
Powrotyalso limits the chances of the need for a retarcircular migration, which is

prevalent in Europe.

10.2 Action 6.2 — Support and Promotion of Entreprenbirsind Self-Employment
Similar toPowroty,the Action 6.2 — Support and promotion of entreprenkigrand self-
employmen(Action 6.3 grant increases a migrant’s desire to return hbyneddressing a
factor that is singularly important: money. TAetion 6.2grant for starting a private
business provides the “condition ... [that] motivat#je] return” (Cassarino, 2008, p. 101).
This condition is a very strong “pull” factor, whidurther stimulates return migration. As
with Powroty,the grant is a “pull” factor because it createaatirable economic
environment for the returnee. According to Cassaiif migrants increase their resources,
experiences, and knowledge, their return experienitéare better (Cassarino, 2004).
Whereas, théction 6.2grant capitalises on migrants’ experiences andvieage while
providing migrants with the financial capital angportunity to do so, the migrants
themselves must be willing to return. While thetion 6.2grant does contain the potential to
increase desire and willingness to return,Abgon 6.2grant process understandably
necessitates planning. It requires migrants to rhdhe prepare through the application
process, through the necessary research to dadsevan the deepening of connections in
Poland. After all, the family ties and their netk®iprovide information about the regions

and conditions and the possibilities that exist.
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10.3 Blizej Pracy, Blizej Polski
Blizej Pracy, Blizej Polski (Blizefpcuses on the preparedness aspect of returntioigra
since being prepared to return is critical to thecessfulness of any migrant’s return to their
home country and it is what differentiates the masireturn migrants’ experiences. As stated
by Cassarino, return preparedness is a procesfwhakes place in real life, through time,
and is shaped by changing circumstance” (Cass&0@8, p. 95). Gathering the resources
needed to ensure one’s return and being ableuorate vital elements in the return process
(Cassarino, 2008, p. 95). In this regard, thégmesf theBlizej program assists migrants in
increasing their preparedness. By facilitating firocess, the program serves as a “pull”
factor; migrants are aware that they are able épgme themselves for a successful return.

TheBlizej Pracy, Blizej Polski (Blizeprogram serves as a “push” factor through its
aim to make the migration experience abroad bbttgroviding vital services to migrants
once they are abroad. However, an overall assesofBlizej shows that the program is
marginally beneficial for return migration. In ett, the program is more of a public
relations (PR) entity foPowroty As such, it maintains the migrant sense of ‘edaess” to
Poland and its value. THadizej program ensures that migrants will have positive
experiences abroad by providing them with assistém@assure that they can return with
value-added. This, in turn, co-authors preparedriagsurable situations in the Home
country and the potentiality return migration caméa In essence, th&lizej program appeals
to the younger migrants that see their time abeasad stepping stone to their aims of return
migration.

Based upon this evaluation, these programs memigarequirements of successful
return migration. In some sense, these programstautiate Cassarino’s contentions that
programs should enhance migrants’ readiness, mgargreasing their awareness and

informing them about the conditions in both thettasl home countries (Cassarino, 2004).
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This is the aim of th@owrotywebsite. The EU grant capitalises on migrantsegigmces

and knowledge while providing migrants financigpitcal. As such, it fulfils the requirement
set forth by Cassarino, who maintained that if @ngs increase their resources, experiences,
and knowledge, their return experience will fareédrg(Cassarino, 2004). However,

reintegration is critical for the migrant and tlueigty.

10.4 Re-integration and Re-adaptation

The theories above assume, to various degreegraititen has occurred or will occur.
Integration is a key aspect which enables migremtsansfer the skills and know-how they
have gained abroad to their home country. The ratem of migrants is a concept often
written in conjunction with migration when discusgihost country and migrants’
assimilation. However, this topic is not often riened in reference to those who have
migrated back to their home country despite theess integration being as equally
important for the success of a return. The thebiigtegration in migration is concerned
with moving minority groups and the underpriviledeaim marginal position in society into
the mainstream, and therefore, uniting and joirifigrent social groups. For this reason,
integration is a useful concept to use when amadysie opportunities and well-being of
migrants, a group of people who are not nativeotesy.

According to Grzymala-Kaz2owska (2008), the intéigraprocess of returning
migrants can be analysing on three different le@&lsas individuals, their individual
experiences and situation as returning migranjgsh@group level — the interaction between
migrants and the home society; and (3) at the mlage - any legal and institutional

barriers/ the interaction between migrants andsthte i.e. institutions (macro level) (p.5
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In Grabowsk-Lusinska (2010), the authors conteatlttie concept of structural
integration and its concern for the placement wiigrant in social structures and the process
of exchanging resources, ideas, etc. that takegpldetween migrants and those already
presented in society, (Bosswick and Heckmann, 2086)oe applied to return migration
since return migrants must also relocate themsardsngage in a process of exchange with
the locals. Any departure from the home country @turn will require a form of re-
adaptation since cultures and societies are cahstarolving and changing (Grabowsk-
Lusinska, 2010). According to Berry (1997) and 8€8002) integration is a form of
adaptation to a new environment. Incorporatingrétern of migrants to their home,

Nowicka (2008) introduces the “home comer” modslcied in Grabowsk-Lusinska, 2010
p.11). This concept is based upon Odysseus, whaigplaced within his own home in
Ithaca and experienced shock and difficulty segtima home that was very different than the
one he left. Another perspective on this issulnsugh the two duelling paths a migrant
may take to re-enter his world/society back homieL@bire, 2008). The first one is
effortless, re-entering and reintegrating intofbisner life. In the second path however, the
migrant returns home a different person and stesgygl accept his former life. This struggle
may also be in reference to accepting the saméquogob, lifestyle, institutions, society,

etc

ThePowrotywebsite is the only program that focuses on asgiséturning migrants
with reintegrating back into society. The websites this through a very practical approach.
On the website, migrants can find very useful aggy vmportant information on topics
ranging from finding employment, receiving socialfare, the tax system in Poland, health
services, moving tips etc. Providing such useftdrimation is important because it

decreases the possibility of the returnee coule ledivunning into difficulties, which would
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increase the possibility of the returnee introdgailoubt into his/her decision to return back
home.

Re-adaptation determines how long the return migsaéll stay and the quality of the
stay. Itis important for these programs to alddrass this issue. Furthermore, re-adaptation
is also important during the migration period bessaboth the migrant and the home country
could have changed. For example, a migrant livmigeland or UK will have become more
familiar and possibly comfortable with the well-édoped economy there during their
migration. This element should be highlighted lbseathe country that the migrants left is
different from the country they are returning taagually, it is different from the host
country given Poland’s accession to the EU; athaf requires re-adaptation (Gmelch, 1980).
Although a return migrant is returning to his or heme, they once again must relearn to
function in this country, to its laws and instituts, culture and society, and the functioning
and idiosyncrasies of its economy. As stated abitneinformation gained through the
Powrotyand to a lesser degree frdtzej pracy, Blizej PolsKiacilitates the migrants’ re-
adaptation process.

To understand the importance of the re-integragioeh re-adaptation, a historical
example is provided. Between 1989 and 2002, theseam influx of Poles returning to
Poland, when returning Poles composed the largesponent of migrants; more than 87,000
Poles returned to Poland during this period. HeweR8 percent of these Poles left prior to
the next census, citing the difficulties they eredlin assimilating/ reintegrating back into
Polish society and culture and finding employmenteir reasons for departure were:
difficulty in creating a life for their entire fatyi-assimilating back — and better job
opportunitie$. For these reasons, it is very important fonthgous programs address

directly or indirectly re-integration and re-ad@ptito Poland and Polish society and

! Although, the amount of 28 percent is high, tbeegsion to the EU provided Poles with ability to

legally work and set up their own businesses itageicountries (Grabowska-Lusinska, 2009; Grabowsk-
Lusinska, 201).
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preventing such an outflow from occurring againglégwska-Lusinska, 2009; Grabowsk-

Lusinska, 201p

10.4 Economic Channels

The effect return migration can have on an econdepends on many factors: the skill set
of those who leave and who return. A critical ed@tin ensuring positive effects from
return migration is being able to match the skitgirn migrants bring with them back to
their home country and the demands of the homeosapriLucas, 2008, p. 9). Migrants with
new, unique skills may have a difficult time matatheir skill set with the given conditions
in the home country. Both the website and the Ehgaddress this issue; the website
provides links to various job portals to help migsafind jobs and the EU grant allows those
with special or unique skills to utilise them bgr$ing their own business.

TheAction 6.2grant addresses the conceofshe Transnational, Social Network, and
Conceptual theories of utilising skills and expeces gained abroad. However, the
Conceptual theory points out the migrants can lee s spur investment in the home
country. By granting migrants the financial recsms to start their own business; migrants
become an investment in the country by openingsabess, providing a new service to
residents, and potentially hiring employees. AsBEbonomic Channelsection pointed out,
with the strengthening of the Zloty, remittanceskbaome do not have the same buying
power as they did before (Dougherty, 2R0OBheAction 6.2grant to start a new business
addresses the problem of a lack of funds and chestibry migrants’ may have to obstruct
their endeavours in starting their own business.séch, théction 6.2grant makes the

successful return “physically” possible for thoséhwentrepreneurial aspirations with the
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Powrotyprepares migrants for a successful return by hellmoate potential places of
employment.

Overall, in the respect to the economic develogroéRoland, the website and EU
grant for starting a business are moving away fremittances-based
development/sustainment of the local economy t@eerfong-term solution for utilising
migrants for the local development. This approee have a great benefit in Poland, given
that there are more migrants from rural areas metgrnome (Grabowsk-Lusinska, 2QHhd
these areas are most in need of economic growtistandlus. The Global Commission of
International Migration (GCIM) has even put fortietv directions for action” calling for the
utilisation of migrants and emigrant communitiesoad for local development stating
“countries of origin can gain a considerable adagatby harnessing the talents and resources
of Diaspora populations, which have grown signifitain size and scope as a result of the
recent expansion of international migration” (GloBammission of International Migration,
2005, p. 29, as cited Markova, 200Y. Furthermore, leveraging these talents and resources
is coupled with migrant self-awareness of theitigttio impact their home country.

In her study of Caribbean return migrants, Reysad¢RD08) noted that many young
returnees viewed their return as helping the cguidvelop. These migrants were acutely
aware of the benefit their knowledge and skillsaotd in the UK were in the Caribbean.
These migrants viewed their return as a “vehiateugh which to reinvest and ‘give back’ to
society” (Reynolds, 2008, p. 14). Such awarenegsportant for migrants to feel vested in
the development of their countr{2owrotyachieves this through its play on words in the
motto of the progranvasz PLan na powrot?Do you have a PLan to return?With the
capitalised ‘PL’ referring to Poland (“Masz,” 2008)he EU grant provides return migrants
with the opportunity to be vested in Poland andpb&sibility to contribute their skills gained

abroad and innovate society through entreprenqur€lmupled with the website and the EU
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grant opportunity, these programs cultivate tha ihat they are valuable to Poland within
the potential return migrants. This was demonstratith the scientist featured in the

WarsawVoice(Bartocz, 2009).
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11 Theoretical Underling of Polish Return Migration Programs

While the previous section explored how programstritee five conditions for successful
return migration, these program elements can asexbmined through the lenses of other
theories and conclude with suggestions for imprceaimWhile the five conditions for
successful migration inevitably apply universathg programs and their developments must
also reach their target audience, encourage gaation within the communication channel
and the program offerings and also inspire actiogtarn migration. For these reasons, this
next section will explore Polish migration, thedzal applications, and preparedness.

Polish migration seems best described by a cortibmaf Transnational, Cross-
border social network and Conceptual theories tofinemigration in their intention and
structure. Thé&owrotyprogram follows the recommendation of the Concalthueory of
focusing intensely on the preparedness of thenegtugrants. The website provides return
migrants with thorough information on every basid anportant topic. Such preparedness
ensures the great possibility of a successful metath the migrant being fully
knowledgeable of the conditions awaiting back horRelly prepared, a migrant is able to
effectively re-integrate and move on in their née back home.

Preparedness also goes hand in hand with beieg@bhaximise the possibilities
available once the migrant returns. In Cross-hbosdeial network, the networks provide
migrants with vast amounts of information, whicloais migrants to identify new
opportunities back home. Preparedness, being axfg@assibilities, in particular,
supplemented by familial or network support is keynponents of migrants’ success back
home. By staying in contact with friends and famthrough thé?owrotywebsite, or
through theBlizej pracy, Blizej Polskprogram, migrants are kept involved and vestet wit
the country in Poland. TH#&lizej pracy, Blizej Polskprogram maintains a more official link

with the home country and migrants abroad, as age#ssists migrants in the preparation.
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However, thePowrotywebsite is much more effective in the assistaricrigrant
preparation to return because it is easier to digrants can go on the internet at whatever
time of day and find the information that they gfieally need.

Programs conscribe to following Cassarino’s prgsicm of increasing preparedness
and increasing utilisation of what has been gaat@dad. Cassarino’s theory is the only one
that stipulates that migrant financial resourcey b®used for investment purposes
(Cassarino, 2004). Although, he does stress tieatigrant would need to be very well-
prepared and organised for this to occur. The IQiM@gines, inDesigning a Programme for
Assisted Voluntary Returdp contend that the host country needs to anttéaei
preparedness this. In fact, the IOM (2011) substtad that this type of preparedness also
assures greater success of return migration amelthémits chances of a return converting
into circular migration.

Both thePowrotywebsite and the EU grant allow migrants to utihsenan capital
gain while abroad, although both programs do sodissimilar manner. As transnationalism
stresses, the skills and experiences gained enlugueaad mobility for the migrant. The
Powrotywebsite provides migrants with necessary inforamato ensure success abroad by
finding an appropriate job back home. The EU grantthe other hand, allows migrants who
have needed skills or innovative ideas, the oppdstiio investment in their home country
with productive projects (Conceptual and SocialMidek). Another important effect of the
programs is that by advertising all of the new gmbges and opportunities back home, these
programs encourage migrants to return home. plossible that a migrant who was not
interested in returning back to Poland learns abmEU grant and decides to return solely

to take up the opportunity to start his own bussnes
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As was detailed, the programs do address and fmtector identified by
Transnational, Cross-border social network and €ptual to be vital for the success of

return migration.
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12 Improvements

The aim of the program of the program is to prepetern migrants in order for migrants to
have ensured a successful return. If migrants ateprepared, they will be more likely to
utilise their skills and experiences. These programm to modernize and create a dynamic
economy by leveraging its citizens abroad beyorabkmg entrepreneurship in Poland or
increasing aggregate demand for goods. Howewveifteances also represent a missed
opportunity for Poland. There are no programs aggag migrants’ remittances towards
specific development projects.

From these programs, one can conclude that Paam@nt is to prepare migrants,
help them best utilise their skills or help themvelep new skills and use their experiences
from abroad to make Poland’s economy more dynamigilang migrants the possibility to
make real their entrepreneurial ideas. By doingtsadso decreases the chances of these
return migrants from once more engaging in cir@aramigration.

However, in order to do this more efficiently agfectively, the focus should be
placed on those who are more likely to return. sSehmigrants that leave with the intention of
settling in the host country should not be thedgaigyoup of the programs. Since the program
resources are limited as is assistance, limitiegsttope of participation increases the chances
for the migrants most likely to return. The progsawould also benefit by this inclusion
because they would not have to provide the samst@sse and opportunities as for other
groups, including those they would need to conviocsonsider returning at all.
(Grabowska-Lusinska, 2009, 226)

Such focus on the groups most likely to returnuld@lso limit the chances of people
solely returning because of the EU grant. In swages, the chances for reintegration success

are limited because their desire or willingneseetarn is not as strong. It merely extends
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from economic opportunity. Therefore, such retuigrants may not be as prepared as others

are, others who are more willing to return.
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13 Conclusion

This paper has presented a compelling argumentittar, continued discussions on return
migration. Within the European Union, more intergmmental and interagency focus and
participation is required on the issue in ordeintwease labour mobility, and offset the
associated costs and unexpected consequencesist Viiis will become increasingly
important as more countries remove restrictiontheir domestic labour markets. As
evidenced through the previous exploration of tletern migration programs, it is clear that
the preparation and support of migrants abroad wbembined with national strategies to
stimulate return migration produce significant emmic and societal gains. Therefore,
instruments, organisations and financial institagioeed to take full advantage of the
opportunities existing in other countries in ortiemcrease hiring and competitiveness in
Europe (Marius, 2007, p 16), to facilitate furtineigration and sustain fluid mobility.

By doing so, increased mobility grants migrantsdpportunity to earn higher wages,
thus raising disposable income, consumption anddistandards in the host and home
countries. It also engenders the reciprocal teansfknowledge and skills, which is
beneficial. Most importantly, it extends networkghe home and host countries and fosters
the flow of goods, knowledge, services and skidsaeen them. It more expediently helps
host countries satisfy their labour and skill defincies and effectively targets the prospective
migrants, who can meet the labour demands. Thisirmcan revitalise industries, and
perpetuate economic growth. For the home countiyedls migrants employed abroad can
stimulate the home economy through remittancessawishgs, which alleviate economic
disparities and consequences thereof. Howevergpepor unbalanced migration can also
yield costs to the home country and its societgluiting but not limited to population

decline, an ageing labour force, a decreased lgbmlrand brain drain. Such effects
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outweigh the benefits. To negate this, return ntignais required. However, such programs
require careful planning and collaboration to préem@turn migrant success.

Such return migration programs must select thegaroommunication channels to
deliver its messages. They must genuinely appeaidcants abroad through culturally
moderated and acceptable means and effortlessbffgetively convey both favourable
circumstances and opportunities within the homenty and immediately connect
prospective return migrants with adequate retusmstsnce to promote return. Accordingly,
return migration necessitates all of the components

For the Polish government, return migration hagiired program development based
on the theoretical framework that best reflectsdhahigration patterns—the synthesis of
transnational, cross-border social network and eptual theories and paradigms of return
migration. Since these theories concisely illusti@blish migration, both in its intentions,
and structure, Poland has utilised their premidegeloped its outreach services, goals and
appeals based upon these concepts, thereby prgpaigrants long before they intend to
return to Poland to insure success.

The programs aim to assist and prepare migrariegbutilise existing skills, whilst
developing additional expertise abroad. They aimrawvide efficient and accessible
communications with migrants on the social and eoan climate in Poland, as well as
promoting and raising awareness of initiativesrttog migrants to return home. In doing so,
these programs increase the chances for returratimigrsuccess through preparation,
planning, assistance and reintegration servicesiddyg so, these programs encourage
greater return migration and its success. By emgggimore holistic approach, even
preparing migrants before they work abroad, theysoon the social, emotional and societal
costs of migration, suggest ways to offset therauph skill and employment attainment in

the host country with the goal of return. As theysw, they instil value in the Polish migrant,
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value in Poland, value in the host country and ewere value upon the return migrant more
fully contributing to society. As they do, they rmtly cultivate return migration but also
decrease the chances of these return migrantsnooigeengaging in circulatory migration,

which is prevalent in Europe and reverse brainndrai

113



14 Bibliography

Al-Ali, N., Black, R. and Koser, K. (2001) .The lita of transnationalism: Bosnian and
Eritrean refugees in Europe as emerging trangmatmmmunitiesEthnic and
Racial Studies24 (4), 578-600.

Al-Ali, N. and Koser, K. (Eds.). (2002New Approaches to Migration? Transnational
Communities and the Transformation of Hoilnendon: Routledge

Anacka, M. (2010). Poakcesyjni migranci powrotnBadaniu Aktywnosci Ekonomicznej
Ludnosci. InGrabowska-Lusiska |I.Poakcesyjne powroty Polako®@entre of
Migration ResearcHCMR Working Paper 43/101).

Azam, J.P. & Flore, G. (2005). Those in Kayes: Trhpact of Remittanceson Their
Recipients in AfricaRevue Economiqué6, 1331-1358.

Bar, Tomasz. (n.d.). Czy emigracja daje doswiadezpotrzebne na polskim rynku pracy?
Message posted tatp://www.milkus01.webd.pl/577/Czy-emigracja-daje-
doswiadczenie-potrzebne-na-polskim-rynku-pracy-lhtm

Barro, R. J. (1997Macroeconomics (5th ed.). Cambridge, Mass.: MIT Press.

Bartocz, P. (2008 October 9). Why They Are Contdagk?.The Warsaw VoicdRetrieved
March 5, 2011 from:
http://www.warsawvoice.pl/WVpage/pages/article.di@851/article

Bartyzel, D. & Rozlal, M(2011). Poland's Economic Growth Rate More Than Doulited
2010, Investments LaRetrieved February 15, 2011 from:
http://www.bloomberg.com/news/2011-01-28/polandssr®@mic-growth-rate-more-
than-doubled-in-2010-investments-lag.html

Baumol, W., J. (1996Entrepreneurship: Productive, unproductive, andrdetsve,Journal
of Business Venturind 1(1), 3-22.

Berry J.W. 1997. ‘Immigration, Acculturation and @atation, Applied PsychologyAn
International Review 461), 5-34.

Borjas, G.J. (1987). Self-selection and the easofgmmigrantsAmerican Economic
Review, 714), 531-553.

Bosswick W., Heckmann F. (2008ptegration of Immigrants: Contribution of Local @n
Regional AuthoritiesDublin: European Foundation for Improvement ofog and
Living Conditions.

Britain's got (foreign) talent: Opening Britain’sat's to east European workers was the right
thing to do. (2011 May 5 he Economist. Online versioniRetrieved May 5, 2011
from: http://www.economist.com/node/18648783

Byron, M. and Condon, S. (1996). A comparative gtofdCaribbean return migration from
Britain and France: towards a context-dependentegpion.Transactions of the
Institute of British Geographers New Seri2$,(1), 91-104.

Callea, S. (1986). Different forms, reasons andwatons for return migration of persons
who voluntarily decide to return to their countrarigin. International Migration,
24,61-76.

Carling, J. (2002). Migration in the age of invalary immobility: theoretical reflections and
Cape Verdean experiencdsurnal of Ethnic and Migration Studiez3 (1), 5-42.

Catrinescu, N., Piracha, M., & Quillin, B. (200®emittances, Institutions and Economic
Growth. World DevelopmenB7 (1), 81-92.

Cassarino, J.P. (2004). Theorising Return Migratidre Conceptual Approach to Return
Migrants Revisitedinternational Journal on Multicultural Societig8 (2), 253-279.

Cassarino, J.P. (2008). Conditions of Modern ReMigrants — Editorial Introduction.
International Journal on Multicultural Societies) 12), 95-105.

114



Central Statistical Office. (2008nformacja o rozmiarach | kierunkach emigracjiz kil
Warsaw: Central Statistical Office.

Cerase, F. P. (1974). Expectations and realitgsa study of return migration from the
United States to Southern Italpternational Migration Review, &), 245-262.

Chami, R., Fullenkamp, C. & Jahjah, S. (2008 Immigrant Remittance Flows a Source of
Capital for Developmeft(IMF Working Paper WP/03/189). Washington DC.:
International Monetary Fund. Retrieved April 8, 2Giom:
http:/Mww.imf.org/external/pubs/ft/wp/2003/wp03189. pdf

Chevannes, B. (1996pwimming against the tide: the real position of iBhean menPaper
presented at the conference on Caribbean MaleEnélangered Species At
University of the West Indies at Mona, 12—-14 ApRetrieved April 29, 2011.

Church, M. et al. (2002Rarticipation, relationships and dynamic changewrtdinking on
evaluating the work of international networKgVorking Paper 121). London:
University College of London. Retrieved March 9120

Colton, N. A. (1993). Homeward bound: Yemeni retomgration.International Migration
Review27 (4), 870-882.

Constant, A. and Massey, D. S. (2002). Return migrdy German guestworkers:
neoclassical versus new economic theotmernational Migration,40 (4), 5-38.

Davies, J. B. (2003Empirical Evidence on Human Capital Externaliti@d/orking Paper
2003-11) Tax Policy Branch, Department of Finar@gawa: Government of
Canada. Retrieved April 16, 2011.

Dougherty, Carter. (2008, June 26). Strong EconandyLabor Shortages Are Luring Polish
Immigrants Back Homéelhe New Year TimeRetrieved May 1, 2011 from:
http://www.nytimes.com/2008/06/26/world/europe/2@schtml

Drinkwater, S., Eade, J., and Garapich, M. (20B9)es Apart? EU Enlargement and the
Labour Market Outcomes of Immigrants in the Unikedgdom.International
Migration, 47(1), 161-190.

Dumon, W. (1986). Problems faced by migrations tweit family members, particularly
second generation migrants, in returning to anategrating into their countries of
origin. International Migration,24,113-128.

Dustmann, C. (2003). Return migration, wage diffiéieds, and the optimal migration
duration.European Economic Review, &), 353-367.

Dustmann, C. and Weiss, Y. (200Return: Thoery and empirical evidend&scussion
Paper Series. (CDP 02/07). Retrieved April 4, 2@t Centre for Research and
Analysis of Migration.

Eade, J., Drinkwater, S., and Garapich, M. (20B8)es Apart? EU Enlargement and the
Labour Market Outcomes of Immigrants in the Unikedgdom.International
Migration, 47(1), 161-190.

Edwards, A. C. & Ureta, M. (2003). Internationaldvition, Remittances and Schooling:
Evidence from El Salvadodournal of Development Economi@® (2), 429-461.

Edwards, R., Franklin, J. and Holland, J. (20G@)milies and Social Capital: Exploring the
Issues (ESRC Research Group Working Paper 1). Londondba South Bank
University, Families & Social Capital.

Estrin, S., Korosteleva, J., & Mickiewicz, T. (2008etter Means More: Property Rights and
High-Growth Aspiration Entrepreneurship. (Workingper 4396). BonnZA
Discussion PapeRetrieved March 6, 2011.

European Central Bank. (2011, May 15)xchange Rate.

Eurostat. (2011, May 9UJnemployment Rate

115



ABC Rynek i Opinia. (2007Fenomen nowej emigraci — polscy emigranci na Wyspac
Brytyjskich.Warsaw: ABC Rynek i Opinia press.

Finn, M. G. (2001)Stay Rates of Foreign Doctorate Recipients from Urversities, 1999
Oak Ridge: Oak Ridge Institute for Science and &tan.

Garapich, M.P. & Osipovj D. (2007). Migpol: Badanie sondawve wsrdéd obywatel
polskich zamieszkatych w Wielkiej Brytanii i IrlaiidMigresearch - Grupaywiec
SA Retrieved March 6, 2011 from:
http://www.polishpsychologistsclub.org/system/fiRaport_migpol.pdf

Garapich, M., Drinkwater, S., & Eade, J. (2009)eB®\part? EU Enlargement and the
Labour Market Outcomes of Immigrants in the Unikedgdom.International
Migration, 47(1), 161-190.

Global Commission of International Migration. (2Q008ligration in an interconnected
world: New directions for actiarGeneva: GCIM

Grabowska-Lusiska I., Okdlski M. (2009)Emigracja ostatnia?Warszawa: Wydawnictwo
Naukowe Scholar.

Grabowska-Lusiska I. (2010)Poakcesyjne powroty Polako(CMR Working Paper
43/101). Retrieved March 6, 2011 from Centre of idipn Research.

Grzymata-Kaztowska A. & Lodzaski S. (2008)Problemy integracji imigrantow. Koncepcje,
badania, polityki Warszawa: Wydawnictwa Uniwersytetu Warszawskiego.

Gmelch, G. (1980). Return migratiohnnual Review of Anthropolog¥, 135-159.

Herm, A. (2008).Recent migration trends: citizeh&0-27 Member States become ever
more mobile while EU remains attractive to non-Etirens. Eurostat.98: 1-10.
Retrieved fromhttp://epp.eurostat.ec.europa.eu/cache/ITY OFFP3BHk-08-
098/EN/KS-SF-08-098-EN.PDF

Hillman, R. & D’Agostino, T. (Eds). (2003Understanding the Contemporary Caribbean
Kingston: lan Randle Publishers.

Hickley, M. (2006 September 22). Polish charity kess arrive to take migrants honhdail
Online,Associated Newspapers Ltd. Retrieved April 3, 20tfn:
http://www.dailymail.co.uk/news/article-403963/Fbitcharity-workers-arrive-
migrants-home.html#ixzz1Mro8f1MF

Human Capital Program. (2009 May 1&uropean Funds PortalRetrieved from:
http://www.efs.gov.pl/English/Strony/Introductiosgx

Iglicka, K., Ziolek-Skrzypczak, M. & Maximilian, L(2010). EU Membership
Highlights Poland's Migration Challeng&¥ashington, DC: Migration Policy
Institute. Retrieved from:
http://www.migrationinformation.org/feature/displaim?1D=800

Introduction to European Funds. (200Buropean Funds PortaRetrieved March 04, 2011
from:
http://www.funduszeeuropejskie.gov.pl/English/lmuation/Strony/Programmes.asp
X.

Institute for Public Policy Research. (200Bjitain’s Immigrants. An Economic Profilé
report for Class Films and Channel 4 Dispatchestitirie for Public Policy Research.
Retrieved from:
www.ippr.org.uk/members/download.asp?f=/ecomm/iigtains_migrants.pdf

Jones, R.C. (1998). Remittance and inequality:estjon of migration stage and geographic
scale Economic Geography4(1), 8-25.

Kahanec, M. & Zimmermann, K. (2010). High-Skilledrhigration Policy in Europe. In
Chiswick, B (Ed.)High Skilled Immigration in a Global Labor Marke#Vashington
DC: The AEI Press.

116



Kilic, T., Carletto, G., Davis, B. and A. Zezza (B0, Investing Back Home:
ReturnMigration and Business Ownership in Albaifiorking Paper 4366).
Retrieved April 6, 2011 from World Bank Policy Raseh.

King, R. (Ed.). (1986)Return Migration and Regional Economic Problefsndon: Croom
Helm.

Kirzner, 1., M. (1973) Competition and Entrepreneurshihicago: University of Chicago
Press.

Klagge, B., Klein-Hitpal3, K. , Fihel A., Kindler, Matejko, E. Okdlski., M. (2007 June).
High-skilled return migration and knowledge-basedmomic development in
regional perspective. Conceptual considerationd tiie example of Polan(CMR
Working Paper 19/77) Warsaw, Poland: Centre of ktign Research. Retrieved
March 5, 2011 fromhttp://www.migracje.uw.edu.pl/download/publikaciags .

Konkol, A. & Sredzinski, M. (2008 Badanie gotowosci POlakow pracujacych za granica
do powroty do kraju — wyniki badania ankietoweégdansk: Wojewodzki Urzad
Pracy.

Krugman, P. R., & Obstfeld, M. (1997hternational economics: theory and poli@" ed.).
Reading, Mass.: Addison-Wesley.

Kupiscewski , M. (2005 MarchMigration in Poland in the Period of Transitiontke
Adjustment to the Labour Market Changaper presented at the Central European
Forum for Migration Research: Project on Intergatienal Equity International
Workshop, Tokyo, Japan, March 10-11, 2005. Retddwebruary 19, 2011 from:
http://www.ier.hit-.ac.jp/pie/Japanese/seminar/Aérkehop0503/kupiszewski-
paper.pdf.

Lee, E. (1966). A Theory of Migratioemography, 347-57.

Levitt, P. (1998a). Forms of transnational commyaitd their implications for immigrant
incorporation: preliminary findings. (Paper presehat conference on Integrating
Immigrants in Liberal States, Florence: Europeaivélsity Institute, European
Forum, 8.9 May 1998). Manuscript.

Levitt, P. (1998b). Social remittances: migratian/n local-level forms of cultural
diffusion. International Migration Revieyn32(4), 926—948.

Lucas, R.E.B. (2008). International Labor Migratiara Globalizing EconomyCarnegie
Endowment for International Peace. Carnegie Papé&rade, Equity, and
Development ProgramRetrieved from:
http://www.carnegieendowment.org/files/internatibmaigration_globalizing_econo
my.pdf.

Maciaszek, Bartosz. (2009). Brak doswiadczonejkaurynierskiej problemem polskiego
sectora energetyczneghbtime.pl.Retrieved from:
http://www.jobtime.pl/showArticle/107/Brak-doswiarinej-kadry-inzynierskiej-
problemem-polskiego-sektora-energetycznego/

Masz Plan na powrot? (2008). Powroty Homepage id¥etl March 29, 2011 from
http://www.powroty.gov.pl/

Markova, E. (2007)Economic and Social Effects of Migration on Sendiogntries: The
cases of Albania and Bulgari&etrieved April 19, 2011 from:
http://home.aubg.bg/students/ENA091/E-books/RP/&i#g020-%20Albania.pdf

McMillan, J. and Woodruff, C. (2002). The centraler of entrepreneurs in transition
economieslournal of Economic Perspectivds (3), 153 — 170.

Meardi, G. (2007). The Polish plumber in the Wegtl&hds: Theoretical and empirical
issuesReview of SociologB9-56.

117



Na rynku pracy brak wykwalifikowanych pracownikoizyicznych. (2010).
Biznes.wieszjak.pRetrieved May 25, 2011 from:
http://biznes.wieszjak.pl/wiadomosci/kadrowe/227MNaBrynku-pracy-brak-
wykwalifikowanych-pracownikow-fizycznych.html

Ni Laoire C. 2008. ‘Complicating host-newcomer dsmals: Irish return migrants as
homecomers or newcomersPranslocations: Migrations and Social Changd).
35-50.

North, D. (1990)Institutions, Institutional Change, and EconomiafBemance Cambridge:
The University Press.

Nowicka, E. & Firouzbakhch H. (eds.). 200(8mecoming. An Anthropology of Return
Migratio. Cracow: Nomos.

Oblak Flander, A. (2011). Immigration to EU MemlIStates down by 6 % and emigration
up by 13 % in 2008 urostat. 1,1-10. Retrieved from:
http://epp.eurostat.ec.europa.eu/cache/ITY OFFPS3BAk-11-001/EN/KS-SF-11-
001-EN.PDF

Otwarcie niemieckiego rynku pracy dla Polakow mpegatywnie odbic sie na naszej
gospodarce. (2010pPracodawcy RPRetrieved May 1, 2011 from:
http://www.pracodawcyrp.pl/aktualnosci/art,326,ote¥e-niemieckiego-rynku-pracy-
dla-polakow-moze-negatywnie-odbic-sie-na-naszepgdarce.html

Perloff, J. M. (2007)Microeconomics (4th ed.). Boston: Pearson Addison-Wesley.

Piore, M.J. (1979)Birds of PassageCambridge: Cambridge University Press.

Putnam, R. (2000Bowling Alone — The Collapse and Revival of AmeriCammunityNew
York: Simon & Schuster.

Ravestein, E. (1889). The Laws of Migratidournal of the Royal Statistical Society, 48
167-227.

Reynolds, T. (2008)Ties That Bind: Families, Social Capital and Camialm Second-
Generation Return MigratiafWorking Paper 46 1-29). London South Bank
University and University of Sussex. Sussex Cefatréligration Research.

Salt J. (2008). Managing new migration in Europen€ept and reality in the ICT sector. In
C. Bonifazi, M. Okalski, J. Schoorl | P. Simon (Ed#nternational Migration in
Europe. New Trends and New Method of Analyl€is34. Amsterdam: Amsterdam
University Press.

Sassen, S. (1988)he Mobility of Labor and Capital. A Study in Imational Investment
and Labor Flow Cambridge: Cambridge University Press.

Saxenian, A.L. (2002).ocal and Global Networks of Immigrant Professi@nial Silicon
Valley. San Francisco: Public Policy Institute of Califiar.

Schumpeter, J. (1934)he Theory of Economic Developmeéambridge, MA: Harvard
University Press.

Szczepanski, M. (2009, NovembeReturning to Poland? Powroty, a governmental
initiative aims at facilitating the return of itstzens.Retrieved fromhttp://www.x-
expats.com/interviews/114-returning-to-poland-pdy#@-governmental-initiative-
aims-at-facilitating-the-return-of-its-citizens.Htm

Segal U. 2002A Framework for Immigration: Asians in the Unitetht®s New York:
Columbia University Press.

Siaastad, Larry A. (1962). The Costs and Returndumhan MigrationThe Journal of
Political Economy70(5), 80-93.

Stark, O. and Galor, O. (1990). Migrant’s savirths, probability of return migration and
Migrant’s performancdnternational Economic Review] (2), 463-467.

Stark, O. (1991)The Migration of LabarCambridge: Basil Blackwell.

118



Stark, O. & Wang, Y. (2002). Inducing Human Capkalmation: Migration as a Substitute
for SubsidiesJournal of Public Economi¢86 (October), 29-46.

Taylor, J. E. (Ed.). (1996evelopment Strategy, Employment and Migrationights from
Models Paris: OECD Development Centre.

Todaro, M. P. (1969). A model of labor migratiordarrban unemployment in less
developed countriehe American Economic Revied, (1), 138-148.

Trevena P. (2008). Why do highly educated migrgotfor low-skilled jobs? A case study of
Polish graduates working in London, In B. Glorious;rabowska-Lusinska & A.
Rindoks,Lost in mobility transition?Amsterdam: Amsterdam University Press.

Vasileva, K. (2009). Citizens of European countdesount for the majority of the foreign
population in EU-27 in 2008. 94: 1-6. Retrievediro
http://epp.eurostat.ec.europa.eu/cache/ITY OFFPS3BAk-09-094/EN/KS-SF-09-
094-EN.PDF

Weinar, A. (2002), ‘Reemigranci jako aktorzy zmiapotecznej’, In K. IglickaMigracje
powrotne Polakow. Powroty sukcesu czy rozczarovPaMiarszawa:Instytut Spraw
Publicznych, 39-77.

Wolfel, R. (2005)Migration in the New World Order: Structuration dtry and its
Contribution to Explanations of MigratioBdwardsyvills, IL, Southern Illinois
University Edwardsville

World Bank. (2006)Global Economic Prospects: Economic Implication®emittances and
Migration. Washington DC: World Bank.

World Bank, World Development Indicators. (201GDP Growth RateRetrieved February
8, 2011 from
http://www.google.com/publicdata?ds=wbwdi&met=nypgchktp kd zg&idim=cou
ntry:POL&dI=en&hl=en&g=poland+real+qgdp+growth+rattype=I&strail=false&ns
elm=h&met_y=ny gdp_mktp kd zg&scale_y=lin&ind_y=dfa&rdim=country&idi
m=country:POL&hl=en&dl=en

119



