Abstract

The bachelor's thesis deals with the employment of people with hearing impairment in the
Vysocina Region. The aim of the thesis is to identify the perceived barriers to employment of
people with hearing impairment and to find out how the process of employment takes place.
The thesis also marginally focuses on the education of people with hearing impairment and

organizations that can help people with hearing impairment in their employment.

The first chapters summarize the theoretical foundations concerning individuals with hearing
impairment, maley the classification of hearing disorders, communication methods of people
with hearing impairment, and assistive devices for individuals with hearing impairment. The
thesis then focuses on the education of people with hearing impairment, divided according to
individual levels of education. In the last part of the theoretical section of the bachelor's thesis,
attention is paid to employment, specifically the labor market, the legislative definition of the
employment of people with disabilities, and the psychosocial support of people with hearing

impairment.

The empirical part of the bachelor's thesis focuses on the process of employment of people with
hearing impairment and on the identification of barriers for this group of people. The research
investigation was conducted using qualitative methodology with the help of a semi-structured

interview.

It was found that the most common barrier for people with hearing impairment is the
communication barrier. The contacted respondents mostly had no experience with employment
in another region, and therefore could not compare their experiences from another region other
than the Vysocina Region. The result of the research investigation is also the information that
people with hearing impairment in the VysoCina Region tend not to use organizations for

support on the labor market.
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