
SUMMARY:	Legal	aspects	of	human	resources	management	

 

At the beginning of the 21st century as much as in the past, the greater part of the 

population obtains the means for their living through participation in the labour market. 

Remuneration is not their only motive: people attempt to satisfy other needs such as pursuit of 

self-fulfilment, establishment of social contacts and overall development of individual 

personality. Work thus has significant impact on the evolution of society in general.  

On the level of a business entity, the available human resources, when efficiently 

organised and managed, can strongly affect the productivity and competitiveness of the 

venture. To attach sufficient weight to the importance of human resources is a precondition 

for a successful business. 

The author of this thesis graduated in Andragogy and Personnel Management and has 

several years of work experience in the field of personnel management. Because of this, her 

approach to the subject matter is one of a human resource manager who at the same time 

advances the interests of the employer and strives to respect and promote the legitimate needs 

of the employees. This ambivalent position embodies the inherent conflict of labour law – 

without some level of protection of the employee, as the usually weaker contractual party, 

adverse social consequences are inevitable. On the other hand, the hands of the employer 

must not be tied too tightly; otherwise the beneficial economic activity and initiative could be 

inhibited. 

The thesis does not attempt to comprise the discussion of every possible factor 

influencing the area of human resource management. Nor does it seek to map its whole legal 

background in detail, because a full account of labour law would then have to be included. 

The author endeavours to connect the basic institutions of labour law with the essential 

concepts of personnel management, viewing the matter through the eyes of a human resource 



manager. This reflects the wide-spread practice of small and medium enterprises in which the 

human resource managers have to deal with the legal aspects of labour relations themselves 

and only request external legal advice in case of a serious problem. The second chapter of the 

thesis will therefore present the basic terminology and purpose of regulation and explain the 

somewhat dehumanised economic perception of employees as a “resource”, “costs” or 

“capital” of the business venture. 

The third chapter will describe the fundamental personnel management activities, 

evaluate their benefit for the business and discuss their legal framework. These activities 

comprise, among others, personnel planning, selection of qualified employees and their 

subsequent development, and contribution to the internal culture and communication of the 

firm. In this context, the phenomenon of whistle-blowing poses a significant legal issue as 

well as a challenge for the human resource manager to properly handle any particular 

occurrence. 

The fourth chapter further elaborates on the process of recruitment and selection of 

new employees and their adaptation in the work position. This constitutes one of the key 

personnel agendas, as it determines the quality of employees that will be at the disposal of the 

particular organisation. Again, this area is heavily influenced by law, especially its rules 

prescribing equal treatment and prohibiting discrimination. 

The final part of the thesis will summarise the analysis of the previous chapters in 

discussion of the importance of legal regulation for the daily work of a human resource 

manager in any particular entity. The conclusions are confronted with practical examples 

contained in the appendices, including the options of law graduates to become involved in 

personnel management. 

 


