This master thesis focuses on integration of highly skilled professionals from

Western Europe to East Central Europe. The analysis develops on case study of French
managers and their families as temporary labour migrants settled in Prague. The
phenomenon of migration of highly qualified work force from the West to the East of
Europe becomes more frequent, and thus attracts more and more the interest of
researchers. These West European managers, “nomadic elite”, come often with their
families for five years in average, after which they return to the country of their origin, or
move to another destination. The qualitative analysis of interviews discloses that, during
their stay in Czech Republic, they do integrate in to the life of society by a specific
manner. On one hand, they do enter in contact with local majority society, establish some
relationships, but at the same time they do create French community with strong links to
France. They do accept very few cultural habits of majority population. Only in the sphere
of language and alimentary culture it means that they do not identify with local cultural
customs. Such form of integration is facilitated by simple proximity of French and Czech
cultures in the context of integrating European Union.



