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The purpose of my thesis is to analyse the legal regulations, case law and publications 

regarding organisational changes. I have chosen this topic because it is often addressed by 

courts and still causes many problems to employers and employees, especially at this time of 

economic downturn. The reason for my research is to provide an overview on how to perform 

organisational changes in accordance with the Czech Labour Code and case law and to 

analyze, to what extent employers can find guidelines for reorganisation in the legal 

regulations and case law.  

The thesis is composed of an introduction, a main part with seven chapters and a 

conclusion. Each of the seven chapters deals with different aspects of organisational changes 

within an employer. Chapter One is introductory and defines basic terminology used in the 

thesis, addresses the function of organisational changes for an employer, development of 

relevant legal regulation and especially focuses on the categorisation of possible types of 

organisational changes. 

Chapter Two concentrates on individual organisational changes enabling the 

termination of employment according to relevant Czech legislation and case law. The chapter 

consists of four parts. Part One focuses on the shut-down of an employer or its’ part. Part Two 

investigates the relocation of an employer or its’ part. Part Three addresses the issue of 

employee redundancy, which is the most frequent organisational change performed by 

employers. 

Chapter Three is subdivided into three parts and provides a timeline for performing 

organisational changes by an employer. Part One looks at the moment of adoption of the 

decision on organisational changes. Part Two describes the need to acquaint the employee 

with the employer’s decision. Part Three addresses the moment of giving notices of 

termination to affected employees.  

According to the timeline set out in Chapter Three, Chapter Four analyses the process of 

deciding on organisational changes and Chapter Five addresses the issue of choosing the 

employees whose employment will be terminated. Consequently, Chapter Six concentrates on 

the agreement on termination - the most advantageous way to reduce the number of 

employees as a result of organisational changes. Finally, Chapter Seven looks at notices of 

termination, which are the most important and most complicated aspect of performing 

organisational changes.  

The conclusion of my thesis evaluates the legal regulation of organisational changes and 

summarises the differences between the previous and current Labour Code. Furthermore, it 

recommends changes to be made in legislation. 


