
My dissertation addresses the need for education management, as well
as the need for developing management competencies. The aim of this
dissertation is to find out what attitudes individual authors have
towards management competencies. These are being increasingly used
in the field of human resource management, namely in the
competency-based management. This competency model of HR is
discussed here. At the same time, I consider whether it brings any
contribution to work experience. I also mention the issue of ethics in
management which I regard as one of the most important management
competencies. Other areas are creativity and problem solving. Every
manager is required to pay special attention to them, especially in
these difficult times. Moreover, I try to draw attention to the necessity
of systematic approach to in-company education and organization
development.


