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Resumé: 

The aim of this thesis is to discuss the termination of employment contract from the 

multinational perspective, ČR a SR. Thesis is thematically divided into 4 large groups 

containing the termination of employment contract on international, Czech and Slovak legal 

grounds respectively alongside with the comparison of individual dissolution acts. Labor law 

is a legal discipline which is dynamically evolving and modernized whilst there are apparent 

differences in the comparison of labor law regulation within the EU member states. ČR and 

SR both approach the modernization of labor law in a different manner and the necessary 

flexibility of the labor market, employee protection and social security are incorporated in 

their systems of law with certain differences. 

The beginning of the thesis provides a brief excursus to the history of labor law. The 

following part aims to describe the institute of termination of employment contract in the 

context of international law regulation and its impact on Czech and Slovak labor law. 

Prior to the description of the individual means of termination of employment contract 

according to national regulations, there is a brief introduction into the issues of labor-law 

relations. The second chapter of the thesis investigates the constitution and the essential 

attributes of the employment contract from the general standpoint. The characterization of the 

specific dissolutive acts follows. My approach was not to only summarize the findings of the 

researched issues but I support my arguments with the court decisions as evidence.   

The third chapter concerns ZPr SR. The similarities of Czech and Slovak labor law 

regulation are not discussed in great detail. Instead, I concentrate on the differences of the 

regulations. 

The last chapter contains the individual dissolutive acts comparison and I attempt to 

point out their major pluses and minuses. Currently, both ČR and SR Labor Codes are being 

amended therefore I briefly touch on the proposed changes.  

 


