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Prilohy

Piiloha 1: Uskali mezindrodniho benchmarkingu

Cluster Background conditions Resulting in pitfall

Choice of International benchmarking can only (1) Mismatch: Choice for hierarchical,

benchmarking be done on a consensual basis, no disciplinary standards and/or results

approach coercion, (functional) benchmarking without
corresponding coercion mechanisms

Selection of Multitude of relevant criteria and (2) Pick-and-mix approach to benchmarking

criteria, objectives (inherent to complex

indicators policies and policy systems)

Disagreement on criteria due to
national diversity in preferences

(3) Construction of common objectives is
disguised as benchmarking

Choice of peers/partners is
institutionally determined

(4) Inclusion of irrelevant benchmarking
partners

Data availability problems

(5a) Over-reliance on indicators that are

easily available, but may not be relevant to
the criteria at hand

(S5b)Over-reliance on quantitative data

Policy transfer

Complexity of policies and policy
systems, limited amount of indicators
taken into account

(6a) Uninformed transfers

Complexity of policy systems, and
diversity in national institutional
contexts

(6b) Incomplete transfers

Diversity of preferences

(6c) Inappropriate transfers

Zdroj: Plantenga, Hansen, 1999: 353
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Piiloha 2: Orientaéni seznam 33 indikdtorii pro méieni pokroku plnéni 3 piijatych strategickych
zaméru (a v jejich ramci 13 zakladnich cilii se 42 klicovymi tématy)

Zdroj: EC and Council, 2002a

Strategic objective 1
IMPROVING THE QUALITY AND EFFECTIVENESS OF EDUCATION AND
TRAINING SYSTEMS IN THE EU

1.1. Improving education and training for teachers and trainers
1. Identifying the skills that teachers and trainers should have, given their
changingroles in knowledge society
2. Providing the conditions which adequately support teachers and trainers as
they respond to the challenges of the knowledge society, including through
initial and inservice training in the perspective of lifelong learning
3. Securing a sufficient level of entry to the teaching profession, across all
subjects and levels, as well as providing for the long-term needs of the
profession by making teaching and training even more attractive
4. Attracting recruits to teaching and training who have professional experience
in other fields

Indicators for measuring progress:

- Shortage/surplus of qualified teachers and trainers on the labour market

- Progression in number of applicants for training programmes (teachers and trainers)

- Percentage of teachers and trainers who follow continuous professional training

1.2. Developing skills for the knowledge society
1. Identifying new basic skills, and how these skills together with the traditional
basicskills can be better integrated in the curricula, learned and maintained
through life
2. Making attainment of basic skills genuinely available to everyone, including
those less advantaged, those with special needs, school drop-outs and to adult
learners
3. Promoting official validation of basic skills, in order to facilitate ongoing
education and training and employability

Indicators for measuring progress:

- People completing secondary education

- Continuous training of teachers in areas of emerging skills needs

- Literacy Attainment Levels (PISA)

- Numeracy/ Mathematics Attainment Levels (PISA)

- Learning to learn Attainment Levels

- Percentage of adults with less than upper secondary education who have participated

in any form of adult education or training, by age group

1.3. Ensuring access to ICT for everyone
1. Providing adequate equipment and educational software so that ICT and e-
Learning processes can be best applied in teaching and training practices
2. Encouraging the best use of innovative teaching and learning techniques
based on ICT

Indicators for measuring progress:

- Percentage of teachers that have been trained in ICT use in schools
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- Percentage of pupils and students using ICT in their studies
- Percentage of learning sessions in teaching and training institutions in which ICT is
used

1.4. Increasing recruitment to scientific and technical studies
1. Increasing the interest in mathematics, science and technology from an early
age
2. Motivating more young people to choose studies and careers in the fields of
mathematics, science and technology in particular research careers and scientific
disciplines where there are shortages of qualified personnel, in a short and
medium term perspective, in particular through the design of strategies for
educational and vocational guidance and counselling
3. Improving gender balance among people learning mathematics, science and
technology
4. Securing a sufficient numbers of qualified teachers in mathematics and
scientific and technical subjects

Indicators for measuring progress:

- Increase in number of entries into mathematics, science and technology courses (upper

secondary advanced levels and tertiary levels, by gender)

- Increase in number of graduates in mathematics, science and technology, by gender

- Increase in number of scientists and engineers in society, by gender

- Increase in number of qualified teachers in MST (secondary level)

1.5. Making the best use of resources
1. Increasing investment in human resources while ensuring an equitable and
effective distribution of available means in order to facilitate general access to
and enhance the quality of education and training
2. Supporting the development of compatible quality assurance systems
respecting diversity across Europe
3. Developing the potential of public-private partnerships

Indicators for measuring progress:

- Increase in per capita investment in human resources (structural indicator)

Strategic objective 2
FACILITATING THE ACCESS OF ALL TO EDUCATION AND TRAINING
SYSTEMS

2.1. Open learning environment
1. Broadening access to lifelong learning by providing information, advice and
guidance, on the full range of learning opportunities available
2. Delivering education and training so that adults can effectively participate and
combine their participation in learning with other responsibilities and activities
3. Ensuring that learning is accessible for all, in order to better respond to the
challenges of the knowledge society
4. Promoting flexible learning paths for all
5. Promoting networks of education and training institutions at various levels in
the context of lifelong learning

Indicators for measuring progress:
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- Percentage of the population between 25 and 64 participating in education and training
(structural indicator)

2.2. Making learning more attractive
1. Encouraging young people to remain in education or training after the end of
compulsory education; and motivating and enabling adults to participate in
learning through later life
2. Developing ways for the ofeicial validation of non-formal learning
experiences
3. Finding ways of making learning more attractive, both within the formal
education and training systems and outside them,
4. Fostering a culture of learning for all and raising the awareness of potential
learners of the social and economic benefits of learning

Indicators for measuring progress:

- Percentage of working time spent by employees on training per age groups

- Participation in tertiary education

- Proportion of the population aged 18-24 with only lower secondary education and not

in education or training (Structural indicator)

2.3. Supporting active citizenship, equal opportunities and social cohesion
1. Ensuring that the learning of democratic values and democratic participation
by all school partners is effectively promoted in order to prepare people for
active citizenship
2. Integrating fully equal opportunity considerations in the objectives and
functioning of education and training
3. Ensuring fair access to acquisition of skills for the less privileged or those
currently less well served and motivating them to participate in learning
Indicators for measuring progress:
- Proportion of the population aged 18-24 with only lower secondary education and not
in education or training (structural indicator)

Strategic objective 3
OPENING UP EDUCATION AND TRAINING SYSTEMS TO THE WIDER
WORLD

3.1. Strengthening the links with working life and research and society at large
1. Promoting close co-operation between education and training systems and
society at large
2. Establishing partnerships between all types of education and training
institutions, firms and research facilities for their mutual benefitl
3. Promoting the role of relevant stakeholders in developing training, including
initial training, and learning at the work place

Indicators for measuring progress:

- Percentage of students and trainees in initial training benefiting from placement

arrangements (éducation en alternance)

3.2. Developing the spirit of enterprise
1. Promoting the sense of initiative and creativity throughout the education and
training system in order to develop the spirit of enterprise (“entrepreneurship”)
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2. Facilitating the acquisition of skills needed to set up and run a business
Indicators for measuring progress:
- Proportion of self-employed in various sectors of the knowledge economy
(particularly age group 25-35)
- Percentage of education and training institutions providing counselling and guidance
for setting up business

3.3. Improving foreign language learning
1. Encouraging everyone to learn two, or where appropriate, more languages in
addition to their mother tongues, and increasing awareness of the importance of
foreign language learning at all ages
2. Encouraging schools and training institutions in using efficient teaching and
training methods and motivating continuation of language learning at a later
stage of life
Indicators for measuring progress:
The Council and the Commission note that no reliable data on the foreign language
skills of young people are available; further work must therefore be carried out to obtain
them. In the meantime, the following indicative list is adopted.
- Percentage of pupils and students who reach a level of proficiency in two foreign
languages
- Percentage of language teachers having participated in initial training or in-service
training courses involving mobility providing direct dontact with the language/culture
they teach

3.4. Increasing mobility and exchange
1. Providing the widest access to mobility to individuals and to education and
training organisations, including those serving a less privileged public and
reducing the remaining obstacles to mobility
2. Monitoring the volume, directions, participation rates as well as qualitative
aspects of mobility flows across Europe
3. Facilitating validation and recognition of competencies acquired during
mobility
4. Promoting the presence and recognition of European education and training in
the world as well as their attractiveness to students, academics and researchers
from other world regions
Indicators for measuring progress:
- Proportion of national students and trainees carrying out part of their studies in another
EU or third country
- Proportion of teachers, researchers and academics from other EU countries employed
at different educational levels
- Number and distribution of EU and non-EU students and trainees in education and
training

3.5. Strengthening the European co-operation
1. Enhancing the effectiveness and timeliness of recognition processes for the
purpose of further study, training and employment throughout Europe
2. Promoting co-operation between responsible organisations and authorities in
view of more compatibility in quality assurance and accreditation
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3. Promoting transparency of information on education and training
opportunities and structures in view of the creation of an open European area for
education
4. Promotion of the European dimension of teaching and training
Indicators for measuring progress:
- Proportion of undergraduate and postgraduate students and researchers continuing
their studies in another EU or third country
- Percentage of graduates obtaining joint degrees in Europe
- Percentage of students and trainees within ECTS or EUROPASS and/or obtaining
Diploma/Certificate Supplement
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Piiloha 3: Seznam tématickych pracovnich skupin

General themes covered
by the different working groups

Corresponding objectives
in the work programme

(link with the Copenhagen process expert group on
informal and non-formal leaming and on lifelong
guidance)

A Thetraining of teachers and trainers L1 Improving the education and training of teachers and
trainers
B Basic skills, foreign language teaching, 1.2 Developing the skills needed in the knowledge-driven
entrepreneurship society
(the sub-group on languages has dealt with objective | 3.2 Developing entrepreneurship
34 33 Improving foreign language learning
C ICT in education and training 1.3 Giving everyone access to {CT
D Increasing numbers in mathematics and sciences L4 Increasing numbers in the scientific and technologica
channels
E Resources L5 Making best use of resources
F Mobility and European cooperation (subsuming the 34 Increasing mobility and exchanges
mission of the expert group on mobility) 35 Strengthening Evropean cooperation
G A learning- conducive environment, active citizenship | 2.1 Creating a learning- conducive environment
and inclusion (link with the Copenhagen process 23 Promoting active citizenship, equal opportunities and social
expert group on lifelong guidance) cohesion
H Make education and training more attractive, | 2.2 Malking education and training more attractive
strengthen the links with working life and society | 3.1 Swrengthening links with the world of work, research and

society at large

Horizontal approach : Standing Group on Indicators

Zdroj: EC, 2003
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Piiloha 4: Hlavni indikdtory navrhované Evropskou komisi v roce 2007

20 Core indicators for monitoring progress towards the Lisbon objectives in

education and training

1) Participation in pre-school
education

2) Special needs education

3) Early school leavers

4) Literacy in reading, mathematics

and science
5) Language skills
6) ICT skills
7) Civic skills
8) Learning to learn skills

9) Upper secondary completion
rates of young people

10) School management

11) Schools as multi-purpose local
learning centres

12) Professional development of
teachers and trainers

13) Stratification of education and
training systems

14) Higher education graduates

15) Cross-national mobility of
students in higher education

16) Participation of adults in lifelong
learning

17) Adults’ skills

18) Educational attainment of the
population

19) Investment in education and
training

20) Returns to education and
training

Zdroj: EC, 2007b
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Piiloha 5: Referencni urovné navrhované pro aktualizovany strategicky ramec ET2020

Zdroj: EC, 2009b

BENCHMARKS SHEETS

Proposed benchmarks based on an update of existing benchmarks

1 — Early school leavers
2 — Low achievers in basic skills
3 — Adult participation in lifelong learning

Benchmarks based on operationalising targets that were agreed by the Barcelona
European Council (2002)

4 — Language learning
5 — Pre primary education

Benchmarks proposed for themes which have been increasingly recognised as key
to the performance of education systems

6 — Investment in higher education
7 — Tertiary level attainment
8 — Mobility

Benchmark which could be considered after development work on possible
approaches including data issues

9 — Employability

10 - Innovation and creativity
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Piiloha 6: Vysledky analyz referenénich urovni schvalenych pro obdobi 2000-2010
Zdroj: vlastni vypocty v softwaru SPSS
MST — pocet absolventti matematickych, ptirodovédnych a technickych obort
LLL — Gcast dospélych ve vzdélavani
ESL — pted¢asné odchody ve vzdélavani
upper sec — dokonCovani vyssiho sekundarniho vzdélani
reading — nizké vysledky v testu ¢tenaiské gramotnosti PISA
KiiZova tabulka vzdjemnych korelaci mezi vSemi referencnimi urovnémi ET2010 za rok 2000
Correlations
MST LLL ESL uppersec | reading |
MST Pearson Correlation 1 ,018 ,023 ,016 -,249
Sig. (2-tailed) ,946 ,933 ,954 ,352
N 16 16 16 16 16
LLL Pearson Correlation ,018 1 -,465 237 -,652"
Sig. (2-tailed) ,946 ,069 ,378 ,006
N 16 16 16 16 16
ESL Pearson Correlation ,023 -,465 1 -914" ,396
Sig. (2-tailed) ,933 ,069 ,000 129
N 16 16 16 16 16
uppersec  Pearson Correlation ,016 237 -914” 1 -,254
Sig. (2-tailed) ,954 378 ,000 ,343
N 16 16 16 16 16
reading Pearson Correlation -,249 -652" ,396 -,254 1
Sig. (2-tailed) ,352 ,006 129 ,343
N 16 16 16 16 16

**_Correlation is significant atthe 0.01 level (2-tailed).

KiiZovad tabulka vzajemnych korelaci mezi vSemi referenénimi urovnémi ET2010 za rok 2003

Correlations

MST LLL ESL uppersec | reading

MST Pearson Correlation 1 -,204 144 -,135 ,096

Sig. (2-tailed) 402 ,556 ,582 ,697

N 19 19 19 19 19

LLL Pearson Correlation -,204 1 -,285 112 -7117

Sig. (2-tailed) 402 237 648 ,001

N 19 19 19 19 19

ESL Pearson Correlation 144 -,285 1 -921" 258

Sig. (2-tailed) ,556 237 ,000 287

N 19 19 19 19 19

uppersec  Pearson Correlation -,135 12 -,9217 1 -,243

Sig. (2-tailed) 582 648 ,000 317

N 19 19 19 19 19

reading Pearson Correlation 096 -7117 258 -,243 1
Sig. (2-tailed) ,697 ,001 287 317

N 19 19 19 19 19

**_Correlation is significant atthe 0.01 level (2-tailed).
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Piiloha 7: Vysledky analyz referencnich uirovni schvalenych pro obdobi 2011-2020
Zdroj: vlastni vypocty v softwaru SPSS
tertiary — dosazené tercidrni vzdélani
LLL — ucast dospélych ve vzdélavani
ESL — pted¢asné odchody ve vzdélavani
pre-primary — vzdélavani v raném véku
reading — nizké vysledky v testu ¢tenaiské gramotnosti PISA
KiiZova tabulka vzdjemnych korelaci mezi vSemi referenénimi urovnémi ET2020 za rok 2000
Correlations
tertiary LLL ESL pre-primary | reading |
tertiary Pearson Correlation 1 615" -,625" -,013 -,700™
Sig. (2-tailed) ,015 ,013 ,964 ,004
N 15 15 15 15 15
LLL Pearson Correlation 615 1 -,480 ,045 -662"
Sig. (2-tailed) ,015 ,070 872 ,007
N 15 15 15 15 15
ESL Pearson Correlation -625" -,480 1 ,017 376
Sig. (2-tailed) ,013 ,070 ,953 167
N 15 15 15 15 15
pre-primary  Pearson Correlation -013 ,045 ,017 1 -,194
Sig. (2-tailed) ,964 872 ,953 489
N 15 15 15 15 15
reading Pearson Correlation -, 700" -,662" ,376 -,194 1
Sig. (2-tailed) ,004 ,007 167 489
N 15 15 15 15 15
*. Correlation is significant at the 0.05 level (2-tailed).
**_ Correlation is significant atthe 0.01 level (2-tailed).
K#iZova tabulka vzdjemnych korelaci mezi vSemi referenénimi urovnémi ET2020 za rok 2003
Correlations
tertiary LLL ESL pre-primary | reading
tertiary Pearson Correlation 1 695" -,053 ,097 -,660"
Sig. (2-tailed) ,002 ,839 ,710 ,004
N 17 17 17 17 17
LLL Pearson Correlation ,695” 1 -,295 -,126 -,802”
Sig. (2-tailed) ,002 ,250 ,629 ,000
N 17 17 17 17 17
ESL Pearson Correlation -,053 -,295 1 ,300 278
Sig. (2-tailed) ,839 ,250 242 279
N 17 17 17 17 17
pre-primary  Pearson Correlation ,097 -,126 ,300 1 ,293
Sig. (2-tailed) ,710 ,629 ,242 ,254
N 17 17 17 17 17
reading Pearson Correlation -,660" -,802" 278 293 1
Sig. (2-tailed) ,004 ,000 279 ,254
N 17 17 17 17 17

**_ Correlation is significant atthe 0.01 level (2-tailed).
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P#iloha 8: Referenéni soubor vybranych ukazatelit kvality pro hodnoceni kvality v odborném

vzdélavani a pripravé

Zdroj: European Parliament and Council, 2009: 8-10

Z hlediska jejich povahy a ucelu je tieba je odliSovat od ukazateld a kritérii uvedenych v zavérech Rady
ze dne 25. kvétna 2007 o uceleném ramci ukazatel a kritérii pro sledovani pokroku pfi plnéni
lisabonskych cilii v oblasti vzdélavani a odborné piipravy.

Ukazatel Druh ukazatele Uzel pelitiky
Zastreiujici ukazatele zajiffovini kvality

c 1
Vyznam systémil zajistovini kvality pro
poskytovatele  odbornéhe  vzdéldvani
a piipravy:
a) podll  poskytovateli  uplatnujicich | Kentextovy ukazatel/vstupni ukazatel | Podpora kultury zvydovini kvality

vnitini  systémy  zajistovani kvality na Grovni poskytovateli odbornéhe

vymezené zakonem nebo z vlasini
iniciativy

b} podll akreditovanych poskytovateli
odborného vzdélavant a pHpravy

vzdélavani a piipravy

Zvysovani transparentnosti  kvality
odborné piipravy

Zvysovani vrdjemné diivéry
v poskytovani odborné piipravy

C 2

Investice do odborné pripravy uéiteli
a tkolieli:

a) podil uéitelii a Skolitelit Géastnicich se

dalif odborne piipravy

b} vyie investovanych prostredki

Vstupni ukazatel[procesni ukazatel

Podpora speluvlastnictvi k procesu
vyvoje kvality v odborném vzdéla-
vani a piipravé mezi uditeli
a skoliceli

Lepéi schopnost odborného vzdéla-
vani a piipravy reagovat na vyvijejici
se poptavku na trhu price

Posileni  individudlnich schopnost
ucit se

Zlepsovani vysledki dosahovanych
ucicimi se

Ukazatele podporuj

ici kvalitativni cile odborného vzdélivani a piipravy

¢ 3

Mira t(casti v programech odbornéhe
vzdélavani a piipravy

Pocet icastniki v programech odbornéhe
vzdéldvin{ a phipravy (') podle druhu
programu a jednotlivych kritérif (7)

Vstupni ukazatel/procesni ukazatel]
vystupni ukazatel

Ziskani zakladnich informaci
o atraktivnesti odborného wvzdela-
vani a pHpravy na trovni systému
a poskytovateli

Zaméfeni podpory mna  zvyieni
dostupnesti odbornéhoe  vzdélavani
a pipravy, a to i pro znevyhodnéne
skupiny
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Ukazatel Druh ukazatele Ugel politiky
C 4
Mira dokonéeni programii odborného
vzdélavani a piipravy:
Pocet osob, jei fspéiné dokonéily ¢i | Procesni ukazatel/vystupni ukazatel| | Ziskan{ zakladnich informaci

nedokonéily programy odborného vadéla-
vini a piipravy, podle druhu programu
a jednotlivirch krirérii

ukazatel vysledka

o dosafenych vysledcich ve vzdéla-
vani a o kvalitt vzdélavactho
procesu

Vypocet podilu uéicich se, ktefi
nedokonéili program wve srovnani
s mirou {i¢ast

Podpora uspéiného dokonéeni jako
jeden z hlavnich ol kvality
v oblasti odbornéhe  vzdélavani
a piipravy

Podpora poskytovani piizpisobensd
odborné pripravy, a to i pro znevy-
hodnéné skupiny

C.5

Mira uplatnéni uéastnikit  programd
odborného vzdélivani a piipravy:

a) oblast uplatnéni Gcastnikii odborného | Ukazatel vysledkd Podpora zaméstnatelnosti
vzdélavani a phipravy v dany okamiik » : B
po dokonéeni odborné phipravy podle ]'%P?I SCITPHOST odbomného vr.t%el’a-r
druhu  programu a jednotlivych vanl a piipravy reagovat na ménici
keritérit (%) se pofadavky trhu price

b} podil zaméstnanych ucicich se v dany PDdPOIEE p_cisk}"tm-'am p_ﬁzpusobeqe
ckamiik po dokenéeni odborné odbm:ne' PEPTAVT: 8. L PTE Z0eRY
piipravy  podle druhu  programu hodnéné skupiny
a jednotlivych kritérif

6

Vyuziti  ziskanych  dovednosti na

Pracovisti:

a) informace o zaméstnani, které jednot-
live osoby ziskaly po dokonéent
odborné piipravy pedie druhu edborné
piipravy a jednotlivych kritérif

Ukazatel vysledki

{kombinace kvalitativnich a
kvantitativnich tGdaji)

Zvyseni zaméstnatelnosti
Lepil schopnost odborného vzdéla-
vini a pipravy reagovat na ménici
se pofadavky trhu prace

b} mira spokojenosti osob a zaméstnava- T ;
2 AP F Podpora poskytovini pfizpisobené
reli ze  ziskanymi dovednostmi éi % sl - R
S odborné piipravy, a te i pro znevy-
schopnostmi i i :
hodnéné skupiny
Kontextové informace
i

Mira nezaméstnanosti (*) podle jednotli-
vych kritérii

Kontextovy ukazatel

Podkladove informace pro rezhodo-
viani na Grovni systémii odborného
vzdélavani a piipravy

C 8

Pritomnost ohrozenych skupin:

a

procentni podil tdéastnikd odborného
vzdélivini a pfipravy klasifikovanych
jako znevyhodnéné skupiny (v daném
regionu nebo spadové oblasti) podle
véku a pohlavi

b} mira  dspéinosti  znevyhodnénych
skupin pedle véku a pohlavi

Kontextovy ukazatel

Podkladové informace pro rozhede-
vani na trovni systémfi odborného
vzdélavani a pripravy

Podpora pfistupu znevyhodnénych
skupin k odbernému wvzdélavani
a pfipravé
Podpora poskytovani piizpiisobené
odborné pifpravy znevyhodnénym
skupindm
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Ukazarel

Druh ukazatels

Uéel polisiky

C.

9

Mechanismy pre identifikaci odborné
pripravy, ktera odri#i potieby trhu prace:

a) informace o mechanismech pro uréo- | Kontextovy ukazatel/vstupni ukazatel | Lepii schopnost odborného vzdéli-
vani ménicich se poZadavkii na (kvalitativaf inf 'I vani a piipravy reagovat na meénici
o valitativni informace : ;
riznych drovnich / se pozadavky trhu price

b} Gi¢innost téchto mechanismi Podpora zaméstnatelnosti

C 10

Programy na podporu lepitho phistupu
k odbornému vzdélavani a piipravé

a

b

informace o stivajicich programech na
riznych drovnich

t¢innost téchto programi

Procesni ukazatel

{kvalitativni informace)

Podpora  pistupu k  edbornému
vzdélavani a piipravé, a to i pro
znevyhodnéné skupiny

Podpora poskytovani przplisobene
odborné pfipravy

) Pro pocitecni odborne vzdélavant: aby byl ucici sc poéitan mezi tczztmiky, musi sc odbornche vadélavani Gcasmit po dobu Sesti tydnii.

Pro celoZivotni uéeni: procentni pedil obyvatelstva pfijatche do formalnich programil odbomeho vzdélivani a piipravy.
Krom# zikladnich informaci o pohlavi a veku lze poufit dalii socidlni kritfria, napfiklad eczoby = nedokonéenym vzdélanim, nejwyii
dozaiene vrdélani migruj[c[ G:oby, osob}' se rdravotnim postiirnim. delka nezaméstnaneosti.

Pro poEétcEnf odborne vzdélavani: wéetnd informaci o oblast u]:llamérlf osob, kters vedélavaci program ncdokonﬁi]y.

lee aktivné hledzjici zaméstnani a pfipravens pracovat.

‘) Definice podle Mezindrodni organizace price a Organizace pro hospodatskou spolupraci a rezvej: nezaméstnané osoby ve veku 15-74
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